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Executive Summary

It gives me immense pleasure to submit our RAR (&mereditation Report) recording our
creditable accomplishments and steady progresh@mpdth of excellence. We have made
tremendous and praiseworthy progress in all sphadrastivities since last NAAC inspection
held in January 2007 and our institution was adtzddvith B grade. Our college has taken a
serious note of the various suggestions for imprex® made by the Peer Team in its Report
of NAAC and has worked sincerely to implement thiena phased manner and thus bring
about the necessary improvement. The instituticndmwn good academic performance in
UG and PG Courses in university exams ranging betwi® to 100 percent. Our college is
one of the prestigious colleges in Rajasthan; artths also appeared at National map as
many of our staff members have conducted variousoh#l Seminars and working on
several Minor Research Projects. Till date we hpublished one proceeding with ISBN
number and other one is in queue. Actually therungfi efforts of faculty, students and
employees, their dedication and affiliation towart® institution have yielded fruitful
results. We are proud of that we have always ragzedrthe value of our mutual endeavours,
cooperation and a sense of belongingness to otituin.

Introduction

Laxmangarh is a Tehsil headquarter of Sikar distfcEhekhawati region of the State of
Rajasthan. In spite of, being located in a ruraaarthe town is known as “Kashi of
Shekhawati” due to a cluster of education institugi here like Mody University of Science
and Technology, Goenka Institute of Education aedeRrch, Rishikul Sanskrit Vidyapeeth,
Six Senior Secondary Schools and a number of Secgaatd Middle Schools.

Till 1964, the town was quite backward and studefitthis area had to go to distant places
for higher studies or were compelled to give upirtliesire for it. Though the lack of
facilities of higher education was felt, nobody eaforward to fill the gap perhaps due to
lack of motivation, inspiration and determinatiéqfowever,Late Seth Shri Bhawgan Dasji
Todi took the problem deeply for the first time andided to establish an Institution for
higher education.

With the establishment of Shri Bhagwan Das Todi ri@alale Trust in the year 1960 in
Mumbai, the seed was sown for the birth of an tastin of higher education in this town. It
was the Red Letter Day for Laxmangarh when Seth Bagwan Dasji Todi and Seth Shri
Ganeriwala (who donated the whole land on which @wlege is situated), with their
farsighted vision thought of laying the foundatwinShri Bhagwan Das Todi College on this
Shekhawati soil in the year 1964. The then StatefQWinister, Shri Mohan Lal Sukhadia,
inaugurated the College o' @uly 1965 thus, fulfilling the dream of Shri BhaawDasji
Todi and Shri Ganeriwala.

Since its establishment, the College is flourishiredl and has developed an image with 1176
students in the current year as compared to alifustlidents in session 1965-66.



ABOUT THE COLLEGE

The college is situated on northern link road ofidd&l Highway No. 11 leading to the town
and gives a distinct impression with its doubleegduilding and staff quarters on one side,
office complex, Johra and Temple on the other,a&power approximately 50 acres of land.
One of the goals of the college is to create arogpinere for facilitating education to girls of
the region. Today all the Girl candidates are pitedi exemption from complete tuition fee.
Books are issued to the girls free of cost fromBbek Bank.Women’s Wing of the college
organizes various academic and extra-curriculaivites to make them aware of the
practical side of life. These facilities have ledhe number of girls increasing year after year
in spite of two girls’ colleges opening in the tawn

Students from economically weaker and backward seicins of the society are awarded
various scholarships through the College.

The College publishes a Magazine namely “DEEPAKiwally with a view to develop and
improve writing skills of the students as well aptovide them with a platform to voice their
own views on various subjects.

Well Qualified, sincere and committed faculty memsoglay a key role in the development
of any institution. All our faculty members keepemmselves abreast of the overall
performance of the students and perform the jobgysd to them sincerely. The college
provides the faculty with residential facility hag adequate infrastructure so as to attract the
best talent in the field as well as to ensure th@y remain in touch with students at any time
of need.. In addition, free education is providedhe wards of staff members.

Teachers are encouraged to participate in Oriemtathd Refresher Courses to update their
knowledge in their subjects and many of them haenlsanctioned Minor Research Projects
some of which have been completed and some ardmagndgouring the last four years three
National Seminars have been organized by variopartleents in the college.

As a result of the facilities available to the sots as well as the hard work put in by the
teachers, the students of the College not onlyrsganks in the University examinations
but also are successful in almost every area of pession including Medical,
Engineering, Defense, Administration, Corporate Seor, Industry, Sports, Education,
CA, CS, ICWA, MBA as well as Palitics.

In order to achieve the goal of all round persdpalevelopment of the students, the College
organizes a number of extra-curricular activitieeluding Debate on various subjects,
Cultural programs, Quiz and competitions, Papedingacompetition, Essay competition,

State Level G.K. Competition etc. as regular feaguihe institution is successfully running
the following courses sponsored by UGC under therse of Career Oriented Programmes:-

1. Certificate Course in Spoken English
2. Certificate Course in Agriculture ManagemenMagfdicinal Plants
3. Certificate Course in Computer Accounting



To promote the cultural interest of the studeni® College encourages the students to
participate in such programs organized every y@athe occasion of Annual Function and
Founders’ Day of the College.

Considering the role of computer in daily life atml make education career oriented,
computer education was started in the year 19%xeptly, the College has a well-developed
air-conditioned computer lab with 24 computers amernet facility. Well-managed and
well-equipped laboratories of Botany, Chemistryy$its, Zoology, Geography and Spoken
English Lab are added attractions of the collegenumber of instruments and equipments
have been added regularly with the support andtgratJGC. Today Internet facility is
available at 10 differerglaces. Besides, the college has a well equippddpacious library
having approx 40,000 books (Both Text and Refergnimurnals & Encyclopaedias along
with internet facility. Around 15,000 books haveshauploaded under the e-library process.

The students enjoy facilities of various sportsiga like Volleyball, Basketball, Cricket,
Badminton, Table Tennis, Football, Kabaddi, Wrestliand Athletics.The College has
organized a number of Inter-collegiate TournamentqVolleyball 1975, 1984, 1994 and
2005) during its history and students of our College have been selecteldeirUniversity
Team as wellArjun Awardee Suresh Mishra and Ashok Chhakar are two names worth
mentioning in this respect as they have broughtentmthe College byepresenting India
in Asian Games.

The NSS Unit of the College has been working sihi®&9 to emphasize the values of
altruism and selflessness to the students as wdibratheir overall development. This unit
organizes various community service activities dogted villages/wards. These include
activities such as AIDS Awareness Camps, Medicahi@a Blood Donation Camps etc. Due
to the excellent performance by this unit one morg of NSS was allotted to the college in
1993-94. NSS volunteer Mr. Ravikant Jangir partitél in 17 National Youth Festival held
at Mangalore (Karnataka) from 12-16 January, 2@E2ides he also participated in the NSS
Mega CAMP from 1% to 24" November, 2011 held in New Delhi.

During last few years NSS units took initiatives éativities like:

1. Organizing a debate competition on the occasiddational Youth Day on youth
related issues. The winner team is awarded withrdh@ing trophy and a cash
prize.

2. Organizing Student Eleven v/s Staff Cricket Matoshmemory of Shri Bhagwan
Dasji Todi on the occasion of the Founders’ Dathefcollege.

3. Volunteers were also motivated to work for beacdifion of the campus and to
develop the botanical garden. Their efforts wedeed praiseworthy and much
beyond expectations.

Along with NSS, NCC Company has also been workimges the establishment of the
college. A number of cadets have got recognitionth@ir performance at the State and
National level. A number of cadets clear ‘B’ and tertificate every year.

In addition to the pass course of the Universitgtady Centre of Indira Gandhi National
Open University (2312)was established in the year 1995 in the collegesdntly, about 120
students are registered at this center in varioograms.

Guest House facility, beautiful and vast green kwvamd parks with fountain, ponds and
pollution free peaceful campus are some of thendisteatures of the College. To increase
the orderliness of the college, uniforms are alswided to the ministerial staff. Thus during



its journey of 49 years, the college with enligl@gémmanagement and inspiring faculty has
developed an image and earned name and fame.

All the credit for making the College glorious gotes the performance of the students,
However, the leading role with dedication, keencpption, sincerity, sense of devotion and
administrative capabilities of esteemed persoeslitat the post oPrincipal like Shri.
G.S.Jaimen (Founder Principal), Shri K.B.Saxena, S B.L.Sharma, Shri
K.C.Varshney, Dr. Jag Bhushan Gupta, Shri A.K.Tiwai, Shri M.L.Katewa, Shri
H.M.Thanvi, Shri A.K.Sharma(Present Secretary of tre MC), Shri M.K.Agarwal and
present Principal Dr. N.S.Nathawatcannot be overlooked in this journey of succest an
name.

Under the able Chairmanship of Shri Babulal B.Talil guidance of the other trustees, Shri
Bhagwandas Todi Charitable Trust runs this Govtleli College (till July 2011) now a
Private college, well motivated by the cooperatml dedication of the Todi Family and the
Management, the College is moving from strengthst@ngth and now stands like an
unshakeable pillar in this Shekhawati Region ofaRigan.

In a nutshell, the seedling, planted with deteritiamaby Seth Shri Bhagwan Dasji Todi has
taken the shape of a vast green tree due to theuldan efforts of the management,
principals, faculty members, sub-ordinate staff studients all working together as a team.

It is my privilege to present gist of our progresport of last five years:-

Implementation of suggestions made by Peer Team ref of NAAC
(January 2007)

Following suggestions have been fully implementedhe institutions:-

S. | Recommendation (Made Status Remarks
N. | by previous Peer Team of
NAAC)

1. | Teachers should be Fully The faculty members are encouraged to
encouraged to undertake | Implemented| submit maximum number of
more research work, research/seminar proposals to UGC.
probably concentrating on During the last four years college has
local problems like what is been sanctioned 14 Minor Research
being done in Chemistry. Projects and three National Seminars by
Teachers may be UGC. Some of the Minor Research
encouraged to apply for Projects have been completed and some
minor research projects to are on-going. All the MRPs are
be funded by UGC/ CSIR / concerned with social and environment
DST etc. Teachers may algo issues.
be encouraged to provide
consultancy services.

2. | Library activities such as Fully We have a well equipped and spacious




accession, lending, purchasémplemented

and stock verification of
books should be
computerized. Library
should be interconnected
with other libraries for inter{
library borrowing.

library having approx 40,000 books
(Both Text and Reference), Journals ¢
Encyclopaedias along with internet
facility. Around 15,000 books have
been uploaded under the e-library
processThe Library is partly
automated. The book-records have be
entered in automated library software
through which the books can be
accessed.

Y

Central computer facility
should be strengthened an
access to Internet may be
enhanced.

Fully
dimplemented

The College has a well-developed air-
conditioned computer lab with 24
computers and internet facility. Beside
internet facility is available at 10
different locations where students and

2

staff members can search and download

—

matter related to their subject or field g
research.

Collaboration/ linkage with| Partially Tie up was done with Agriculture

national institutions already Implemented | University, Bikaner for

initiated may be increased. placement/training of students pursuing
the course— Certificate in Agriculture
Management of Medicinal Plants

Remedial classes should bePartially Remedial classes sponsored by UGC

provided to educationally | Implemented | have been conducted for educationally

disadvantaged students. and economically deprived students
during the two sessions.

Vocational and add-on Fully The institution is running the following

courses should be Implemented | add-on courses sponsored by UGC:-

introduced without waiting 1. Certificate in Spoken English

for UGC funding. 2. Certificate in Agriculture
Management of Medicinal Plants
3. Certificate in Computer Accounting

Outreach programs such asPartially NSS carries out Slogan Rallies to create

Population Club, Adult Implemented | awareness among the illiterate people|.

Education and National Besides, programmes are organized for

Literacy Mission and developing communal harmony.

Library Club should be

carried out.

Employment cell should be Fully Career Counseling Centre provides

set up to help students in | Implemented | valuable guidance and motivation to th

getting jobs. students regarding the selection of most
suitable career and it also conducts
Career Fair under joint ventures of
Employment Office,Sikar.

Grievance Redressal Cell | Fully Yes, there is a Grievance Redressal G

should be formalized in thel Implemented | in which different types of problems and

College.

complains of students are solved. There

is also an Anti- Ragging Committee
though our college is an absolutely anti

en

e

ell



ragging free institute.

10.

Teachers should be Fully Our college has appeared at National
encouraged to compete for] Implemented | map as many of our staff members hayve
national recognition for conducted 5 National Seminars and are
teaching, research and working on 16 Minor Research Projects
consultancy. since previous NAAC inspection. We

have also published one proceeding with

ISBN number and other one is in queue.

CRITERION |
CURRICULAR ASPECTS

Criterion clearly reveals our vision, mission anollgof our institution and also

explains how it is being implemented. The instdntis making best efforts to create a centre
for academic excellence in imparting multi-facutyucation of highest quality and standards
with meaningful practical training and researchniake the youth of today a capable and
responsible citizen of tomorrow for the bright frigwf our nation.

Following is the conclusion of our splendid achimests worthy of recording under this
criterion:-

1. Our college is affiliated to University of Rajasthalaipur therefore we follow the
syllabi designed & developed by the affiliating warisity.

2. Many of our senior staff members are faculty mermmbef Board of Studies,
University of Rajasthan, Jaipur.

3. The institution provides Internet facilities to upde the knowledge and to remain in
touch with current affairs related to their subgect

4. UGC is providing adequate funds for enriching labories and for running different
Career Oriented Programmes.

5. The college offers several Career Oriented Progresmsuch as:

(a) Certificate Course in Spoken English,
(b) Certificate Course in Agriculture Management of Methl Plants and
(c) Certificate Course in Computer Accounting.

6. The trust provides relaxation from complete tuiti@e to all the Girl candidates
studying in the college.

7. Alumni Association, IQAC(Internal Quality Assuran€ell) etc. are operative and
receives feedback from the students regardinguhéalum.

8. NSS, NCC, Women Cell and Rover crew are activelgaged in integrating
academic programmes and institutions goals andings.

9. Women Cell of the institution is making untiringfa@ts for the empowerment of
women. It works for eliminating gender dispariteesd discrimination by providing
various facilities to girls and women.

10.This College is marked as study centre (2312) &N@® since 1995 it offers several
courses.

11.Our institution publishes an annual magazine titlxeepak’.

12. A suggestion Box is also placed in the libraryled tollege where the students’ can
drop/submit their suggestions.



13.Our institution also sanctions Academic Leave ®tdachers for participating in
Nationals and International seminars which helpsxtending their knowledge and
skills in varied fields.

14.Career Counseling Center organizes Career Faihéostudents to get better
opportunity in the job market.

CRITERION I
TEACHING, LEARNING AND EVALUATION

Following is the gist of the specific achievementth regard to Criterion -II:-

1. The admission process of the college is absolttahsparent. The wide publicity of
it is made through printed prospectus, collegenzides, institutional website, print
media, and through college notice board.

The admissions are strictly made on the basis oitme

The admission process of the college is followedeaghe rules and regulations laid

by the state government and affiliating universitige economically weaker sections

of the society are benefitted by providing relaatin fees. Besides, all the Girl
candidates are provided exemption from completetufee.

4. Infrastructural facility like ramp is provided tbe differently-able students.

5. The institution exercises student oriented pedagdgnethodologies. The curriculum
endeavors to associate knowledge with skill, st &nhsure and sustain an
environment of learning and activity.

6. The computer aided learning is given priority irr education system. ICT is being
used in teaching-learning process.

7. 1.Q.A.C. plays a vital role in improving the teaefilearning process.

8. Extension Lectures/Seminars/Workshops pertainirdifferent subjects are also
conducted for the benefit of the students and fgecaembers.

9. Various skills development programmes are alsalgored through Career
Counseling Centre and Women Wing of the college.

10.The college hasaell equipped and spacious central library havipgrax 40,000
books (Both Text and Reference), Magazines, Josi&&ncyclopedias along with
internet facility. Around 15,000 books have beeloaged under the e-library
process.

11.Individual teacher evaluates himself /herself infy in Self Appraisal Performa.
The performance of every faculty member is evatlitethe principal by the mean
of Performance Appraisal Report (PAR).

12.The quality of students learning is evaluated @wlay of Term Tests and Annual
Examination.

13. For recruiting faculty members and even for reangipart time teachers, rules and
regulation laid down by the UGC/State Governmeatstrictly adhered to.

14.The teachers are motivated to participate in varmnferences, seminars, workshops
and deputed in various training programmes. Theypeaovided the facility of
Academic Leave.

15.The university has introduced the practice of hiagdbver the photocopy of the
evaluated answer book to the students on submissiprescribed fee within
stipulated time.

16.The college has its own mechanism of Grievance é&sdt and Anti-ragging as per
University act.

wn



17.The head of institution monitors and ensures tiegements of learning outcomes
with well-defined mechanism.

CRITERION 111
RESEARCH, CONSULTANCY AND EXTENSION

The institute plays a vital role imomoting research culture among the faculty
members. The faculty members are encouraged to isubmaximum number of
research/seminar proposals to UGC for receivingtgraDuring the last four years college
has been sanctioned 14 Minor Research Projectsttaed National Seminars by UGC.
Some of the Minor Research Projects have been etetpbnd some are on-going. All the
MRPs are concerned with social and environmenegsstihe findings prove to be beneficial
for the community of the region. A part of the si@mwed amount of the MRP is allocated for
books and equipments and as a result, it helpsniicheng the library and concerned
departments/laboratories. In order to completerésearch work lecturers have to organise
survey, interview, and questionnaire and this helpsncreasing their knowledge and
interactive power and thereby it enhances theirpmience level with comparison to other
institutions and agencies.

We have conducted the following National Seminansnd) the last four years-

1. The Department of History conducted a National ®@mion the topic “Recent
Economic Depression: Capitalism & Road Ahead” or220~eb.2010.

2. The Department of Hindi conducted a National Semamathe topic “Uchha Shiksha
Me Pathyakrama Nirman Evam Pariksha Ankan PadbatSudhar Ki Gunjais ” on
04-05 Feb. 2012.

3. The Department of English conducted a National 8amion the topic
“Development of Communication Skills among the Unpevileged Students of the
Rural Colleges” on 01-02 Feb. 2014.

The proceedings of the UGC sponsored National Senmdanducted by the Department of
Hindi have been published with ISBN number and plélication of the proceedings of
another UGC sponsored National Seminar conducte@®dpartment of English is under
process. During the last four year as many as&arch papers of various faculty members
have been published in Seminar proceedings anddisur

Besides seminars and conferences institution hganaed various extension lectures and
invited prominent academicians to visit college pasand interact with staff members and
the students.

The institution ensures involvement of the commurihirough NCC/NSS/Rover Crew,
Cultural programmes and Alumni's meeting. Everyary@ Blood Donation Camp is
organized by NSS. NSS volunteers play an impontalg in the Pulse Polio Eradication
Programme.NSS also conducts free medical campégupport of those doctors who have
social inclining in the town. Cleanliness, Plardati and Sanitary Campaign are also
orq}anized time to time by NSS and NCC. NSS voluni#e Ravikant Jangir participated in
17" National Youth Festival held at Mangalore (Karkajafrom 12-16 January, 2012.
Besides he also participated in the NSS Mega CAMBR 13" to 24" November,2011 held
in New Delhi.



CRITERION IV
INFRA STRUCTURE AND LEARNING RESQURCES

1. The college has developed a rich infrastructure fasmaintaining the quality of
academic and other programmes. There are 42 aédguantilated & well equipped
grand size room in this college. Besides, the ametiostel is now being used for
multi-purposes.

2. The College has a well-developed air-conditionethmater lab with 24 computers
and internet facility. Today Internet facility isalable at 10 differenplaces. Well-
managed and well-equipped laboratories of Botaryenistry, Physics, Zoology,
Geography and air-conditioned Spoken English Labd ailded attractions of the
college.

3. The college has a well equipped and spacious jibnaving approx 40,000 books
(Both Text and Reference), Journals & Encyclopediang with internet facility.
Around 15,000 books have been uploaded under liheagy process.

4. Most of the PG Departments are using modern tagdahds like, LCD, Green
Boards & Audio Visual aids.

5. The institution possesses its own spacious playrgts for different games, where as
an indoor stadium is under construction with timaficial assistance from UGC.

6. Separate Girls Common room along with toilet fagiéxists in the college to take
case of the specific needs of women.

7. Ramp at the entrance of the college building lesnlrzonstructed and facility of
wheel chair is also available to meet the requirdgréthe differently able students.

8. Twenty Four well furnished quarters are also atldor residential purpose of
teaching staff faculty.

9. The institution also provides medical facility. $tiAid kit is available 24 hrs in the
college. Besides, our Ex-student a qualified pcawgi doctor is available on call.

10. A big well laid out garden with tree plantation agreéenery in front of the college
building as well as inside the college building tritiute to the ambience of the
surroundings.

CRITERION V
STUDENT SUPPORT AN PRCRESSION

1. The admission process is quite transparent. ltimggal in the college prospectus &
uploaded on college website. The college prospedtuscontains statement of vision
goals & mission of the institution.

2. The institution makes efforts to facilitate proggmn of the students towards gainful
employment. For this purpose, different Skill Deyhent programmes are
conducted by Career Counselling Centre in the gelle

3. Welfare measures taken by the college are indim bf scholarship, fee concession,
book bank facility, medical aid and infrastructusapport to differently able students.

4. There is a Grievance Redressal Cell which is desith the authority to redress any
type of grievances raised by the students. Theaksan Anti- Ragging Committee
though our college is an absolutely anti- raggneg finstitute.

5. To promote the cultural interest of the studetits,Gollege encourages the students to
participate in programs organized every year orottasion of Annual Function and
Founders’ Day of the College.



6. The College publishes a Magazine namely “DEEPAKhually with a view to
develop and improve writing skills of the studeasswell as to provide them with a
platform to voice their own views on various sulgec

7. In order to ensure all round personality developmainthe students, the college
organizes a number of extra-curricular activitidee | Debate Competition, Quiz
Competition, Essay Competition, State Level G.K.mpetition and Cultural
Programmes, etc. as regular features.

8. Organizing Student Eleven v/s Staff Cricket Matoh MSS in memory of Shri
Bhagwan Dasji Todi on the occasion of the Found®ay of the college builds
concrete relations between the teachers and therstu

9. Women Cell of the institution is making untiringfats for the empowerment of
women. It works for eliminating gender dispariteesd discrimination by providing
various facilities to girls and women.

10. Those who are interested in Politics are given cedo show their potentiality by
participating in Students’ Union Election. Studanton is constituted in the
institution by the way of direct voting.

11.The students enjoy facilities of various sports/ganiike Volleyball, Basketball,
Cricket, Badminton, Table Tennis, Football, Kabadifrestling and AthleticsThe
College has organized a number of Inter-collegiatéournaments (Volleyball
1975, 1984, 1994 and 2005) during its historgnd students of our College have
been selected in the University Team as waljun Awardee Suresh Mishra and
Ashok Chhakar are two names worth mentioning in this respet¢hag have brought
name to the College bepresenting India in Asian Games.

CRITERION VI
GOVERNANCE, LEADERSHIP AND MANAGEMENT

1. The institution has been making untiring effortsealize its vision, goals and mission
through strategic action plan, future developmelainp effective leadership and
participative decision making process. The actiam pf the every year is formulated
by institution’s leadership and it regularly intets with different stakeholders (Viz-
Students, Parents, and Alumni).

2. The Principal is the head of institution and hkedates powers and responsibilities to
the department heads and senior faculty membehnsop#rational autonomy.

3. The polices and plans are regularly monitored avaluated by IQAC (Internal
Quality Assurance Cell) the Principal and the irarges of various committees
constituted for different purposes by the principal

4. Teaching learning process, research and othewitegi have improved to a
considerable extent since the previous accreditafl departments in the faculty of
science are now equipped with latest sophisticatpdpments; and modern teaching
aids are available in almost every departmentsctiaes of the college.

5. Stakeholders are given information through NoBward, circulation of Notices in
class rooms and college website.

6. Following committees are in operation in the apdleto address grievances and
complaints received from different stakeholders.

(a) Grievances Redressal Committee for Students
(b) Anti-Ragging Committee
(c) Women Harassment Cell
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7.

8.

9.

10.

11.

oo bk

The Institution has its effective mechanism fortiggt feedback from students. IQAC
takes feedback from students and concerned conemitiealyse the feedback and
necessary action is promptly taken accordingly.

The Management of the institution always encowad@culty members for
undertaking research and project work leading éur ticademic development.

The institution has a self appraisal method tduate the performance of the faculty
and the non-teaching staff.

The financial Resources are made available thraugktees, Grants received from
UGC, and fee collected from students. There is féacteve system of auditing in
operation in the institution.

The institution has also developed an effectivermal Quality Assurance System.
IQAC is working in this direction. The meeting oRAC is held timely. IQAC
reviews the learning and teaching process. All Ghality Assurance policies are
circulated to different stakeholders through insiiin prospectus, college website,
notice board etc.

CRITERION VI
INNOVATIONS & BST PRACTICES

The institution is well recognized for its old traodns value system and work culture.
Our obedient and receptive students are our stieAgtongenial atmosphere prevails
during whole academic session. The teacher tawdgiions is extremely, congenial,
cooperative and supportive to each other.

The institution is too keen to inculcate emplo¥ipskills amongst students taking
into consideration local, national and global needs

The institution is completely secular in characteo, religious, communal, caste
discrimination exists here, similarly, no gendesadimination is seen in the campus.
The campus is ragging free, and use of tobactimeicampus is completely banned.
The functioning of the college administration istq transparent and participatory.
The institution is devoted to its mission of cregtgood citizens. To inculcate a value
system amongst student is the main motto of ouegel

Inclusive practices of the institution to impartlietic education are inherent in the
system. This institution follows many innovativedagxemplary practices that aim at
the holistic development of students as well asnote quality and excellence in all
areas of activity. Some of them include — Skill Beyment, Women Empowerment,
wider application of ICT in teaching & learning pess and institution’s own
publication.

SWOT Analysi$ the Institution:
After presenting gist of our achievements, | woliké to mention our Strengths,
Weaknesses, Opportunities and Threats (SWOT asgalgsiis the common practice
adopted these days by significant organisation:
STRENGTHS:
1. Team spirit

2. Congenial environment
3. Students involvement in developmental activibethe institution
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4. Active involvement of Alumni’s in the developmeaat the institution
5. Dedicated and committed faculty

6. Disciplined and self motivated Students

7. Constructive and positive Attitude of students

8. Constructive mind set of students

9. Better understanding among the teacher andulerss.

10. Due Regard to Women and girls students.

11. Ragging-free campus

12. Total ban on use of Tobacco in the campus.

WEAKNESSES:

1. Limited autonomy for designing curricula
2. Inadequate financial resources for caterindpéogrowing needs of institution.
3. We have PG in three subjects but we lack Reseanck.

OPPORTUNITIES:

1. Number of students admitted in the differentrses is increasing annually. It

indicates that our institution can be developedrasducation hub.

2. There is a tremendous scope of launching proiegiscourses.

3. The institution can be developed as a reseaetirec as there are three Post
Graduate Departments.

4. There is a vast scope of starting PG coursethir subjects also in the near future.
5. The Institution has very good social linkagethveociety and other stakeholders. It
can be helpful in attaining all types of suppord @ooperation.

THREATS:

1. Giving Job orientation to our conventional c&sts

2. Launching New Professional courses in the unsbin.

3. Resource Mobilisation for growing needs of thetitution.

4. Increasing competition with private sector imgions of Higher Education.

The overall quality of institution has also imprdveonsiderably since the previous
NAAC accreditation. All this has become possible do our vigorous efforts. The
institution is making serious efforts towards empawent of women. Our quest for
excellence is a motivating force behind our sucoebsch we have attained since the
previous NAAC accreditation. It is our team sparid joint efforts which are always
appreciated by different stakeholders. This timédevbubmitting this re-accreditation
report | write with a sense of pride that it is diwecontribution of my all faculty
members, non-teaching staff member and studentghbacollege has scored a long
leap on the path of progress. | appreciate the gffiorts of those who devoted their
energy and time in preparing this RAR. Our questdrcellence is an unending
journey. We made our efforts in past, we are dewed] in the present and hope that
we shall do better in future too. It is my strorgliéf that the present peer team will
certainly find us moving steadily and sincerelytba path of progress and at the same
time pursuing excellence in all spheres. Hope, wsedre credit on all prescribed
parameters, and our zeal and zest for excellentdyeyjudged judiciously.

12



Profile of

the College




Profile of the College

1. Name and Address of the College:

Name :

Shri Bhagwandas Todi College

Address :

Lachhmangarh

City :

Lachhmangarh —Sikar

Pin :332311

State :Rajasthan

Website:

www.todicollege.com

2. For Communication:

Designation

Name

Telephone
with STD code

Mobile

Fax

Email

Principal

Dr. N. S. Nathawat

01573-222089

9829042978

01573-
224792

principalsbdtg
@gmail.com

Vice Principal

Steering
Committee
Coordinator

Dr. R. P. Singh

01573-222234

9414499004

01573-
224792

naaccosbdtcl
x@gmail.com

3. Status of the Institution:
Affiliated College
Constituent College
Any other (specify)

4. Type of Institution

a. By Gender

i For Men
ii. For Women
iii. Co-education

b. By Shift

i.  Regular

i. Day

iii.  Evening

5. Itis arecognized minority institution?

Yes

[]

6. Sources of funding:

Government
Grant-in-aid

Self-financing

Any other
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7.

a. Date of establishment of the college: 08/07/1965

b. University to which the college is affiliated
University of Rajasthan, Jaipur

c. Details of UGC recognition:

Under Section Date, Month & Year Remarks(If any)
. 2(f) 01/07/1981
ii. 12 (B) 01/07/1981

(Enclose the Certificate of recognition u/s 2 (fidal2 (B) of the UGC Act)

Does the affiliating university Act provide fmonferment of autonomy (as recognized by
the UGC), on its affiliated colleges?

Yeg Nolv]
If yes, has the College applied for availing thetbpaomous status?
Yeg Nolv]

Is the college recognized

a. by UGC as a College with Potential for ExcellenC®E)?

YesD Nolv]

b. for its performance by any other governmentahayg?
Yeb | N
11.Location of the campus and area in
sq.mts:

Location * Rural/Urban
Campus area in sg. mts. 50.00 acres (Approx. 2,00,000 sg.mts)
Built up area in sq. mts. 7,418.99 sq. mts.
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11. Facilities availableon the campus (Tick the available facility and provide
numbersor other details atappropriateplaces) or in case thenstitute has an
agreementwith other agenciesin using any of the listedfacilities provide
information on thefacilities coveredunder theagreement.

= Auditorium/seminacomplex withinfrastructurafacilities
Well- furnished Seminar Hall with facility of Power Point Projector and sound
system is available in the College with seating capity of 140 students.

= Sportsfacilities

Playground V1
Swimming pool D
Gymnasium D

= Residential facilities for teaching and non-teaghstaff (give numbers
available— cadrewise)

Secretary House 01
Principal House 01
Staff Quarters — Teaching Faculty 22

< Cafeteria—

Canteen Facility is available in the college and pwvides healthy hygienic
eatables.

<« Health centre-

First aid, Inpatient, Outpatient, Emergency cacdifg, Ambulance.......
Healthcentrestaff—

First Aid kit is available 24 hrs in the college. Bsides, our Ex-student a
qualified practicing doctor is available on call.

Qualified doctor Full Time [ ]

Part Time |Z[

= Generator or other facility fananagement/regulatiaf electricity andsoltage
Generator facility & Invertors at different locatio ns inside the building are available.

= Waterharvesting

Historical Johra constructed sometime in 1900 is ailable for the purpose.
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12.Details of programmes offered by the college (Gia&a for current academic year)

Name of the . Sanctioned/ | No. of
S. | Programme Programme/ Duration | EMY. | Mediumof | approved students
No. | Level Course Quialification | instruction | Student admitted
strength
1. Three L .
B.A. Year Xl Hindi No Limit 526
Under-Graduate B.Com. -l;hergle XII Hlndl NO lelt 250
B. Sc. -I;hree Xl Science| Hindi No Limit 343
ear
2. M. A. Geography| Two Year B.A. Hindi 40 30
M. A. English | Two Yea] B.A. ;
Post-Graduatd English 40 13
. Zero
M. Sc. Zoology | Two Yedr B. Sc. English 16 _
Session
3. Certificate in
Spoken English  [One Year English 30 --
Certificate in Il
Certificate  |Agricultural go e?e Hindi 30 N
courses (Add-|Management of [One Year[~€guiar
on-course) |medicinal Plar Student
Certificate in L.
Computer Hindi 30 10
Accounting One Year

13.

14.

Does the college offer self-financed Progranimes

Yes V]

If yes, how many?

No|[ ]

06

New programmes introduced in the college dutiveglast five years if any?

Yes v

No N

umber

04
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15List the departmentgtespond if applicable only and do not list fa@ like Library, Physical
Education as departments, unless they are alsoirgffacademic degree awarding programmes.
Similarly, do not list the departments offering coon compulsory subjects for all the programmes like
English, regional languages etc.)

Faculty Departments UG PG Research
Science Botany, Chemistry, Math _
Physics, Zoology, 05 Zoology Nil
Arts English Literature, Hing
Literature, Sanskrit Literatu Geography
History, Economics, Physi¢ (g & Nil
Education,  Political ~ Sciend English

Sociology, Geography

Commerce |Accountancy and Business
Statistics, Business

Administration, Economic 03 Nil Nil
Administration and Financial
Management

Any Other .

(Specify) Nil

Number of Programmes offered und&ogramme means a degree course like BA,
BSc, MA, M.Com...)

a. annual system M

b. semester system

Number of Programmes with

[]
c. trimester system D
[]

a. Choice Based Credit System
b. Inter/Multidisciplinary Approach D
c.  Any other (specify and provide details) D

Does the college offer UG and/or PG programim@®acher Education?

Yeg Nov]

Does the college offer UG or PG programme iysiglal Education?

Yeg Nolv]

17



20. Number of teaching and non-teaching positiarthe Institution
Teaching faculty _ _
Positions Professor | Associate | Assistant Non-;?aaf(f:hmg Teg?;flfcal
Professor Professor
*M *F *M *F *M *F *M *F *M *F
Sanctioned by the
UGC / University /
State Government
Recruited
Yet to recruit
Sanctioned byhe
Management
society orother| 20 | 05 07
authorizedbodies
Recruited
Yet to recruit
*M-Male *F-Female
21. Qualifications of the teaching staff:
Highest Professor| Associate Assistant
qualification Professor Professor Total
M [F M | F Male | Female
Permanent teachers
Ph.D. 03 02 05
M.Phil./NET/SLET 04 02 06
PC 01 01
Temporary teachers
Ph.D. 02 02
M.Phil./NET/SLET 0% 01 06
PG 06 01 07
22. Number of Visiting Faculty /Guest Faculty engagvith the College. 06

From time to time whenever there is a need, we hawevite Experienced faculty
from other colleges or outside to deliver lectures.
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23. Furnish the number of the students admittettheocollege during the last four
academic years.
2009-10 2010-11 2011-12 2012-13
Categories Male |Female| Male | Female|Male | Female| Male | Female
SC 104 29 133 31 129 32 82 28
ST 03 0 04 01 08 02 05 0
OBC 563 | 123 | 703 136| 742 126 465 106
General 303 49 359 50 30% 40 270 31
Muslim 51 | 02 | 79 o | 95/ o 28/ O
More than 50% of the students admitted in the coige belongs to SC, ST, OBC
and Minority Community. Thus the college imparts edication to the deprived and
Weaker Sections of the society.
24. Details on students enrolment in the collégeng the current academic year:
Type of students UG PG Total
Students from the same
state where the college is located 1119 62 1181
Students from other states of India Nil Nil
NRI students Nil Nil
Foreign students Nil Nil
Total 1119 62 1181
25. Dropout rate in UG and PG (average of thetlastbatches)
uG 45.27% PG 17.5%
26. Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of

students enrolled)

(@) including the salary component

(b) excluding the salary component

19
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27.

28.

29.

30.
only)

31.

32.

Does the college offer any programme/s in distaeducation mode (DEP)?

Yes M No D

If yes,
a) isitaregistered centre for offering distaadacation programmes of another
Univers
ity
Yes M No [ ]

b) Name of the University which has granted sugjisteation.

IGNOU, New Delhi

¢) Number of programmes offered 20

d) Programmes carry the recognition of the Distdbdecation Council.

Yes M No [ ]

Provide Teacher-student ratio for each of the @wgne/course offered

Is the college applying for

Accreditation : CycIeD Cycle V1 Cycle 3:| Cycle 4:|

Re-Assessme
(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to re-
accreditation)

Date of accreditation* (applicable for Cycle 2, &8, Cycle 4 and re-assessment

Cycle 1:10/02/2007

Accreditation Outcome/Resultevel ‘B’

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as an
annexure.

Number of working days during the last academia.yea

182

Number of teaching days during the last acadenac ye

(Teaching days means days on which lectures were engaged excluding the examination
days)

174
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33.

34.

35.

Date of establishment of Internal Quality Assura@edl (IQAC)
IQAC :25/05/2007

Details regarding submission of Annual Quality Assice Reports (AQAR) to
NAAC

AQAR ()  (2007-08) 24/07/2009
AQAR (i)  (2008-09) 31/03/2010
AQAR (i) (2009-10) 25/04/2011
AQAR (iv)  (20010-11) 16/01/2012
AQAR (v) (2011-12) 19/11/2012
AQAR (vi) (2012-13) 24/12/2013

Any other relevant data (not covered abovegttiege would like to include.
(Do not include explanatory/descriptive informatdio

The trust provides relaxation from complete tuitionfee to all the Girl candidates
studying in the college.

Most of the recommendations made by previous PeamThave been implemented
by this institution.

Enclosed
1. Certificate of Accreditation
2. Previous Peer Team Report on Institutional Assessared Accreditation of Shri

Bhagwandas Todi College, Lachhmangarh (Sikar) Ragas

3. Certificate of recognition u/s 2 (f) and 12 (B)tbe UGC Act
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Certificate of Accreditation — Annexure — | (a)

NATIONAL ASSESSMENT AND ACCREDITATION COUNCIL

An Autonomous Institution of the University Grants Commission

The Executive Committee of the
National Assessment and Accreditation Council

on the recommendation o/ the ofu[y appozb/eo[
Feer Team is p/éas_eo/ fo declare the

Shri ﬁﬁaywaa Das Jody Goffeye

£ac££man_garﬁ", Sikar,
affiliated fo aniueru’/y of%a]'a.r/fcm, Rajasthan as

Accredited

althe IB Level

/P

February 10,2007 L Sh e 2! Director

This certification is valid for a period of Five years with effect from February 10, 2007

® An institutional score (%) in the range of 55-60 denotes C grade, 60-65-C" grade, 65-70-C  grade.
70-75- B grade, 75-80- B" grade, 80-85-B" grade, 8§5-90- A grade, 90-95-A" grade, 95-100-A" grade
(upper limits exclusive)
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Certificate of Accreditation — Annexure — I(b)

Bl T s T T P i P el P el T g T T Sl T Sl T

|
|
Quality Profile |
|
|
L]
Name of the Institution : Shri Bhagwan Das Todi College |
Place : Lachhmangarh, Sikar, Rajasthan :
|
|
Criterion Criterion Score Weightage | Criterion X Weightage I |
(Ci) (Wi) (Cix Wi) 1
]
L Curricular Aspects 85 10 850 E
Il. Teaching-learning and :;
Evaluation 78 40 3120 i
|
1. Research, Consultancy |
and Extension 60 05 300 é
IV. Infrastructure and &
Learning Resources 70 15 1050 |
V. Student Support and |
Progression 75 10 750 |
VI. Organisation and %
Management 70 10 700 :
I i
VILHealtlty Practices é
60 10 600 b
100 LC,W, = 7370 i
el ECW, 7370 1
Institutional Score = --------1. = i o= T390 %
Iw, 100 €
|
|
g
|
Director i
s » -
f ®)
|
® N
ﬂ EC/41/103 \O) ) q
P 7
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Peer Team Report on Institutional Assessment andc&reditation of
Shri Bhagwandas Todi College, Lachhmangarh(Sikar) B;.

Shri Bhagwandas Todi College, Laxmangarh-Sikar (Rasthan) volunteered to
be assessed by the National Assessment and AatrediCouncil and submitted the Self
Study Report of the institution to NAAC in March@® A peer team with Prof. Amrapali
Merchant as Chairperson, Prof. D.Harinarayana asbre coordinator and Dr. S.K. Sarad as
member was constituted by the Council to visit ith&itution and validate the self study
report. The Peer Team visited the institutiontforee days from I¥7to 19th January 2007.
The team'’s observations, criterion-wise, are devist -

Section 1: Profile of College

In 1960, Shri Bhagwandas Todi Charitable Trust wasstituted which conceptualised the
establishment of a coeducational institution in baxgarh in the Shekhawati region of
Rajasthan which then lacked opportunities for higkhducation. The generous donation of
colossal land by the visionaries Seth Bhagwandat @od Seth Shri Ganeriwala in 1964
made it possible to start this College with jusd Hludents in July 1965. The earnest and
eager intention of the Trust attracted educatigrddiprived students consequent of which the
student strength has risen to 1337 including 70@eurself-financing scheme with an
anticipation of further augmentation. All the staotebelong to this region. Despite being a
Tehsil headquarter of Sikar district, Laxmangrah geadually become a center of attraction
for students with the opening of other educatioiatitutions like MIER (Deemed
University), Goenka Institution of Education andsRarch, Rishikul Sanskrit Vidyapeeth
which are sustained by four Senior Secondary Sehddie campus of this College under
assessment occupies approximately 50 acres of TdredCollege is offering teaching of 18
subjects under three distinct faculties of ArtsieBce and Commerce. The College follows
the annual system of temporal plan of academic wdhe College is affiliated to the
University of Rajasthan Jaipur and it got UGC ratbgn in 1981 under 2(f) and 12(B). The
11 sanctioned posts of permanent teachers areesuppted with the induction of 24 teachers
on temporary basis to bear the teaching work |@ad.of 11 permanent teachers, there are 07
with Ph. D., 03 with M. Phil. and one with PG as tiighest qualification. The assembly of
24 temporary teachers comprises 04 Ph.D. holdérd.OPhil. holder and 19 PG holders.
There are 13 members of non-teaching staff of wBichmembers belong to administrative
category and 6 are technical staff. The unit cdstducation excluding salary is Rs. 637
while including salary it is Rs 6054 per year. Tdwerall drop-out rate was almost 42% and
success rate was 73% during the academic sess@g+@0 (entry year). The library has
31,180 books and it subscribes to 04 National Adsy80 Periodicals and 10 Newspapers.
There are 24 computers in the College. The graaidragainst sanctioned posts is given by
the State Government and the deficit, if any, i$ byethe Trust of the College. The Central
Library, Computer Centre, Sports Facilities, Guldsuse, Staff Housing besides Vehicle
Parking Shed, Water Supply, Garden Lawn and Playu@is are support services made
available for use.
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Section 2: Criterion- wise Analysis

Criterion I: Curricular Aspects

The goal of establishment of the College to makalable the opportunities and facilities of
higher education to both boys and girls of Laxmahgand the surrounding areas,
irrespective of their economic background, is emtdsince its inception. The will of
Management of the College to accomplish the aingerierating opportunities of higher
education is manifested in the appointment of 2&hers on temporary basis who are paid
salary out of the income generated and the Managemeets the deficit that arises on this
account. The curriculum is embraced in three distifaculties of Arts, Science and
Commerce. Subjects such as Economics, English,iHRIgysical Education, Sociology,
Computer Education, Physics and Zoology are tabghfaculty appointed on temporary
basis in the wake of non-availability of permaniiching staff. Biotechnology, Geography
and Computer Application are being offered from #wademic year 2006-07 as subject
options at BA/B.Sc./B.Com levels. Needy studenesm@aovided financial assistance and are
issued books for the year from the Book-bank. Elgamy Computer, Environmental
Science, General Hindi and General English arectiramon subjects of study in all the
faculties to enable students to compete at theometilevel for progression to higher
education. A student enrolled in the Under-gradpatgramme may choose, if eligible, any
one of the offered subject combinations in theyegt&ar of three years degree course but
once the subject combination has been chosengsitdiée continued during the next two
years of the course. The academic accomplishmemstfdent is computed by amalgamating
the annual results of all the three years of stidhe programme. It takes almost a year to
introduce a new programme after its conceptuabmatiThe College follows the academic
calendar of University of Rajasthan Jaipur to whioh College is affiliated. As the designed
curriculum is governed by rules and regulationsthaf University, little scope is left for
innovative modular curricula and inter-disciplinayproach. Formal mechanism is yet to be
initiated to obtain feedback from academic peexd employers on teaching programs. The
Botany department of the College has recently ésteal networking with a local herbal
processing industry in the cultivation of a few negthl plants and Chemistry department
has begun the estimation of fluoride ion conceranain water to caution people of its health
hazards.

Criterion Il: Teaching-Learning and Evaluation

Almost all the eligible students get admission lie tourses of their choice. The teaching
schedule of each subject is prepared in the foracaflemic calendar in the beginning of the
academic session so as to ensure completion absgh time. Out of 283 working days, 160
days were utilized for teaching during the ses2605-06. The teaching work load is 24
periods per week per teacher, each period beingQominutes duration. The teaching is
supplemented with charts, models and limited nunatbeudio-visual aids. The ratio of full-
time to part-time teachers is about 1:2 and thie tteaching to non-teaching staff is 1:1.
The College encourages participation of teacheseminars and group discussions. Periodic
tests are held for progression of teaching-learnmghe classes. UGC norms and State
Government rules are followed for recruitment ohBipal and Lecturers against permanent
posts. New subject-wise teaching positions aretetdeas per requirement to bear the work
load. The temporary Lecturers are appointed fquegific period on the recommendation of
Selection Committee consisting of Secretary of Menaging Committee, Principal of the
College and one subject expert. The non-teachafistappointed by Secretary of the
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Managing Committee and Principal of the Collegenc8i 10-06-1999 there is ban on
appointments on sanctioned posts of Principalsturers and non-teaching staff consequent
to which the College authorities are constrainedppoint Lecturers on temporary basis.
Since January 2000 on retirement of regular Praicigharge of the office of Principal has
been given to senior most member of the teachialf, sine after another. Six teachers have
attended seminars at the national level while @aeher participated in an international
seminar. Three teachers have attended RefresheseCduring the last two years to benefit
themselves under the Faculty Development PrografdC Uecently sanctioned a minor
research project on Women Empowerment to be uragrthy faculty in political science.
UGC also sanctioned very recently an amount of 1R80,000 to History, Rs. 56,000 to
Botany and Rs. 40,000 to ABST departments to orgaseminars. The College has also
applied to UGC for sanction of nine Vocational ms in Arts, Science and Commerce
faculties for which sanction is still awaited. @ifent committees are constituted to work and
supervise the various aspects of routine workind davelopment of the College. The
Principal of the College is bridge between the eygés and Managing Committee of the
College. The Principal assesses the work and corafueachers along with the submitted
self-appraisal reports to pass on his opinion ®@Nanaging Committee of the College for
appreciation and satisfaction. The respective srgh and the Principal of the College
evaluate the work and conduct of non-teaching eyaas.

Criterion 1ll: Research, Consultancy and Extension

Although research is not a significant activity tbk College, some of the faculty
members of Botany, Chemistry, History and PolitiSaience have contributed to different
journals, proceedings and periodicals by way ofrabts and articles. The College publishes
its magazine 'DEEPAK' biannually to provide oppaityto students and teachers to develop
skill for creative writing. The College does notfesf consultancy services. Extension
activities such as community development, healtth hygiene awareness, medical camp,
adult education and literacy, AIDS awareness, emvirental awareness and social work are
undertaken for overall development of students.uxtders of NSS and cadets of NCC also
organize extension activities in cooperation witk®s and GOs. Extension lectures by
eminent scholars are also organized. Students wa@dad certificates and prizes as
recognition of their distinguished performance xte@sion activities at the Annual Function
of the College. Students also help in inculcatimg@ness among the villagers on female
infanticide, child labour and dowry. A Study Centef Indira Gandhi National Open
University is located in the College and 21 progsaare on offer in this center. The spectrum
of courses varies from Certificate level to Degeewl Post-graduate levels. Job oriented
courses like BCA, MCA, Certificate in lab technigugeneral courses like BA, B.Com. and
awareness courses like Woman Empowerment, FoodNatrdion are offered in this study
center. Students of this College have the optignutsue some of the courses simultaneously
in this center with their regular courses in thél€iye so as to improve their skill.
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Criterion 1V: Infrastructure and Learning Resources

A. General Physical Infrastructure

The College occupies 50 acres of land. The Collegesufficiently extended infrastructure
having scope for further augmentation by generasitthe establishmentarian Trust of the
College and the UGC grants. The infrastructure @ntained from the development fund
collected from the students at the time of admissiod the fund for the purpose provided by
the Managing Committee of the College. The optimutitization of infrastructure facilities
is ensured by the College for class work and coiauar activities. Library facility is made
available to external agencies on request. Comgatality is extended to the students of
IGNOU on Sundays. The campus is kept clean, bedudiid pollution free by providing
hydrants in lawns and sports-fields. Four persakg ttare of maintenance of lawns. NSS
camps are also organized on the campus of thedeollevo qualified teachers are appointed
in the Computer Center to teach Elementary Computpplication and Computer
Application as an optional subject, which is oneoffrom this academic year. The physical
and infrastructure facilities are available for gorts and Games. Playgrounds for playing
Football, Volleyball, Basketball and Cricket aread&ble for use. Badminton Court equipped
with sodium lights and Tennis Court are also awéga

B. Library as a Learning Resource

The library cum seminar hall remains open from @B80to 4.30 pm on all the working days
of the College. The Library Committee helps in 8eection and purchase of textbooks,
general books, periodicals, magazines and newspdparing 2003-04, 525 textbooks at the
cost of Rs 65,284 were purchased and during 2004D5textbooks at the cost of Rs 15,150
were added to the library. The library houses 31,b8&oks out of which 16,563 are
textbooks, reference books and 9,090 books makd&bbk-Bank. The total carpet area of
the library is 264 sq.mts and its seating capasif0. It is also used as a conference hall. A
sufficiently qualified librarian who is one of thex members of Library Committee looks
after the library. Two employees help the librariarkeeping the library clean and tidy. The
library budget is 04% in relation to the total batigf the College. The average number of (i)
books issued/returned is 55 per day; (ii) refereroguiries are 500 per month; users
visited/documents consulted are 1500 per month. rakie of library books to number of
students enrolled is 26:1

Criterion V: Student Support and Progression

An updated Prospectus is published before the hegjnof academic session to let the
prospective students get information on coursesredf, permitted subject combinations and
eligibility conditions for admission to the entrear of each programme. The Prospectus
includes the list of teaching staff, fee structamed scholarships available to students of
certain categories. After the prescribed periodtafly, the students appear for the qualifying
examination. For the entry year 2003-04, the ssccate was 57% for B.A.; 56% for B.Sc.
and 61% for B.Com., while the dropout rate for #aene year was 43% for B.A.; 44% for
B.Sc. and 39% for B.Com.. One student obtainBda®k at the University examination in
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B.Com. in 2003-04. The College makes availableligible students the scholarships such
as National Scholarship, State Government Schoparlr SC/ST students, Jilla Sainik
Board Scholarship, Women Merit Scholarship, Neea-dderit Scholarship and also the
Scholarships from Mumbai based philanthropists wgtaMarwari Jatiya Kosh Trust,
Ganeriwala Memorial Trust and Didwania Trust. Cait€eunseling Centre organized state
level Rozgar Mela in collaboration with DIC andtdist employment office of the Govt. of
Rajasthan to create awareness about self-employavemues available. It also organized
campus recruitment inviting LIC, TATA AIG, ICFAI, BJAJ, SAHARA etc. Apex
Laboratories Ltd. recruited a few science studeddsching for civil services, PTET, Spoken
English are organized. LCD Multimedia Projectorn@uter, Printer, scanner etc. worth Rs.
1.25 lacks are acquired under MLA fund for streegihg the activities of this center. The
Alumni holds prominent positions in the fields okeMIcine, Industry, Business, Engineering,
Judiciary, Science, Education, Sports, Politicgté&stand Central Services, Press Services,
Military Services, Chartered Accountancy and Lavofessions. The College provides
cultural, recreational and leisure time facilitiegsides indoor and outdoor games. The NCC
unit of the College performed well in terms of nueniof students obtaining NCC —B and C
certificates. It is worth mentioning that two stateparticipated in Republic Day Camp. One
student won silver medal in trekking. Airport Autitg of India and Army recruited some
students with NCC- C certificate.

Criterion VI: Organization and Management

The College has an efficient internal coordinatmgl monitoring mechanism that functions
under the supervision of Principal and Secretarythf Management of College. The
constituted committees viz., Academic Calendar Cdtes) Admission Committee, Time
Table Committee, Discipline Committee, StudentsddnCommittee, Games Committee,
Cultural Events Committee and Examination Committgeerate for accomplishing the
assigned relevant tasks. The Academic Calendar Qb@encomprising 05 teachers prepares
Academic Calendar of the College keeping in mingl ¢hlendar of the College Education
Commissioner of Govt. of Rajasthan. The governiadybusually approves all the decisions
of the selection committee. The fee structure ff-fnancing courses is the same as for
Government supported courses. There has beentd biige in the tuition and other fees
during the last three years due to overall inflatidhe major part of the expenditure is
incurred on salary component followed by power ader bills, repairs and maintenance,
science equipment, biotechnology, legal caseselirag etc. The College had deficit budget
during the last two years. Shri Bhagwandas Todiritdide Trust that runs the institution
meets the deficit. In the hour of need, loans aretsoned to the permanent employees of the
College from their CPF as per rules framed by ttegeSGovernment. The major items are
purchased by inviting sealed tenders and prepa&ongparative statements to order purchase
at the lowest rate consistent with quality.

Criterion VII: Healthy Practices

The Peer Team has observed the following healthgtizes in this College:

& Self-financing courses not only provide financiairgto the College but also
provide access to students for higher education.
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Distinguished men of letters are invited to delileamtures.

NSS camps are organized to inculcate the sensis@plihe, selfless service and
spirit of compassion and coexistence.

Interest is taken to develop the overall persopadt students by providing

facilities of NCC and Sports.

The biannual publication of College Magazine 'DEKPprovides opportunity to

students to exhibit their skill of creative writing

Organizing social awareness camps and educatingeea child marriage, child

labour, female infanticide which are seen in rirajasthan deserve appreciation.
Provision of staff quarters is unique. This has ooy enhanced the quality of
living of teachers but also increased their efficigindirectly.

The research culture in the departments of Cheynigotany and History is

noteworthy.

Section 3: Suggestions and Acknowledgement

The Peer Team observed that the College communityorking in harmony and trying to
open up to the latest challenges of higher edutatiowever, for furtherance and realization
of its goals, the Peer Team offers its sugges@s®llows:

3
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Teachers should be encouraged to undertake mosarobs work, probably
concentrating on local problems like what is bedlgpe in Chemistry. Teachers
may be encouraged to apply for minor research pi®j® be funded by UGC/
CSIR / DST etc. Teachers may also be encouragedrdwide consultancy
services.

Library activities such as accession, lending, pase and stock verification of
books should be computerized. Library should beraannected with other
libraries for inter-library borrowing.

Central computer facility should be strengthened aocess to Internet may be
enhanced.

Collaboration/ linkage with national institutionslresdy initiated may be
increased.

Remedial classes should be provided to educatiodeslhddvantaged students.
Vocational and add-on courses should be introdugtebut waiting for UGC
funding.

Outreach programs such as Population Club, Adulcktion and National
Literacy Mission and Library Club should be carraad.

Employment cell should be set up to help studentgetting jobs.

Grievance Redressal Cell should be formalizedenGhbllege.

Teachers should be encouraged to compete for @htiecognition for teaching,
research and consultancy.

Acknowledgement:

The members of Peer Team express their gratitutteetBrincipal, members of teaching staff
and non-teaching, Vice-President, Secretary, mesnifdvianaging Committee and Students
of the College for cooperation, support, interatémd hospitality.
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(Dr. S.K. Sarad) (Prof.D. Harinarayana) r.(Bmrapali M. Marchant)

Member Member Coordinator Chairperson

| agree with the observations, assessment and stugue of the Peer Team as
contained in this report.

Dated : 19-01-2007 (Ashkaran Sharma)
Principal
Shri Bhagwandas Todi College,

Laxmangarh-Sikar( Rajasthan)
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Shri Bhagwandas Todi College
Lachhmangarh-Sikar (Raj.) 332311
Phone :01573-222234, 222089, Fax : 01573-224792
E-mail : sbdtclax@yahoo.com, Website : www.todicollege.com

Ref. No. (7 |- P T

Declaration of the college regarding Recognition of UGC under section 2(f) & 12(B

It is certified that our college (Shri Bhagwandas Todi College, Lachhmangarh-Sikar)
has been receiving grants from UGC since last four decades and it is treated as an
institution registered under section 2(f) & 12(B) of UGC Act. The college code had also
been allotted to our institution by UGC-CRO, Bhopal that is 304051.

Signature of the Head of the Institution
with seal
Place: Lachhmangarh
Date :
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CRITERION I: CURRICULAR ASPECTS

Curriculum Planning and Implementation

State the vision, mission and objectives of the itiution, and describe how these
are communicated to the students, teachers, staffnd other stakeholders.

The vision, goal and mission of the institution asementioned below:-

Vision:

The institution significantly focuses on the deyetent of youth, to provide them
quality education, to make them capable and rediplensitizen of tomorrow for the
bright future of the nation.

Goal:

The prime goal of this institution is to widen t#wea of education by providing higher
education to the students of rural, poor and davdalen communities. We also aim to
extend and promote education for women in the regio

Our main goal is to develop all round personalityhe students, to create skillful and
creative human resources, and to produce well ¢eldictained and self-motivated
youth with a towering personality.

Mission:
(I) The institute was established in 1965 to prewdlue based education and spread
literacy in this disadvantaged region.

(I To enhance employability skills among studemis institution provides quality
education at affordable price.

(Il1) To lay stress on holistic development of #tadents personality by ensuring their
participation in different co-curricular and extarricular activities.

(IV) To encourage students to lead a discipling li

(V) Institution tries to instill the ideas of paitism, healthy citizenship, democratic
value, secularism, social equality and last butthetieast feeling of sacrifice for sake
of humanity.

(VI) To encourage scientific temperament of theletus, and make them technology
savvy eco friendly.

We have uploaded the vision, goal and mission ef itfstitution on our college
website (www.todicollege.cop and are prominent in getting them printed in the
college prospectus and college magazine.

The vision and mission of our college is also higtled by the principal when he
delivers the Annual Report of the college on the elv/Annual Function.
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1.1.2

(A)

(B)
(©)

(D)

(E)
(F)

(G)

(H)

(1

1.1.3

(A)

How does the institution develop and deploycaon plans for effective
implementation of the curriculum? Give details of he process and substantiate
through specific example(s).

Our institution is affiliated to University dRajasthan, Jaipur and hence we follow the
curriculum framed by the University. Some facultgmbers of the institution are
members of Board of Studies. All the lecturers preptheir teaching plans and
deliver their lectures according to it.

Faculty meetings are also conducted time te tiondiscuss various academic issues.

Term-wise tests are also organized by the fa@adcording to predesigned
programme.

A suggestion Box is also placed in the librafythe college where the students’ can
drop/submit their suggestions. On the basis ofesitgdfeedback necessary actions are
taken and problems are sorted out.

Our lectures prepare term wise teaching plahfeedback.

We organize classroom seminars and discussemdarly. Students are inspired to
participate and make their presentations.

To increase the teaching quality we prefer eiual aids such as PPT presentation,
visual images etc. Internet facility has been itleslaevery important department so
that the staff and students get benefitted from it.

Group Discussions, General Knowledge CompetjtiQuestion- Answers, Extra
revision classes, guest lecturers etc are alsodéumeof learning.

In the beginning of each academic session, Acad Calendar is formulated and
communicated to the college by Director, Collegaudadion, Govt. of Rajasthan,
Jaipur. The college strictly adheres to this preidkxl programme for the running
academic session.

What type of support (procedural and practical) dothe teachers receive (from
the University and/ or institution) for effectively translating the curriculum and
improving teaching practices?

This college is affiliated to University of Rajaan Jaipur, and we follow the syllabi
designed and prescribed by the University itsetidér the control of principal our
teachers play a crucial role in implementing thadaenic plan. The administration
also provides necessary infrastructure for imprguvine quality of education. The
following facilities are being provided by our ifgtion to improve teaching and
learning process:

Approximately 40,000 books, journals, encyclopediaterence books and magazines
on different subjects are available in our collélgeary. The teachers get benefit from
the library in preparing their lectures and resegapers.
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(B)
(©)

(D)

(E)

(F)

1.14

(A)

(B)
(©)

(D)
(E)

(F)

(G)

1.15

Teachers conducts term-wise test for evaluaticstuafents’ performance.
ICT is also being used in class room teaching kyt¢lachers.

The institution provides Internet facilities forettstaff and the students to upgrade
their knowledge and remain in touch with currerfaiad related to their subjects.

Our teachers are deputed for training courses,ntatien courses and refresher
courses conducted by O.T.S. (Officers Training $6hdaipur, Directorate of College
education, Government of Rajasthan, Jaipur and &woad Staff Colleges of various
universities.

Our institution also sanctions Academic Leave te tbachers for participating in
Nationals and International seminars which helpgxtending their knowledge and
skills in varied fields.

Specify the initiatives taken up or contribution male by the institution for
effective curriculum delivery and transaction on the Curriculum provided by the
affiliating University or other statutory agency.

The institution provides all kinds of modern edimaal teaching aids like LCD
Projector, PCs, Internet etc.

Times to time departmental and national semina€anducted in the college.

IQAC provides platform for getting feedback fromettstudents regarding the
curriculum.

UGC funds are available for the enrichment of labanies and library.

The better efforts are being made by the teacleentourage the students to attend
their classes regularly by adopting aids like PR&sentations, audio-visual aids,
practical teaching methodologies etc.

Extensive efforts are being made to make classroeaching effective and to
encourage students to attend their classes regulBepartment of Geography
organizes field trips and educational tours evegry

The institution possess well-furnished and vergdatclassrooms with all basic
facilities needed for the students like fans, taplehairs and high quality green
boards.

How does the institution network and interact withbeneficiaries such as industry,
research bodies and the university ineffective opationalisation of the
curriculum?

Industry:

The college has well established network with indes for providing better job
opportunities to the students. Career Counselinge2dCCC) organizes Career Fair
for the students to get more wide scope in the nurket. For enhancing the
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1.1.6

employability students are provided opportunityjdm UGC sponsored programmes
(CSE, CAMP, and CCA). Coaching classes are arrafyethe students who aspire
to join different government services.

University:

Our Faculty members are involved in different atég such as question paper
setting of examination, curriculum designing, amdleation of Answer Books and
conduct of Annual examination of our of affiliatingiversity.

What are the contributions of the institution and/a its staff members to
thedevelopmentofthecurriculumbytheUniversity?(numbeofstaffmembers/dep
artmentsrepresented on the Board of Studies, studénfeedback , teacher
feedback, stake holder feedback provided, specifguggestions etc.

The following are the faculty members of Board of tdies in University of
Rajasthan, Jaipur:-

Name of the Faculty Subject

Shri O.P. Saini Computer Science
Shri Vinod Kumar Sharma Political Science
Dr. Anupam Sharma Hindi

Dr. N.S. Nathawat English

Mrs. Madhu Sharma Zoology

Dr. Manisha Sharma Geography

Sh. Ravi Shankar Saini Economics

Dr. Rohitash Kumawat History

Students’ Feedback:

IQAC regularly conducts meeting for obtaghfeedback from the students and
invites suggestion regarding the curriculum anetodtademic matters. Teachers also
conduct classroom seminars and discussions toagedidr with students opinion
about the curriculum.

Stakeholders’ Feedback:
Alumni:

Meetings of Alumni Association are conductednsure their interaction with the
faculty members and the principal. They reveal ihkie of the teaching they got
during the course of their studies. Alumni are emaged to give their valuable
suggestions.

Feedback from Parents:

In the Teacher-Parent meet various issuesdiidents’ attendances, discipline,
examination pattern, study tours, other faciliteesd students’ performance are the
major topics to explore.
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1.1.7

1.1.8

Employers/industries:

Career Counseling Center organizes Career fBaithe students to get better
opportunity in the job market.

Feedback from the academic peers:

Academicians are also invited at different occasibasides annual function. We
discuss with them various issues related to theege! The college also conducts
National seminars where in experts and resourceopsr are invited to deliver
extension lectures on varied subjects.

Communities:

We consult and discuss the academic issues thalcommunity representatives.
We try to get their positive finding about it.

Shri Bhagwandas Todi Charitable Trust:

The trust has a pious aim of providing educatiothéodeprived and weaker section of
the society at most affordable price. The trustvigles relaxation from complete
tuition fee to all the Girl candidates studyingtime college. Besides it also provides
scholarships to a number of students who are naedapply for it.

Does the institution develop curriculum for ay of the courses offered (other
than those under the purview of the affiliating unversity) by it? If ‘yes’, give
details on the process (‘Needs Assessment’, desigievelopment and
planning) and the courses for which the curriculumhas been developed.

Dr. K.B. Sharma, Lecturer in Botany designed th&abys forCertificate Course in
Agricultural Management of Medicinal Plants which was approved by the
University of Rajasthan, Jaipur. The same syllalvas submitted to the UGC under
the scheme of Career Oriented Programme.

Dr. S.K. Garg, Lecturer in A.B.S.T. designed théafus forCertificate Course in
Computer Accounting which was approved by the University of Rajasthiipur.
The same syllabus was submitted to the UGC undestheme of Career Oriented
Programme.

How does institution analyze/ensure that the statedbjectives of curriculum are
achieved in the course implementation.

Institution ensures the effective implementatioh tiee curriculum. Our faculty

members are trying to create interest of the stisdenthe subjects opted by them.
The students are encouraged to gain deep knowlefigke subject and become
competent in it. Teachers also facilitate them téecal knowledge through practical
examples.
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1.2

1.2.1

1.2.2

1.2.3

(i)
(ii)

(i)

Academic Flexibility

Specifying the goals and objectives give déaof the certificate /
diploma/ skill development courses etc., offeredybthe institution.

The institution is successfully running the foliogy courses sponsored by UGC under
its scheme of Career Oriented Programmes:-

1. Certificate Course in Spoken English
2. CertificateCourse inAgriculture Management of Medicinal Plants
3. CertificateCourse inComputer Accounting

Does the institution offer programmes that facilitde twinning/dual degree? If
‘'ves’, give details.

Yes, our College is a study center of IGNOU sit®é85 and offers several courses
such as BPP, BDP, BTS, CIT, CTE, CES, CWED, CHRDCIMCA, MBA,
PGDRD, DVAPFV, CIG, CAFE, DAFE, BSW, CCP, and M.An English,
Economics, Hindi, Sociology, Political Science,.etc

The IGNOU recognized the college as Partner Ustitunder its Convergence
Scheme. Under this scheme various courses havedfieeed like BCA, BLIS, CIC,
CPLT, CTS, CRD, CFN, DTS, and PGDRD.

Sudents of the college can opt for additional certificate/diploma/degree courses
offered by IGNOU simultaneously with their regular degree course.

Give details on the various institutional provisiors with reference to academic
flexibility and how it has been helpful to studentsan terms of skills development,
academic mobility, progression to higher studies athimproved potential for
employability. Issues may cover the following and é&yond:

Although the college strictly adheres to the dydis prescribed by the affiliating
University i.e. University of Rajasthan, Jaipur.tY®ur College provides flexibility
with respect to change in faculty and core subjentthe following grounds:-

Students can change their subject combination édfoe last date declared by the
college Admission Committee.

Students from any stream can take admission in@stuation Course (English and
Geography). Such academic flexibility is useful fpreparing for competitive
examinations like ICS, RAS, Banking Services etc.

The application of the student for the change ef fdculty is admissible as per the
following practices --

(a) Science Faculty to Arts and Commerce and

(b) Commerce Faculty to Arts

A Range of Core/Elective options are offered bylmversity and the same is opted

by the college. Core subject combinations availaiblethe college as per the
guidelines of University of Rajasthan, Jaipur antioned below:-
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Faculty of Arts:

B.A.( Pass course)
Duration: 3 years

| Compulsory Subjects:

0] General Hindi

(i) General English

(i)  Elementary Computer
(iv)  Environmental Study

Il Core Subjects

0] English literature
(i) Hindi Literature
(i)  Sanskrit

(iv)  Economics

(v) Political Science
(vi)  History

(vii)  Sociology

(viii) Geography

(ix)  Physical Education

M.A.
Duration : 2 years

0] English Literature
(i) Geography

Faculty of Commerce

B.Com. (Pass Course)
Duration: 3 years

| Compulsory Subjects:

0] General Hindi

(i) General English

(i)  Elementary Computer
(iv)  Environmental Study

Il Core Subjects

0] Accounting and Business Statistic

(i) Business Administration

(i)  Economic  Administration an
Financial Management

(iv)  Management Accountancy

(v)  Advanced Accountancy

(vi)  Taxation Law and Practice

Faculty of Science

B.Sc.(Pass Course)
(Math. & Bio. Group)
Duration: 3 years

| Compulsory Subjects:

0] General Hindi

(i) General English

(i)  Elementary Computer
(iv)  Environmental Study

Il Core Subjects
B.sc. ( Math Group)
0] Mathematics
(i) Chemistry

(i)  Physics

B.sc. (Bio. Group)

0] Botany

(i) Zoology

(i)  Chemistry
M.Sc. 0] Zoology

Duration: 2 years

38

S



Following Core subject combinations are availabl¢hie college as per guidelines of
University of Rajasthan, Jaipur.

Faculty Subject Combination
B.A. *Group |  — English Lit.or Hindi Lit. or Sangkr
Faculty of Arts *Group Il — Geography or Sociology

*Group Il — Economics or physical Education
B.Sc. Group | - Mathematics, Physics and Chemistry
Faculty of Science or

Group II- Botany, Zoology and Chemistry

*only one course can be opted out of the group

Distance Education:

Since 1995 our college is functioning as a Studytf@e(2312) of Indira Gandhi
National Open University, New Delhi (IGNOU)

. Choice Based Credit System and range of stud@tisno-N/A

. Course Offered in the modular Form -- N/A
. Credit transfer and accumulation facility — N/A
. Lateral and vertical mobility within and across grmamme and courses -

20% of total strength at the entry point of PG sémsof Arts is reserved for the
students of other faculty.

Enrichment Courses:

The institution also offers some courses that hglpnriching the personality of the
students, as mention below:

(A) Certificate Course in Spoken English
(B) Certificate Course in Agriculture ManagemehMedicinal Plants

(C) Certificate Course in Computer Accountancy

Career Counseling Centre conducts the followingyiets around the session —

1. A series of lectures on different topics relategersonality and skill development.
2. Debate Competition by the co-operation of NSS.

3. Organizes a Career Fair in the college.

4. State Level General Knowledge Competition.
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1.2.4 Does the institution offer self-financed programmes? If ‘yes’, list them and
indicate how they differ from other programmes, with reference to admission,
curriculum, fee structure, teacher qualification, slary etc.

Yes, the institution offers the following self fimeed courses:-

Name of the Course Duration| Annual Course | Admission Criteria
Fee
B.A. (Pass course) Boys Girls
0] BA Part | 9,360 | 5,760
(i) BA Part | 10,040 | 6,440
(Geo./ Physical Edu.) | 3 Years
On Merit
@iy  BA part Il and Il 7,960 | 4,360
(iv) BA part Il and I 8,440 | 4,840
(Geo/physical Edu.)

B.Com. (Pass course)
(1) B.Com Part | 9,360 | 5,760

3 years On Merit
(i) B.Com Part Il and 7,960 | 4,360

1]

B.Sc. (Pass Course)
0] B.Sc. part | 3years 10,040 | 6,440 | On Merit
(i) B.Sc. Part Il and Il 8,440 | 4,840
M.A. (Geography)
(1) M.A.(Pre.) 2Years | 12,000 On Merit
(i) M.A.(Final) 11,600
M.A. (English)
(1) M.A.(Pre.) 2 Years | 10,500 On Merit
(i) M.A.(Final) 10,500
M.Sc.( Zoology)
0] M.Sc. (Pre.) 2 Years | 19,000 On Merit
(i) M.Sc (Final) 19,000
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1.2.5

(i)
(i)
(iii)

1.2.6

1.3
13.1

Does the college provide additional skill orientedprogrammes, relevant to
regional and global employment markets? If ‘yes’ povide details of such
programmes and the beneficiaries.

Yes, the college offers following certificate coesssponsored by UGC under the
scheme of Career Oriented Programmes:-

Certificate Course in Spoken English
Certificate Course in Agriculture Management of Matal Plants
Certificate Course in Computer Accountancy

Does the University provide for the flexibility of combining the conventional
face-to-face and Distance Mode of Education for stlents to choose the
courses/combination of their choice” If ‘yes’, howdoes the institution take
advantage of such provision for the benefit of stuehts?

NO
Curriculum Enrichment

Describe the efforts made by the institution to suplement the University’s
Curriculum to ensure that the academic programmes ad Institution’s
goals and objectives are integrated?

The institution is making best possible effortsvaods integrating academic
programmes and institutions goals and objectivesiods programmes like cultural,
educational and skill development are organized day institution. Debate

Competition is also organized every year undertjogntures of NSS and Career
Counseling Center.

The students are also encouraged to participateeiNational Programmes like Pulse
Polio Eradication Programme, Harmony Rally,BloodnBtion Camp organized by
NSS every Year.

The Teachers devote their free time in personahseling. Extra revision classes,
remedial classes, classroom discussion, seminais,cqmpetition and term test are
organized regularly by the faculty members of tiodege. To improve students’
knowledge extension lectures and educational g slso arranged every year.

Women Cell, NSS, NCC and Career Counseling Cearterplaying crucial role in
shaping the all-round development of the studeAttsdemic programmes prescribed
by the University of Rajasthan are also implemetmgthe institution.

NCC provides training with the motto of “Unity amiscipline”. A regular National
Camp named National Integration Camp is organixedyeyear.
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1.3.2

(ii)

(iii)

(a)
(b)
(©)

(iv)

1.3.3

(@)

(b)
(€)

What are the efforts made by the institutiorio enrich and organize the
curriculum to enhance the experiences of the studés so as to cope with
the needs of the dynamic employment market?

The institution tries its best to modify, enrichdaorganize the curriculum which
reflect the experiences of the students and catee¢ds of the dynamic employment
market in the following manners:

To achieve better academic results our faculty neemlwith great dedication uses
effective process of teaching and learning. It @0 be noticed in our last year result
as shown below:

S.N.| Year 2012-2013| Appeared Passed Pass Percentage
1. B.A. 552 323 58.51%
2. B.Com. 217 174 80.18%
3. B.Sc. 231 142 61.47%
4. M.A. Geography| 33 30 90.90%

The faculty members of Board of Studies, UniversifyRajasthan, Jaipur actively
participate in up gradation and modification of thg@labus taking consideration
contemporary global needs of the student.

The following activities run by the institution t@wove beneficial for the students—

Remedial Coaching Classes.
Career Fair organized by the Career Counselingr€ent
Coaching Classes related to various competitivensxa

A number of students from commerce faculty getctetein CS/CA examinations.
They are also selected by the private co-operaseetor. Many students after
completing their graduation and post-graduationpgre for B.Ed./NET/SLET
examinations.

Enumerate the efforts made by the institutiorto integrate the cross cutting
iIssues such as Gender, Climate Change, Envimental Education,
Human Rights, ICT etc., into the curriculum?

Gender:

The efforts made by the institution to integrdie tssues such as Women and their
rights are described below:

The college provides financial supports to the fiem@andidates as it provides
exemption from complete tuition fee to all the Gigindidates.

Our institution has a separate Girls Common Rooth all essential facilities.

The Women Cell functions actively and organizesoter creative and competitive
activities for the benefit of the girl students, that they may be socially, culturally
and physically uplifted.
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Climate Change:

(@)

(b)
(€)

The college creates a sense of interest amongsttigents towards environment
protection by conducting several programmes. s tbgard the followings efforts of
the college are appreciable—

A scheme ‘Harit Rajasthan’ is undertaken every Yeamplantation and keeping the
campus green.This activity is promoted by the slefferts of NSS, NCC and Rover
Crew.

A compulsory subject, ‘Environment Studies’ is piamgmed by the university itself
for First Year classes of all faculties to bringdsnts closer to the nature.

Instead of old electric blubs which consume mudtcteicity, we use CFL lamps to
save the energy.

Environmental Education:

For environmental education and awareness a camulsubject ‘Environment
Studies’ is being taught to the students of FirsarYof all discipline and our institute
also conducts workshops/seminars/special lecturemnous environment issues.

Human Rights:

ICT:

(@)
(b)
()

(d)

(e)
(f)

(9)
(h)

Our Institute celebrates ‘Human Rights Day’ off' Diecember every year. Wherein,
teachers and guests invite student’s attentionseweral debatable and problematic
issues regarding Rights of a common man.

ICT is being used to support education and legrrior the students, faculty and
official staff. It can be revealed from the followg points:

ICT is made compulsory course for all the studemtsspective of streams, and a
sufficient number of computer systems are avail&ti¢his purpose.

In all the faculties of Under-graduation level #hés a compulsory paper ‘Elementary
Computer’.

A website of the institution has been developed iamgl updated from time to time.
The website bears all the necessary informatiorardegg profile of the faculty,
students and their activities, code of conduct, UBBAC, Co-curricular activates,
Alumni, Sport achievements and all other usefuhdat the visitors.

In the college a well-equipped computer lab alontp Wwnternet facility is available
for the students for imparting practical training.

Post-Graduate students are free to use Interniétyfdor lab and data analysis.

The institutions provides computer with Internetnigectivity to all the major
departments.

Most of work related to Accounts and establishnssdtion is done with the help of
ICT.

In our institution number of PCs, LCD projectord?8) Printers etc. are available for
the needful action.
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1.3.4 What are the various value-added courses/emmtiment programmes
offered to ensure holistic development of students?

Moral and Ethical Values

The following initiatives have been taken by whitie efforts done in the fields of
moral and ethical values among students:

(@) Students Union Elections are conducted very pealtg &nd the students remain
disciplined and stay away from violent conflicts.

(b)  Our college follows ‘No Ragging’ tag and till dat® case of ragging has been is
reported. It shows that congenial atmosphere maddhin our college.

(© Our students attend regular classes because tlegy toehave 75 % of attendance
during the session.

(d)  Tobacco is completely banned in the college presnise

(e) In the college female teachers receive due regamds they participate in extra-
curricular and co-curricular activities without ahgsitation.

Employability and Life style:

Various short term programmes are organized foill sttevelopment and
employability skills of the students. They are antioned below:-

(A) Career Oriented Programmes:

1. Certificate Course in Spoken English
2. Certificate Course in Agricultural Management ofditenal Plants
3. Certificate Course in Computer Accounting

(B) Career Counseling Center conducts lectures onreiffeaspects of personality and
skill development.

(C)Career Counseling Center organizes Career Faite tavel General Knowledge
Competition and Debate Competition every year.

Better Career Options:

Career Counseling Center provides valuable guelamd motivation to the students
regarding the selection of most suitable career @rtiucts many Career Oriented
Programmes and Career Fair.

Community Orientation

Students are motivated to participate in Commu@itientated Programmes. In this
connection NSS, NCC and Women Cell plays crucil m motivating students to
take part in programmes like Pulse Polio Eradicaftvogramme, Blood Donation
and Environment Protection and Water and Soil Csat®n.
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1.35

(@)

(b)

1.3.6

(@)
(b)
(©)

Cite a few examples enumerate on the extent ose of the feedback from
stakeholders in enriching the curriculum?

Our college is affiliated to University of Rajaath Jaipur and we follow the
curriculum framed by the university. The feedbaekeived from stakeholders also
plays an important role in enrichment and updathmg curriculum in the following
ways:

The students give their feedback in the generalingseof IQAC. They suggest the
ideas to make use of ICT in teaching. Post-gradoatepartments of our college are
now using ICT in teaching. Internet facility is #dwahle for teachers and students.
Students give their feedback to teacher and thgge@ation for change is put in the
suggestion box which is placed in the college MaraStudents also give their
feedback about curriculum and academic programmmeSaculty members are the
members of faculty of Board of Studies and indisegays an important role in
framing syllabus of their concerned subject.

IQAC plays crucial role in collecting the feedbaltkm students and stakeholders.
They give their views in the meetings of IQAC readjag curriculum. Alumni
Association also plays an important role in enriehtrof curriculum.

How does the institution monitor and evaluatdhe quality of its enrichment
programmes?

The institution monitors and evaluates the quadityts enrichment programmes in
the following manner:-

By getting feedback from students

The achievements of students in the competitivenaxation

Examination results of the institution and othehniagements in the field of Games
and Sports, NSS, NCC, Placement, and Academic.

1.4 Feedback System

14.1

What are the contributions of the institutionin the design and development of
the curriculum prepared by the University?

This institution is affiliated to University of Resthan, Jaipur. We follow and
implement curriculum designed and developed by theversity. The faculty
members of our institution for Board of Studiestwé affiliating University is also a
matter of pride for us..

Department heads with specific experience partiegpaegularly in faculty meetings
held by University of Rajasthan, and contributdrthaluable suggestions and ideas.
Dr. K.B. Sharma submitted a syllabus of Career i2¢i@ Programme— Certificate
Course in Agriculture Management of Medicinal Psartd the University. Dr.
S.K.Garg also submitted a syllabus of Career Cegkrifrogramme— Certificate
Course in Computer Accounting to the University.tiBdhe syllabuses were
approved by the University and are being run swefodg by the concerned
departments.
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1.4.2

1.4.3

(a)
(b)

(©)
(d)

Is there a formal mechanism to obtain feedb&drom students and
stakeholders on Curriculum? If ‘yes’, how is itconmunicated to the
University and made use internally for curriculum enrichment and
introducing changes/new programmes?

Yes, there is a formal mechanism to obtain feekdbfitom the students and
stakeholders on curriculum—

The institution communicates to the affiliatingwarsity through its faculty members
of BOS.

In various meetings of IQAC, Alumni, Parents, Ealimnists are also invited to share
their suggestions and opinion on the curriculume Views received so are put forth
in the meetings of BOS of University by our facultiembers when they participate in
the BOS meetings. Our institution also conductelyjnseminars to motivate students
participated in curriculum development and otherd&mic issue.

How many new programmes/courses were introdad by the institution during
the last four years? What was the rationale for intoducing new
courses/programmes?)

The institution has introduced Post Graduationgmammes in Geography, English
Literature, Zoology and under-graduation in Sarskri

Rationale:-

These programmes are started on the basis of $tidemand and strength.
Geography, English Literature and Zoology are P@Grses introduced at PG level
and there is adequate stuff available for thesesesu

Demand of English Language at National and Inténat level.

Rising demand of Geography and English Literatnr€ompetitive Examinations.

Any other relevant information regarding curricular aspects which the college would

(a)
(b)
(©)
(d)
(e)

like to include.

Enrichment of college library.

Dynamic and Efficient Academic Leadership.
Modernization of labs.

Organize Seminars.

Lectures by Academicians on various subjects.
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CRITERION II: TEACHING-LEARNING AND E VALUATION

2.1 Student Enrolment and Profile
2.1.1 How does the college ensure publicity and maparency in the admission process?

Our admissions process is transparent. We enswae sludents receive all the
necessary information related to admission. Canesdaeeking admission to the
college are provided with accurate and ample in&tiom about our educational
programmes and academic calendar. Besides, widkcippbs given to admission

policy and process through different means as goetow —

A. Prospectus
The prospectus of the college plays a vital rolpublicizing the admission process. The
prospectus contains rules and regulations as lawindby the State Government and
University. The procedure of selection, fee stretisubject groups, reservation policy,
scholarships and courses offered etc. are mentiandtle prospectus well in advance
before the commencement of the academic year ane @nzilable to the students by the
college office along with the admission form.

B. Institutional Website
The college has developed its own website for tmvenience of the students and their
parents seeking admission to the college. The gmligebsite (www.todicollege.com)
is informative, user-friendly and provides updaiteidrmation about admission policy,
academic programmes, academic calendar, fee steyetnd scholarships.

C. Print media (Newspapers)
Print media also proves to be a proper medium fopggating the information related
to the admission. News related to the new acaderoigses is sent to the local
newspapers (Rajasthan Patrika, Dainik Bhaskar tetefsure wide publicity.

D. College notice board

The information related to admission process is dlisplayed on the college notice
board for the convenience of students. Total trarsgy is ensured throughout the
admission process starting from accepting of adonsrm to the publication of the
final admission list. Admission policy is made pobh the college prospectus with all
relevant information and necessary explanationgnidsion committee with ample
experience is constituted for each academic coufisgp-Desk of faculty members
operates for the convenience of students. At titealidevel each form is assigned a
serial number and is registered in the computees&hcommittees scrutinize the
application forms of the students as per the rulegylations and norms laid down by
the University and the State Government. A listebfjible students is prepared and
displayed on the notice board with merit numbertf@ convenience of the students
and the parents. Every grievance is heard persobglthe members of the admission
committee at each and every level of admissionn& fimit is set for those who wish
to change the subjects or subject groups. The a@mssto the various programmes in
the institution are made purely on merit basishef ¢andidate’s performance in the last
qualifying examination.
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2.1.2 Explain in detail the criteria adopted and pocess of admission (such as merit,
common admission test conducted by state agenciemda national agencies
combination of merit and entrance test or merit, etrance test and interview, or
any other) to the various programmes of the Instittion.

1. Under-Graduate Classes

When some seats remain vacant in First Year of W@daduate Classes, then
admission against vacant seat are given throughsetiing process adopted by the
institution.

2. Post-Graduate Classes
Admission to Post-Graduate Classesigtlgton merit basis followed by counselling.

Structure of Admission committee constituted by thenstitution

[ Principal 1

A

Convenor of
Admission Proces

\ 2 v
Two Members from Two Members from Two Members from
Faculty of Arts Faculty of Faculty of Science
Commerce

2.1.4 Is there a mechanism in the institution to ndew the admission process and
student profiles annually? If ‘yes’ than what is tre outcome of such an effort and
how has it contributed to the improvement of the pocess?

Yes, every year a review meeting of admis committee is held to ensure the
improvements in the admission process. In this mgethe whole admission process is
reviewed and innovative ideas are welcomed andrpocated for refinement of the
admission process and to make it student-frienthese new ideas have immensely
helped us to carry out the admission process styooth

2.1.5 Reflecting on the strategies adopted to inase/improve access for following
categories of students, enumerate on how the admiss policy of the institution
and its student profiles demonstrate/reflect the N#onal commitment to diversity
and inclusion-SC/ST, OBC, Women, Differently Able, Economically Weaker
sections, Minority Community etc.

The admission process of the college@®aling to the rules and regulations
laid down by the state government and the affilgtiniversity. The reservation
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policy formulated by the State Government is addfde admission to ensure social
justice for the students belonging to SC/ST/OBU&dntly abled/Special Backward

Classes etc. The economically weaker sectionseofdliety are benefitted by
providing relaxation in fees.

More than 50% of the students admitted in the gelleelong to SC, ST, OBC and

Minority Community. Thus the college imparts edumato the deprived and Weaker

Sections of the society.

Category wise number of studenggimitted in UG I*' Year & PG (Prev.)
(Session 2012-13)

Class Category
S.C. S.T. O.B.C. S.B.C Minorities  General Total
M F M| F| M F M| F M F M F M F
B.Sc. | 12 | 01 - -| 86| 15 - - 03 - 25 04 12 20
B.Com.| 04 - - -1 36 - - - 03 - 522 02 95 07
B.A. 19| 10| 01| -| 10| 12 - - 06 - 45 08 17 30
M.A. 01| 02 - -1 06| 09 - - - 01 01 O8 12

2.1.6 Provide the following details for various ppgrammes offered by the institution

during the last four years and comment on the trend. i.e. reasons for increase /
decrease and actions initiated for improvement.

Details of the Programmes offered by the Institubn during the last four
Academic years

Program No. Of Applicant No. Of Students Demand Ratio
me
2009-| 2010-| 2011-| 2012-| 2009-| 2010-| 2011-| 2012-| 2009-| 2010| 2011 | 2012
10 11 12 13 10 11 12 13 10 -11 | -12 | -13
B.A. 403 | 495 | 434| 206 403 49% 43 206 100 100 100 po
B.Sc. | 131 | 113 | 127| 146| 131 113 12 146 100 100 100 10
B.com. | 103 | 189 | 159 97 103 189 15 97 100 100 100 10
M.A. 42 40 24 31 42 40 24 31 100 100 100 10C
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2.2 Catering to Diverse Needs of Students

2.2.1 How does the institution cater to the needd differently- able students and ensure
adherence to government policies in this regard?

Admission is provided to differently-ableudénts. Ramp facility is provided in the
institute for such students. College administratistaff and students are sensitive
towards differently-able students and their proldeare solved on priority basis. It is
taken care of that such students receive due respte institute.

2.2.2 Does the institution assess the students’ deein terms of knowledge and skills
before the commencement of the programme? If ‘yesgive details on the process.

Yes, concerned faculty conducts specdstd in allotted classes for assessment of skill
and knowledge of fresh student to ascertain inigaél of skill and knowledge. This
process help us to know the needs of studentsaerwtdingly the college runs specific
programmes to help students to improve their skike communication, writing,
personality development, confidence building etc.

2.2.3 What are the strategies drawn and deployed bthe institution to bridge the
knowledge gap of the enrolled students to enable ém to cope with the
programme of their choice? (Bridge/Remedial/Add-orEnrichment Courses, etc.)

Term test for ascertaining knowledge ledfethe students are conducted to know the
intelligence level of students. Flexible methodtediching is in practice to bridge the
gap. This strategy is helpful in enhancing the kieolge level of students. The institute
runs various add-on-courses that are sponsored@§ Under the scheme of Career
Oriented Programmes.

2.2.4 How does the college sensitize its staff astudents on issues such as gender,
inclusion, environment etc.?

College ensures priority and concessainsvery level for girls and differently-able
students.. There is separate Women cell in thegelfor specifically dealing with such
issues.. A “Grievance Committee for Complaints kedidgpy Women regarding Sexual
Harassment at Work Place” is also constituted i ¢bllege to deal with gender
discrimination and harassment issues. College ségffilarly monitors the student’s
activities and keep in touch to cater such issidé® College administration also
officially gives directions on regular bases to makollege campus ambience
conducive for girls and differently-able studentsdato give priority to them in
considering their issues sympathetically. The fngtin organizes various programmes
such as seminars, workshops, extension lecturesreissues such as gender inclusion
and environment related issues to sensitize it§ stadents and people at large. NSS
activity performs plantation programme to enrick tieauty of the campus during the
month of July-August every year.
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2.2.5 How does the institution identify and respondbo special educational/learning needs
of advanced learners?

They are given enough representations in diffeprogrammes of the college like
IQAC seminar. to enhance their confidence levets®®lity development, extension
lectures and ICT related programmes are also ceeduegularly for the advanced
learners. They are given special attention and wagement by the faculty members
and administrative authorities.

2.2.6 How does the institute collect, analyze andse the data andinformation on the
academic performance (through theprogramme duration) of the students at risk
of drop out (students from the disadvantaged sections of society, physiba
challenged,slow learners, economically weaker sections etc.)?

Academic performance related data of the studentoliected by conducting Term-
tests and Annual University Examination. Speci&trdton is given to the academic
performance of the students coming from disadvauagction of society, physically
challenged students, slow learners, and those @ielpnto economically weaker
sections.

2.3 Teaching-Learning Process

2.3.1 How does the college plan and organize theathing, learning and evaluation
schedules? (Academic calendar, teaching plan, evakion, blue print, etc.)

Academic calendar is published in the college peoss before the commencement of
the session. The teaching is scheduled largelyrdicgpto this plan. Detailed teaching
plan is prepared by every faculty member. All theulty members strictly adhare to
the declared teaching plan and try to marked targete evaluation schedules are
based on term- tests and final annual examinaliba.classroom interaction also adds
on to the evaluation process.

2.3.2 How does IQAC contribute to improve the teadhg —learning process?

IQAC plays a vital role in the quality assessmehtuoy institute. The IQAC meets
regularly to assess the teaching- learning envieninm the college and after analyzing
the situation it provides suggestions for necessangrovement. IQAC organizes
seminars to provide platform for healthy interactimetween different stockholders. It
also collects feedback from the students, whigulsequently analyzed to improve the
teaching- learning process.

2.3.3 How is learning made more student-centric? @eé details on the support
structures and systems available for teachers to delop

Pupil- teacher interaction (PTI) is placed at highgority in our teaching- learning
process to make it student- centric. The learniracgss is made more interactive
through the use of different support system likeeriactive boards, L.C.D. projectors,
models, maps, educational documentaries etc. Thetipal conducted in different
subjects are totally based on interactive learnirige teaching process including P.G.
seminars, projects is conducted through collabggalarning. The college provides
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ample scope through well-equipped and enriched-aeéitirary, departmental libraries
and reading room for independent learning

2.3.4 How does the institution nurture critical thinking, creativity and scientific temper
among the students to transform them into lifelondearners and innovators?

The learning process in the institution is desigh@dmake it student- centric. To
nurture critical thinking, creativity and scientiftemper among the students various
activities like, debate, essay competition, groupcuksions, seminars, symposia,
project work, field survey, poster presentationkimg models and practical exercises
of curriculum etc. are conducted from time to time.

2.3.5 What are the technologies and facilities avable and used by the faculty for
effective teaching? Eg: Virtual laboratories, e-leming - resources from National
Programme on Technology Enhanced Learning (NPTEL) iad National Mission
on Education through Information and Communication Technology (NME-ICT),
open educational resources, mobile education, etc.

The computer aided learning is given priority inr @ducational system. The use of
L.C.D. projectors, interactive boards, audio-visaals in class-room teaching gives
glimpses of virtual world. The Internet connectiasilable in all departments and

library enhance the scope of e- learning. A sepatamputer room is available with all

facilities for the students to assess educatiaatedlresources. The library is equipped
with open educational resources. The Career Cdungsé€lentre provides environment

for preparation of competitive examination.

2.3.6 How are the students and faculty exposed taleanced level of knowledge and
skills (blended learning, expert lectures, seminarsavorkshops etc.)?

National level seminars are organized in the cellegm time to time to enhance the
research capabilities of the institute. Expertsliferent academic fields are invited to
deliver advanced lectures to the students. Diftersall-oriented programmes are
organized by for students to improve their compatdavel.

2.3.7 Detail (process and number of the studentskhefitted) on the academic, personal
and psycho- social support and guidance services r@pessional counselling/
mentoring/ academic advice) provided to students?

Career counselling Centre exists in the collegegsdtal attention is given to the
students by faculties separately. The faculty weagbk keen to avail personal guidance
and for solution of psycho-social problems. Sevestldents have been directly
benefited from the steps undertaken by the coungettentre such as organizing
Career-Fair and facility for competitive examinatio
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2.3.8 Provide details of innovative teaching appradnes/methods adopted by the faculty

during the last four years? What are the efforts mde by the institution to
encourage the faulty to adopt new and innovative gpoaches and the impact of
such innovative practices on student learning?

In the age of internet and cyber-space the new adstbf teaching have been evolved.
The faculty of the institute also adopted compuaieed teaching methods to enhance
the learning process. Faculty is regularly usinG.D. projectors, interactive boards,

audio visual aids etc. in their teaching procedss Thodern method yields positive

signs as students are more attentive and respandifre classrooms.

2.3.9 How are library resources used to augment thteaching-learning process?

The central library of the institution is quiteliand well furnished; it has latest text &
reference books, journals and magazines relatedll tacademic programmes. The
library of the college has the facility of the imet. There are well equipped separate
reading room for staff and Students.

2.3.10 Does the institution face any challenges aompleting the curriculum within the

planned time frame and calendar? If ‘yes’, elabora@ on the challenges
encountered and the institutional approaches to oveome these.

Normally the curriculum is completed within the pfeed time frame and calendar but
in some inevitable circumstances like vacant pokteachers in a particular subject or
the teacher being on long term leave or in caseloiv learners, it lags behind
Institution overcomes this situation by arrangiegira classes and appointing guest
faculty in particular subject whenever the needesi

2.3.11 How does the institute monitor and evaluatine quality of teaching learning?

2.4

Individual teacher evaluates himself/herself bynig in self appraisal Performa. There
is a provision of Suggestion box for students teegiheir feedback about teaching
learning quality imparted by the institution. Theatjty of learning is evaluated by term
test and annual examinations.

Teacher Quality

2.4.1 Provide the following details and elaboraterothe strategies adopted by the college

in planning and management (recruitment and retentn) of its human resource
(qualified and competent teachers) to meet the chgmg requirements of the
curriculum.

Rules and regulation laid down by U.G.C. and S@&eernment are strictly followed
for the appointments of teachers and a healthyesw&denvironment has been created
for intellectual discourse. The college organizasous seminars/ workshops under the
IQAC to develop and refine competence in its factdtcater to the needs of the time.
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2.4.2 How does the institution cope with the growm demand/ scarcity of qualified
senior faculty to teach new programmes/ modern area(emerging areas) of study
being introduced (Biotechnology, IT, Bioinformaticsetc.)? Provide details on the
efforts made by the institution in this direction and the outcome during the last
three years.

The institution facilitates its faculty to partiate in Short Term Courses, Orientation
Courses and Refresher Courses organized by Acadstaf€ Colleges of different
Universities. Though college has not introduced aew programmes of study like
biotechnology, IT, bioinformatics yet efforts areade that faculty is trained in
computer aided learning at college level through.IC

2.4.3 Providing details on staff development progmmmes during the last four years
elaborate on the strategies adopted by the institidn in enhancing the teacher
quality.

A) Nomination to staff development programmes:-

Academic Staff Development Programmes Number of faculty
nominated

Refresher courses

HRD programmes

Orientation programmes 01

Staff training conducted by the university --

Staff training conducted by other institutions 03

Summer / winter schools, workshops, etc. -

B) Faculty Training programmes organized by the institition to empower and
enable the use of various tools and technology fonproved teaching-learning:-

Faculty Training programmes Number of
programmes

Teaching learning methods/approaches 04

Handling new curriculum 02

Content/knowledge management --
Selection, development and use of enrichment nadseri| --
Assessment -
Cross cutting issues --
Audio Visual Aids/multimedia 01
OER’s -
Teaching learning material development, selectiuh @se -
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C) Percentage of faculty:

1. Invited as resource persons in Workshops / Semih@snferences organized by
external professional agencies
8.5%

2. Participated in external Workshops / Seminars /f@emces recognized by national/
international professional bodies
36%

3. Presented papers in Workshops / Seminars / Comfeseronducted or recognized by
professional agencies
36%

2.4.4 What policies/systems are in place to rechageachers? (eg: providing research
grants, study leave, support for research and acadac publications, teaching
experience in other national institutions and spealized programmes, industrial
engagement etc.)

As the college is covered under sections 2(f) aB¢b)lof the UGC, the faculty

members avail the facilities of receiving reseagcnts from the UGC which helps in
the development of the faculty. The faculty membare also encouraged to
participating in various conferences, seminars, kaloops and deputed in training
programmes, Orientation and Refresher Courses. fbilewing table provides

information of the last four years during which faeulty members have availed of the
above mentioned facilities:-

S.No. Facilities Available No. of Faculties Availed Thes€&acilities
1. Research | Major NIL
Project | Minor 15
2. TRF NIL
3. Study Leave NIL

2.4.5 Give the number of faculty who received awasl/ recognition at the state, national
and international level for excellence in teachingduring the last four years.
Enunciate how the institutional culture and envirorment contributed to such
performance/achievement of the faculty.

NIL
2.4.6 Has the institution introduced evaluation oteachers by the students and external
Peers? If yes, how is the evaluation used for impwing the quality of the teaching-

learning process?

Yes, the college has introduced evaluation of teechy students. College has installed
a drop box at centre place in the campus for stsd&y using this mechanism students
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can give the feedback of teaching- learning pracessdback is also taken by IQAC
from the students.

2.5 Evaluation Process and Reforms

2.5.1 How does the institution ensure that the stakolders of the institution especially
students and faculty are aware of the evaluation mcesses?

The evaluation is an important point in teachingriéng process which helps to
analyze the performance of students during thamnliss. On the basis of this analysis,
the college initiates the plan for the further imygment of bright and average students.
At the beginning of the academic year, the acadealiendar is notified and is made
available to students. Before the commencemenhefiriternal examination and the
University examination the evaluation methods taatdepted are again highlighted by
issuing notices through Student Notice Board. Adttdrs, circulars, ordinances
regarding examination and decisions regarding eval are brought to the notice of
the faculty. In addition to this, the universitysalcommunicates the programme of
revaluation, reassessment and dates of annual eagoms, supplementary
examinations and dates of Assessment Programrhe taeémbers of the institution.

2.5.2 What are the major evaluation reforms of theuniversity that the institution has
adopted and what are the reforms initiated by thenstitution on its own?

Following major evaluation reforms made by the emsity have been adopted by the
institution.

1. In some subjects like Computer Application andviEbnmental Studies new
assessment methodology, like, use of OMR (OpticalkVReader) sheets has been
introduced by the university.

2. The university has introduced the practice aidiiag over the photocopy of the
evaluated answer book on demand of concern studghin stipulated time. The
institution makes its students aware of all thesemnt reforms.

3. There is also a provision of conducting Termt3ests time schedule is pre-
determined and highlighted in the institution’s gpectus. After the evaluation of
answer books, students are personally informedtaheir performance. They are also
made aware of their positive points and shortcosiing

2.5.3 How does the institution ensure effective inmentation of the evaluation reforms
of the university and those initiated by the instiution on its own?

The examination committee of the college ensureseffective implementation of the

evaluation reforms. College does its best in condgainiversity practical and theory

exams maintaining sanctity of the exam system. égellworks as a link between

university and students for the whole evaluatioocpss. The students are informed in
time about every evaluation reform of the universit

2.5.4 Provide details on the formative and summatesevaluation approaches adopted to

measure student achievement. Cite a few examples mth have positively impacted
the system.
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The summative assessment of students is totaljyediormance in annual examination
of theory and practical. The institution has depeld an internal mechanism to monitor
the overall academic performance of the studemttfh formative assessment, which
includes conducting Term Tests. The college isoseriregarding attendance of the
students and the subject teacher takes care thamoma students attend the class. The
parents are invariably kept informed about the grarbnce of the students and their
attendance in classes. This ensures studentsdatiea and progress. This helps the
college and parents to monitor the academic pedoo® of the students.

2.5.5 Enumerate on how the institution monitors andcommunicates the progress and
performance of students through the duration of thecourse/programme? Provide
an analysis of the student’s results/achievementBrogramme/course wise for last
four years) and explain the differences if any angbatterns of achievement across
the programmes/courses offered.

The student’s progress and performance is eval@isatding to methods as below:

1. The institution regularly monitors the progremssd performance of the students
through formative evaluation system and communsgcateordingly.

2. The institute communicates the annual progresk performance of the students
through the duration of the course by summativéuat@n of theory and practical.

2.5.6 Detail on the significant improvements madeniensuring rigor and transparency
in the internal assessment during the last four yga and weightages assigned for
the overall development of students (weightage forbehavioral aspects,
independent learning, communication skills etc.)

The following improvements have been observed sairimg rigor and transparency in
the internal assessment during the last four years.

1. The evaluated answer books of internal assessaneneturned to students for self
assessment.

2. The weightage for behavioral aspects, indepdrndaming, communicative skills is
given through different activities conducted by N&@ NSS.

2.5.7 Does the institution and individual teacherause assessment/ evaluation as an
indicator for evaluating student performance, achigement of learning objectives
and planning? If ‘yes’ provide details on the proces and cite a few examples.

The performance in final examination and interrsdessment is surely an indicator of
student’s progress and also helps to ensure tfibrieiht of learning objectives. This
performance also helps in further planning of teaghklearning process.

2.5.8 What are the mechanisms for redressal of giances with reference to evaluation
both at the college and University level?

At University Level:
In case the students have grievances regardingvileation and question papers, the

university has its own mechanism for redressal easUniversity Act. If the students
have any complaints regarding the examination coteduby the University, they
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complain through Centre Superintendent (Principllinstitution). The university
readdresses the grievances accordingly. Thereigspon of revaluation, if the student
is not satisfied with marks awarded by the firstlaator.

Institution Level:

The institution has a systematic mechanism to esdrine grievances regarding
evaluation of student’s performance in respectiverses. The evaluated answer book
is returned to the students. If the students hasesgme grievances regarding his
evaluation, he contacts his evaluating teacher whéh answer book. The teacher
revaluates the answer book before the studenfisatism.

2.6 Student performance and Learning Outcomes

2.6.1 Does the college have clearly stated learningtcomes? If ‘yes’ give details on how
the students and staff are made aware of these?

Yes, the learning outcomes are clearly statedenrthtitution goal, vision and mission.
These learning outcomes are given in the instiiupoospectus and are discussed at
various stages throughout the year.

2.6.2 How are the teaching, learning and assessmestrategies of the institution
structured to facilitate the achievement of the inénded learning outcomes?

A well define structure is established in the ingé to facilitate the achievement of
learning outcomes. This structure is headed by ciah of the college, who
continuously monitors and makes appraisal of tH@esement level of the learning
outcomes delivered by the institution. Apart frdmsf a number of committees headed
by senior faculty members are working in the patécfield.

2.6.3 What are the measures/initiatives taken up bthe institution to enhance the social
and economic relevance (quality Jobs, entrepreneung, innovation and research
aptitude) of the courses offered?

Presently Eight faculty members of the collegeraegnbers of Board of Studies at the
university level. During the faculty meetings ofdod of studies they give due emphasis
on designing and amending courses in such a wamake them beneficial and
relevant. At institute level various initiative&di departmental seminars, guest lectures,
workshops, field visits etc. are taken up to depetmtrepreneurship, innovation and
research aptitude in students of the institute.

2.6.4 How does the institution collect and analyséata on student learning outcomes
and use it for planning and overcoming barriers oflearning?

The institution collects data regarding studentsrieng outcome through tabulation
register, scholar register and booklet of collegatigtics. Institution analyses the
collected data regarding learning outcomes in stadéting or departmental meetings
for initiating necessary steps for planning androeming barriers in the way of
learning.
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2.6.5 How does the institution monitor and ensure he achievement of learning
outcomes.
The head of institution monitors and ensures theeaements of learning outcomes
with a well defined mechanism. At entry level, #hié stake holders are made aware of
learning outcomes through prospectus and initiadfibg to new comers. During the
course, institution continuously monitors the achrmaent level through term tests,
home assignments, performance appraisal of semwaakshops; field visit reports
etc. and takes necessary steps accordingly.

2.6.6 What are the graduates attributes specifiedybthe college/affiliating university?
How does the college ensure the attainment of thebg the students?

Continuous learning, self-reliance, engaged cishgn social responsibility are some
of the graduate attributes specified by the collegellege runs various programmes
and activities through different committees/celleliNCC, NSS, Rover, Women Cell,
etc. to develop these attributes in students.

59



Criteria

111"




CRITERION Ill: RESEARCH, CONSULTANCY AND EXTENS ION

3.1
3.1.1

3.1.2

3.3.3

Promotion of Research

Does the institution have recognized researcientre(s) of the affiliating
University or any other agency/organization?

No, this college is not a recognized centre forDPhesearch work, because the
college offers only two Post Graduate courses, mn&eography from 2011 & other
in English from 2013.

Does the Institution have a research commiteto monitor and address the issues
of research? If so, what is its composition? Mentima few recommendations
made by the committee for implementation and theifrmpact.

Yes, a research committee consisting of senioftiaouembers is functioning in the
college. This committee inspires the fellow teasherprepare research projects,
research papers and participate in National aretriational seminars/ symposia/
workshops/conferences etc.

We have the following Research Committee:

1 Principal Chairman

2 Sh. O.P. Saini Commerce faculty
3 Dr. Anupam Sharma Arts faculty

4 Ms. Madhu Sharma Science faculty

5 Dr. R.P. Singh Member

Meeting of research committee is conducted at exgirtervals. The committee
discusses the proposals put forth by different lfgconembers and finalises their
claims and grants permission to participate in emrices, seminars, workshops etc.

Impact

Faculty members are motivated and encouraged tmisubeir research projects to
UGC for the award of Minor Research Project. Eéimy in conducting National

Seminars has increased during the last four yearthrae National Seminars have
been conducted by different faculties.

What are the measures taken by the instituin to facilitate smooth progress and
implementation of research schemes/projects?

The college encourages the faculty members to dpplsesearch projects sponsored
by National agencies. The teacher pursuing reseactiities are allowed to avalil
facilities like Casual Leave and Academic Leavattend and present their research
papers in various conferences. They are allowedédibrary, laboratory and internet
facilities. There is also separate reading sectieant for research faculty.

PG (Geography & English) laboratories are well ppad with all necessary
equipments. The college library is enriched withioral journals, books, magazines,
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etc to facilitate research projects. Internet fcik available in various department of
the college campus. The faculty members utilisen sfacilities to participate and
present research papers in national and interredtcomferences.

3.1.4 What are the efforts made by the institutionn developing scientific temper and
research culture and aptitude among students?

The following activities are being conducted to elep scientific temper and research
culture and aptitude.

1. Extension lectures.

2. Educational tours and survey (Geography) are cdaeduane to time.

3. The college provides an option for students of B&agraphy) to select a project for
dissertation in theory paper, but currently it d im use.

3.1.5 Give details of the faculty involvement in reearch (Guiding student research,
leading research projects, engaged in individual/diaborative research activity,
etc.)

No, this college is not a recognized centre forDPhesearch work, because the
college offers only two Post Graduate courses, mn&eography from 2011 & other
in English from 2013.
List of Minor Research Projects completed/on-goindgpy Faculty Members:
S.N. | Name ofl Subjects Title of the project | Total Status
Faculty Grant
Members Sanctione
d by UGC
1 Dr. Sanjay Political The position of
Bhardwaj Science women with special | 37,000 Completed
reference to
Shekhawati region.
2 Sh. Vinod Political Narega yojana se
Kumar Science gramin bharat ka
Sharma badalta swarup :
Mabhila sasktikaran
evam panchayatiraj | 70,000 Completed
ke sandarbh me (
sikar evam churu jile
ka visesh adhyan).
3 Dr.Yogesh | Sociology The role of help
Sharma group (SHG) in 1,20,000 | Completed
empowerment of
rural women in
Shekhawati(Raj.)
region.
4 Dr. Ritesh History Socio-Cultural study
Vyas of Shekhawati 95,000 Completed
frescos.
5 Mrs. Madhu | Zoology Study on the
Sharma Ecology &
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behaviour of Cattle
egret (Bubulcus ibis
) inhabiting the arid
zone of Rajasthan.

1,50,000

On-going

Dr. Rana
Pratap Singh

Political
Science

Human Trafficking:
A Curse (Special
Study of Shekhawat
Region)

80,000

On-going

Dr. Manisha
Sharma

Geography

Industrial
development pattern
and potential in
Sikar district.

1,15,000

Completed

Sh. Manoj
Sharma

Zoology

A study of reptilian
fauna of shekhawati
region, Rajasthan
state.

57,000

Completed

Sh. Mahesh
Purohit

Humanities

Suchand prodhogik
ke yug me
pustakalyo sa
badalta swarup:
jaipur evam Bikaner
ke vises sandharbh
me.

1,20,000

On-going

10

Dr. Uma
khichi

Geography

Jodhpur jile me
auodhogikaran badt
nagarikaran sa
aadhar tatha utpann
samasyai evam
samadhan.

1%}

1,50,000
a

On-going

11

Sh. Ravi
Sankar Saini

Economics

Impact of watershe
development
programme on
agriculture
development in
Rajasthan (with
special reference to
Jhunjhunu and Sikat
district).

1,20,000

On-going

12

Mrs. Sapna
Sharma

English

Wordsworth and
Coleridge: - Thesis
Theory of Poetry.

70,000

On-going

13

Dr. Anupam
Sharma

Hindi

Hindi sahitya ka
badalta swarup aur
jivan drasti.

1,00,000

On-going

14

Dr. Rohitash
Kumawat

History

Uttar-purvi rajasthar
me gramin parayata
ki naveen

n
1,00,000

sambhawanai.

On-going
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3.1.6

3.1.7

3.1.8

whN e

Give details of workshops/training programmesensitization programmes
conducted/organized by the institution with focus o capacity building in terms
of research and imbibing research culture among thetaff and students.

NIL

Provide details of prioritized research areasnd the expertise available with
institution.

Prime area of the research is current environmeéhtsbcio-economic problems and
needs of the society. Several research projectolgge faculty are completed /on-
going related with the problem of the region. THeidings will prove beneficial for
local people. The reports of projects are submiteedunding agencies for further
action. The findings of the research activitiegiedrout by the faculty members have
contributed significantly to policy makers, Govemmial Agencies, Non-
Governmental Agencies, Non-Government OrganizatiGosporate Sector, etc.

Enumerate the efforts of the institution in #racting researchers of eminence to
visit the campus and interact with teachers and suents?

Institution has organized various conferences atension lecturers time and again
and thereby inviting various prominent academiciémsvisit college campus and
interact with the staff members and the studentsing the last four years three
National conferences have been held by the follgidepartments:

History

Hindi

English

During the conferences and on other occasions w&r@ninent academicians have
visited the college and besides delivering lecturelsl interaction on varied topics
with the faculty members and the students. Sontkerh are as mentioned below:

Department of Political Science has invited followig academicians as resource
persons:

S.N. | Name Designation Date

1. Dr.Amita Agrwal Head, Department pfl0 Dec. 2009
Political Science,S.K.
College, Sikar (Raj.)

2. Dr. Ashok Acharya Principal, Law Collegell Dec. 2010
Bikaner (Raj.)

3. Dr. Satish Sastri Dean faculty of Lawi0O Dec. 2011
MITS, Lachhmangarh
(Raj.)

4. Prof. K.S. Saxena Head, Department | d0 Dec. 2012
Political Science, JNVU,

Jodhpur (Raj.)
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Department of Commerce has invited following acadeibians as resource

persons:
S.N. | Name Designation Date
1. Dr. Sudheer Sharma VGI, Delhi-NCR

Department of Zoology has invited following acadengians as resource persons:

S.N. | Name Designation Date
1. Dr. Sunil Sharma S.S. Ins. Jaipur 18 Sep. 2012
2. Dr. R.K. Chobisa OTS, Jaipur 27 Sep. 2012

Department of Hindi has invited following academicans as resource persons:

S.N. | Name Designation Date
1. Dr. Jagmeet bawa PTU, Jalandar 22 Sep. 2012

Department of English has invited following acadengians as resource persons:

S.N. | Name Designation Date
1. Dr. Ankit Gandhi MITS, University,
Lachhmangarh.
2. Dr.G.S.Mahala Govt.Lohiya
College,Churu.

3.1.9 What percentage of the faculty has utilized Sabbatal Leave for research
activities? How has the provision contributed to inprove the quality of research
and imbibe research culture on the campus?

1. Faculty members concerned with research activdresfully utilized the leaves
sanction for this purpose.

2. 36 % of the faculty members have availed sabbdteales during last five years.

3. Financial aids are granted by UGC to the sanctidmor Research Projects.

3.1.10 Provide details of the initiatives taken up by theinstitution in creating
awareness/advocating/transfer of relative finding®f research of the institution
and elsewhere to students and community (lab to laf).

Several research projects undertaken by the collagelty are related with the
problem of the Shekhawati region, a part of Indldrar desert. Their findings will
certainly prove beneficial for the local people acommunity. The reports of
projects are submitted to funding agencies fohtmraction.
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3.2
3.2.1

3.2.2

3.2.3

3.24

3.2.5

3.2.6

3.2.7

Resource Mobilization for Research

What percentage of the total budget is earmked for research? Give details of
major heads of expenditure, financial allocation ad actual utilization.

UGC has given budget/grant for equipments and dtiiegs. The research faculties
are permitted to use facilities available in diéier Departments. UGC provided
additional grand for enrichment of our Library la¢ tend of the MFive Year Plan.

Is there a provision in the institution to povide seed money to the faculty for
research? If so, specify the amount disbursed andh¢ percentage of the faculty
that has availed the facility in the last four yeas?

At college level, no such facilities are availabbeteachers for research work. They
may get money through funding agencies like UGCshpmitting their research
proposals. The teacher pursuing research actidtiesprovided with facilities like
special casual leave to attend conferences ashpeexisting provision. They are
allowed to use library, laboratory and interneiliaes.

What are the financial provisions made availabled support student research
projects by college?

No, this college is not a recognized centre forDPhresearch work, because the
college offers only two Post Graduate courses, mn&eography from 2011 & other
in English from 2013.

How does the various Departments /units/ sfabf the institute interacts in
undertaking inter-disciplinary research? Cite exampes of successful endeavours
and challenges faced in organizing interdisciplinay research.

Currently, no inter-disciplinary research has baadertaken by the staff. However,
staff members collectively discuss related problantls each other.

How does the institution ensure optimal usef @arious equipment and research
facilities of the institution by its staff and studcents?

The labs of Botany, Chemistry, Physics, Zoologyp@aphy and English are well
equipped with various instruments which are optiynaised for experiments by
students as well as by staff members.

Has the institution received any special gras or finances from the industry or
other beneficiary agency for developing research ality? If yes give detalils.

NO

Enumerate the support provided to the facultyn securing research funds from
various funding agencies, industry and other orgarmations. Provide details of
ongoing and completed projects and grants receivedliring the last five years.
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List of Minor Research Projects completed/on-goindpy Faculty Members:

S.N. Name of Subjects Title of the project | Total Status
Faculty Grant
Members Sanctione
d by UGC
1 Dr. Sanjay Political The position of
Bhardwaj Science women with special | 37,000 Completed
reference to
Shekhawati region.
2 Sh. Vinod Political Narega yojana se
Kumar Science gramin bharat ka
Sharma badalta swarup :
Mabhila sasktikaran
evam panchayatiraj | 70,000 Completed
ke sandarbh me (
sikar evam churu jile
ka visesh adhyan).
3 Dr.Yogesh | Sociology The role of help
Sharma group (SHG) in
empowerment of 1,20,000 | Completed
rural women in
Shekhawati(Raj.)
region.
4 Dr. Ritesh History Socio Cultural study
Vyas of Shekhawati 95,000 Completed
frescos.
5 Mrs. Madhu | Zoology Study on the
Sharma Ecology &
behaviour of Cattle
egret (Bubulcus ibis | 1,50,000 | On-going
) inhabiting the arid
zone of Rajasthan.
6 Dr. Rana Political Human Trafficking:
Pratap Singh | Science A Curse (Special
Study of Shekhawat
Region) 80,000 On-going
7 Dr. Manisha | Geography Industrial
Sharma development pattern
and potential in sikar 1,15,000 | Completed
district.
8 Sh. Manoj Zoology A study of reptilian
Sharma fauna of shekhawati| 57,000 Completed
region, Rajasthan
state.
9 Sh. Mahesh | Humanities Suchand prodhogike
Purohit ke yug me
pustakalyo sa
badalta swarup: 1,20,000 | On-going
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jaipur evam Bikaner
ke vises sandharbh
me.
10 Dr. Uma Geography Jodhpur jile me
khichi auodhogikaran badte
nagarikaran sa 1,50,000 | On-going
aadhar tatha utpanna
samasyai evam
samadhan.
11 Sh. Ravi Economics Impact of watershed
Sankar Saini development
programme on
agriculture
development in 1,20,000 | On-going
Rajasthan (' with
special reference to
jhunjhunu and sikar
district).
12 Mrs. Sapna | English Wordsworth and
Sharma Coleridge:- Thesis | 70,000 On-going
theory of poetry.
13 Dr. Anupam | Hindi Hindi sahitya ka
Sharma badalta swarup aur | 1,00,000 | On-going
jivan drasti.
14 Dr. Rohitash | History Uttar-purvi rajasthan
Kumawat me gramin parayatan
ki naveen 1,00,000 | On-going
sambhawanai.
3.3 Infrastructure for Research
3.3.1 What are the research facilities available tthe students and research scholars
within the campus?
Our laboratories are well equipped with all theeasigl equipments required by the
concerned department. The college library is eedchvith reference books and
journals. Internet connectivity is available in thepartments. The faculty members
are provided with facilitates to participate andgant their research papers in national
and international conference. A separate readimmgnrdvas provided for research
faculties.
3.3.2 What are the institutional strategies for planing, upgrading and creating

infrastructural facilities to meet the needs of resarchers especially in the new
and emerging areas of research?

Staff members seek financial assistance for thegearch needs from funding
agencies like UGC. The college also encouragesltfacnembers to apply for
research projects sponsored by various nationairaachational agencies.
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3.3.3

3.34

3.3.5

3.3.6

3.4
3.4.1

3.4.2

Has the institution received any special gras or finances from the industry or
other beneficiary agency for developing research lities? If yes, what are the
instruments/facilities created during the last fouryears.

NO

What are the research facilities made availdd to the students and research
scholars outside the campus/other research laboraies?

No facilities are made available.

Provide details on the library/information resource centre or any other facilities
available specifically for the researchers?

The college library is enriched with books, receational and international journals,
magazines, etc. to facilitate research project®rmet facility is made available in

many labs and departments of the college. The tiacoémbers are given facility to

participate and present research papers in natardhinternational conferences that
they may update their knowledge by ensuring agiasgicipation.

What are the collaborative research facilitie developed/created by the research
institutes in the college? For e.g. Laboratoriesjbrary, instruments, computers,
new technology, etc.

Teachers may collaborate on their own level witheotlaboratories, research
organization /industry within/outside the campus.

Research publications and Awards
Highlight the major research achievements dhe staff and students in terms of:
(1) Patents obtained and filed (process and produt
NIL
(ii) Original research contributing to product impr ovement:
NIL

(i) Research studies or surveys benefiting the comunity or improving the
services:

Research studies carried out by faculty membebanefiting the society by creating
awareness regarding the various social and envieatahissues.

(v) Research inputs contributing to new initiatives andsocial development.
Several research projects by college faculty dege@ with the problem of the region.
Their findings are beneficial for local people &dirstry. The reports of projects are
submitted to funding agencies well in there fottier action.

Does the Institute publish or partner in pubkation of research journals? If yes,
indicate the composition of the editorial board pulication policies and whether
such publication is listed in any international daabase?

NO
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3.4.3 Give details of publications by the facultyrad students:

Publication per faculty

S.N. Name of Lecturers Subjects Pub. In Pub. In Books/
Journals Proceedings
1 Dr. N.S. Nathawat English 02 -
2 Dr. Anupam Sharma Hindi 01 01
3 Sh. Vinod kumar Political 01 03
Sharma Science
4 Dr. Rana Pratap Singh|  Political - 03
Science
5 Dr. Uma Khichi Geography - 01
6 Dr. Rohitash Kumawat| History 02 01
7 Dr. Sanjay Bhardwaj | Political - 02
(Ex Staff Member) Science

Number of papers published by faculty and studentsn peer reviewed journals
(national/international):

S.N. Name of Lecturers Subjects National | International
Journals Journals
1 Dr. N.S. Nathawat English 02 -
2 Dr. Anupam Sharma Hindi 01 -
3 Sh. Vinod Kumar Political 01 -
Sharma Science
4 Dr. Rohitsah Kumawat| History 02 -

Number of publications listed in International Database (for E.g.: Web of

science,

Scopus,

*Monographs: -

*Chapter in Books: -

*Book Edited: -

*Book with ISBN/ISSN numbers with details of publiders: -

*Citation Index : -

*SNIP: -

*SJIR: -

*Impact factor: -

*h-index:-

Humanities
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International
International Social Sciences Directory, EBSCO hosketc.)

Complete, Dare
NIL

NIL
NIL
NIL
NIL
NIL
NIL
NIL
NIL
NIL

Database-



3.4.5

3.5
3.5.1

3.5.2

3.5.3

3.54

3.5.5

3.6
3.6.1

Provide details (if any) of:
Research awarded received by the faculty NIL

Recognition received by the faculty from reputed pofessions bodies’ and
agencies, nationally and internationally

Dr. R.K. Maheshwari, Dept. of Chemistry.

Incentives given to faculty for receiving State, n@onal and international
recognitions for research contributions.

Faculty members of institution are always encoulageconduct quality research and
all type of support is given by college administat

Consultancy

Give details of the systems and strategiesr festablishing institute-industry
interface?

NO

What stated policy of the institution to pronote consultancy? How is the
available expertise advocated and publicized?

N.A.

How does the institution encourage the staffo utilize their expertise and
available facilities for consultancy services?

N.A.

List the broad areas and major consultancy séces provided by the institution
and the revenue generated during the last four year

Consultancy is treated as part of duty. Reguladesits who seek jobs and
opportunities in government/public/private sectog provided consultancy services
free of cost. This service is provided at Careeurelling Centre established in the
college.

What is the policy of the institution in shaing the income generated through
consultancy (staff involved: Institution) and its we for institutional
development?

No Policy
Institutional Social Responsibility (ISR) and Etension Activities

How does the institution promote institutionaeighbourhood-community
network and student engagement, contributing to gab citizenship, service
orientation and holistic development of students?

Our Institute organizes so many inter-collegiatenpsetitions like debate, games,
cultural programmes, essay comp., G.K. Comp.etprdmote college neighbourhood
network as well as holistic development of studemtse students are encouraged to
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3.6.2

3.6.3

3.6.4

3.6.5

participate in various programmes such as environra@areness, women and youth
empowerment, blood donation, cultural programmes et

All these activities are carried out under NSS, NRGrer Scout and various other
associations, thus promoting college neighbourhoetivork and contributing to
community development.

What is the Institutional mechanism to trackstudent’s involvement in various
social movements/activities which promote citizeng roles?

Our Institution utilizes knowledge and skill of exps for maximum benefit of
students. Through organizing talks, debate andneide lectures. Various National
and International days are also celebrated in nisgtution as: Human Rights Day,
AIDS Day, UNO Day etc.

How does the institution solicit stakeholderperception on the overall
performance and quality of the institution?

Parents, students, alumni and public representaiee formally and informally

invited to observe the activities and performantéhe institution. They are invited
on all specific occasions like annual functionzBrmistribution Ceremony, seminars.
They are informed about the programme and suggesstoe invited from them to
improve the quality and performance.

The college website is also a strong medium betwastitution and stakeholders
regarding the information, progress and performanitke institution.

How does the institution plan and organize st extension and outreach
programmes? Providing the budgetary details for lasfour years, list the major
extension and outreach programmes and their impacton the overall
development of students.

Institution arranges educational tours, extensgmtures by faculty members to other
Colleges. The institution has various associatit@sNSS, NCC, Cultural committee,
Women wing, Essay committee etc. These associaBaoneurage the students for
outreach programmes. The students participate i8 BiSd NCC Camps at remote
areas and create awareness among the public negacdirent social and health
problems.

Budgetary details foast four years of NSS

S.N. | Particulars 2009-10 2010-11 2011-12 2012-13
1. NSS(Unit -1) 29500 29500 45000 45000
2. NSS(Unit -2) 29500 29500 45000 45000

How does the institution promote the particiption of students and faculty in
extension activities including participation in NSS NCC and other National/
International agencies?

Institution encourages the students and faculty beemto participate in the extensive
activities. For this purpose various programmesmetitions, campaigns are
regularly organized in campus. The activities avaducted under for betterment of
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NSS, NCC and other bodies. Two Units of NSS arekimgrin the college. The NSS
undertakes plantation programrfidarit Rajasthan” to create eco-awareness and
protect flora and fauna of the campus and surroundi

3.6.6 Give details on social surveys, research oxtension work (if any) undertaken by
the college to ensure social justice and empowelustents from under-privileged
and vulnerable sections of society?

The faculty members of the institution are activielyolved in conducting, guiding
and monitoring the survey, research and extensibwitees. Some of the activities
undertaken by the faculty members are as follows:

1. Dr. Sanjay Bhardwaj, Lecturer in Political Sciemoenpleted his Minor Research
Project on-“The position of women with special refece to Shekhawati region”
(Sponsored by UGC).

2. Sh. Vinod Kumar Sharma, Lecturer in Political Sceicompleted his Minor
Research Project on-* Narega yojana se gramin belisadalta swarup : Mahila
sasktikaran evam panchayati raj ke sandarbh mka¢ 8vam Churu jile ka viasa
adhayayn)” ( Sponsored by UGC).

3. Sh. Vinod Kumar Sharma, Lecturer in Political Scems pursuing PhD on “Human
Rights of Disabled :A Study With Special Referetmw®ajasthan”

4. Dr. R.P. Singh, Lecturer in Political Science isrking on Minor Research Project
“Human Trafficking: A Curse (Special Study of Shaldlati Region)” (Sponsored by
UGCQC).

5. One day workshop was held on 23 Dec. 2010 on thie tdraditional Knowledge”
under the aegis of National Innovation Foundatteciénce & Technology, Dept.of
Govt. of India.)

6. The Department of History conducted a National $@amon the topic “Recent
Economic Depression: Capitalism & Road Ahead” or226eb.2010.

7. The Department of Hindi conducted a National Semamethe topic “Uchha Shiksha
Me Pathyakrama Nirman Evam Pariksha Ankan Padhatsudhar Ki Gunjais ” on
04-05Feb. 2012.

8. The Department of English conducted a National &anwn the topic
“Development of Communication Skills among the Ungevileged Students of The
Rural Colleges”on 01-02Feb. 2014.
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3.6.7

3.6.8

3.6.9

Reflecting on objectives and expected outnes of the extension activities
organized by the institution, comment on how they @mplement students’
academic learning experience and specify the valuasd skills inculcated.

In the light of objectives and expected outcomethefextension activities, institution
is determined to develop students as responsilizens, development of their
sensitivity towards social and environmental issud=/elopment of personal and
professional skills and ethical values. The stuslemte greatly benefited from
intensive learning group discussion; value basedatbn programmes and various
communicative skills development programs and esitgnactivities.

How does the institution ensure the involvement ofthe community in its
outreach activities and contribute to the communitydevelopment? Detail on the
initiatives of the institution that encourage community participation in its

activities?

Our Institution utilizes the knowledge and skill@fperts for organizing talks for the
students on various issues. Under NSS and NCC groges, students have given
training to local people to create awareness inpiglic for various social issues
which overall contribute to the development of coumity.

The institution ensures involvement of the commuitiirough NCC/NSS and other
bodies. Two units of NSS, functioning in the colegdopts different ward of the
town every year for its outreach activities.

The institution encourages community participationits activities by conducting
various programmes-Awareness Rallies, Games, @ulfprogrammes and alumni
meeting.

Every year a blood donation camp is organized b W§ the sheer co-operation of
Santokba Durlabhji Hospital, Jaipur. In this carhe people of the town make active
participation.

Give details on the constructive relationshig forged (if any) with other
institutions of the locality for working on various outreach and extension
activities.

The institution has developed cordial relationswiph other institution like Gram
panchayat, and municipality. Through NSS, NCC uwigsundertake programme like
cleanliness, tree plantation, and sanitary campaigim the collaboration with
municipality we have arrange cleanliness campaign.

NSS conducts free medical camp in which recogndmeiors of the town gives their

valuable co-operation & also provides source faefrmedicines. Besides, NSS
volunteers play an important role in the Nationahf@aign of Pulse Polio Eradication
Programme every year. They voluntarily give theirvices at various centres chosen
for the campaign.
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3.6.10 Give details of awards received by the ingttion for extension activities and

3.7
3.7.1

3.7.2

3.7.3

3.74

contributions to the social community development dring the last four years.
NIL
Collaborations

How does the institution collaborate and imract with research laboratories,
institutes and industry for research activities. Cie examples and benefits
accrued of the initiatives-collaborative researchstaff exchange, sharing facilities
and equipment, research scholarship, etc.

Faculty members are collaborative with other regeanstitution in their individual
capacity.

Provide details on the MoUS/collaborative aangements (if any) with
institutions of national importance/other Universities industries/Corporate
(Corporate entities) etc. and how they have contrilted to the development of
the institution.

*QOther academic institution No
*Industry/Corporate No
*Other agencies No

Give details (if any) on the industry-instittion-community interactions that have
contributed to the establishment/creation/up-gradabn of academic facilities,
student and staff support, infrastructure facilities of the institution, viz.
Laboratories/Library/New technology/Placement servie, etc.

Free ship and scholarship are provided by varigesees and our trust.

Career Fairs have been organized by the Careerselbing centre under the joint
ventures of District Employment Office, Sikar.

Highlighting the names of eminent scientistjsticipants, who contributed to the
events, provides details of national and internatioal conferences organized by
the college during the last four years.

S.N. Name Designation/Institute Date
1. Prof. Surjeet Director, IDIS, Delhi. 20 Feb.2010
Majumdar

2. Prof. Bhawar Badani| Aligarh Muslim Uni., Aligarh 20 Feb.2010

3. Prof. R.K. Pant University of Raj. Jaipur 2bRAO10

4. Prof. Rajiv Gupta University of Raj. Jaipur 24b.2010

5. Prof. V.V. Singh University of Raj. Jaipur 2812010

6. Prof. V.K. Nagla Kurukhetra University 21 F2B10

7. Prof. A.D. Sawant Vice-Chancellor 21 Feb.2010
University of Raj. Jaipur

8. Dr.Amita Agrwal Head, Dept. of Political Sc. | 10 Dec. 2009
S.K. College, Sikar

9. Dr. Ashok Acharya Principal, Law College, 10cD2010
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NI

Bikaner
10. Dr. Satish Sastri Dean faculty of Law, MITS, | 10 Dec. 2011
Lachhmangarh
11. Dr. Sunil Sharma S.S. Institute, Jaipur 18 2ep2
12. Dr. Jagmeet bawa PTU, Jalandar 22 Sep. 20]
13. Dr. R.K. Chobisa OTS, Jaipur 27 Sep. 201
14. Prof. K.S. Saxena Head, Dept of Political Sc. | 10 Dec. 2012
JNVU, Jodhpur
15. Dr. Sudheer Sharma VGI, Delhi-NCR
16. Dr. Ankit Gandhi MITS, Lachhmangarh
17. Prof. B.S. Bijarniya Ex. Vice —Chancellor, 04 Feb. 2012
University of Raj. Jaipur
18. Sh. Hetu Bhardwaj Ex. Member of Syllabus 04 Feb. 2012
Committee, UOR
19. Dr. Bhupsingh Yaday, Lecturer, S.K. Colleg&a®i | 04 Feb. 2012
20. Dr. J.M. Githala Lecturer, S.K. College, Sikar 04 Feb 2012
21. Dr. Manju Bala Khatri J.P.College, Sikar 04Re1N 2
22. Dr. Jagmit Baba Punjab Technical University  Feb 2012
23. Dr. Amita Agrawal S.K. College, Sikar 05 Feld 20
24, Dr. Anil Dadich S.K. College, Sikar 05 Feb 201
25. Sh.K.L.Berwal Member RPSC, Ajmer O01Feb. 2014
26. Prof. J.S. Hooda Maharshi Dayanand O1Feb. 2014
University, Rohtak
27. Dr. S.M. Gupta Sobhasaria Group of 01 Feb. 2014
(Retd.) Institutions, Sikar.
28. Prof. Nikhilesh Yaday Indira Gandhi Uni. Rewari | 01 Feb. 2014
29. Prof. Randeep Rana Maharshi Dayanand 01 Feb. 2014
University, Rothak
30. Prof. Satish K. Harit Jai Narain Vyas Uni. Jodh | 02 Feb. 2014
31. Dr. Sanjay Kumar OPJ Institute of Technology, | 02 Feb. 2014
Singh Raigarh(Chhattisgarh)
32. Dr. Malti P. Sharma S.K. Govt. College, Sikar 2 Reb. 2014
33. Prof. Lokesh Kumar | Ex. Vice Chancellor, 02 Feb. 2014
Shekhawat JNVU, Jodhpur
34. Dr. Tara Ratham Research Advisor, IIMS, 02 Feb. 2014
Bangalore, India.

3.7.5 How many of the linkages/collaborations havactually resulted in formal MoUs
and agreements? List out the activities and beneferies and cite examples (if
any) of the established linkages that enhanced aridr facilitated-

(a) Curriculum development/enrichment -

(b) Internship/On —the job-training -

(c) Summer placement

(d) Faculty exchange and professional development-

(e) Research -

02

NIL

- NIL
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3.7.6

The faculty members have taken up research aesviti areas such as biodiversity of
this region, socio-economic environment. This dmlation has created a platform
for the faculty to improve their knowledge in resda

(f) Consultancy —

As the faculty members of the institution have cdtacy with various NGO's, it is
convenient for the institution to address the etlanal, economic and social issues.

(g) Extension -

Extension activities conducted by the college hamached the knowledge of the
students and faculty members with regard to comaoation skills, team
development, leadership development and undersignitie social issues. It has
contributed in providing quality education by tinstitution.

(h) Publication -

The college has published the proceeding of Natiddeminar organized by
Department of Hindi on 4-5 Feb 2012 in ISBN. Thélpmation of the proceedings of
the National Seminar organized by Department ofliEimgs under process.

(i) Student Placement -
There is no campus selection facility in the ingkan.
() Twinning programmes - NO
(k) Introduction of new courses —

1. M.A. in Geography 2011

2. M.A. in English 2013

3. M.Sc. in Zoology 2013
() Student exchange - NIL
(m) Any other - NIL

Details on the systemic efforts of the instition in planning, establishing and
implementing the initiatives of the linkages/collabration.

N. A.
Other relevant information —

Well equipped and furnished laboratories existsthe following departments—
Botany, Zoology, Chemistry, Geography, and English.
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CRITERION IV: INFRASTRUCTURE AND LEARNING R ESOURCES

4.1 Physical Facilities

4.1.1 Whatis the policy of the Institution for creation andenhancement of
infrastructure that facilitate effective teaching and learning?

This college is a private institution. The creatand enhancement of infrastructure that
facilitate effective teaching and learning are fedhdy the trustees. All other financial
assistance is also provided by the trustees.

4.1.2 Detail the facilities available for

a) Curricular and co-curricular activities — classrooms, technology enabled
learning spaces, seminar halls, tutorial spaces,daratories, botanical garden,
Animal house, specialized facilities and equipmerior teaching, learning and
research etc.

There are 42 adequately ventilated & well egagpgrand size rooms in this college
as class room, laboratories, office rooms, and staims. Presently, the College has a
well-developed air-conditioned computer lab with @mputers and internet facility.
Well-managed and well-equipped laboratories of Bpt&hemistry, Physics, Zoology,
Geography and air-conditioned Spoken English Lab added attractions of the
college. A number of instruments and equipmente lieeen added regularly with the
support and grant of UGC. Today Internet facilgyavailable at 10 differerglaces.
Besides, the college has a well equipped and spadibrary having approx 40,000
books (Both Text and Reference), Journals & Engeatlias along with internet
facility. Around 15,000 books have been uploadedieunthe e-library process.
Department of Botany has its own Botanical gardéh wariety of flora. Every class
room has green board as a common teaching aidingbe class room teaching. At
post-graduate level some department has visudiZeCD projector with screen for
power point presentation as latest fetching teagmployed in class room teaching.

Three rooms and one seminar hall have been jdstkid the building with the funding
of UGC assistance. One open air theatre with a-sudieiral programme stage exists in
the college for conducting co-curricular activitigsifferent cultural activities during
two days cultural programme are organized every.yea

The college magazine "Deepak” is published ever.ylt is a forum to the students

and teaching staff to express their ideas and expzy in print and thus provides a
boost to their creativity.
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b)

Extra —curricular activities — sports, outdoor and indoor games, gymnasium,
auditorium, NSS, NCC, cultural activities, Public geaking,
communication skillsdevelopment, yoga, health andygiene etc.

A spacious playground having two Volleyball Courtse Basketball Court, one
Badminton Court along with the facility for variolrsdoor games There is one unit of
NCC, two units of NSS and one unit of Rover & Scautthe college which are

working very effectively.

4.1.3How does the institution plan and ensure that the\ailable infrastructure is in

line with its academic growth and is optimally utiized? Give specific
examples of the facilities developed/augmented artie amount spent during
the last four years (Enclose the Master Plan of thénstitution / campus and
indicate the existing physical infrastructure and he future planned expansions if

any).

The available infrastructure is optimally utilizexhd is in line with its academic
growth. Three classrooms have been constructedtafeNAAC inspection conducted
in January 2007. Many competitive exams of RPSCjad®aan Public Service

Commission, Ajmer), Vardhaman Mahaveer Open Usityr Kota (VMOU),
University of Rajasthan and other agencies arewtted at our centre.

The Election Commission of India uses the collég@dding for election purpose
during State assembly and Parliamentary election.

The college has a spacious play-ground. It's ugecbllege to conduct various sports
activities. There is a separate common Room forafenstudents and facility for
women teachers in the staff room. Seminar hall geciically used to conduct
seminars, workshops, various academics literary @ultural activities. The sports
fields and gymnasium are regularly used by theesttgdfor their primary purposes. All
laboratories in the college stay in operation omkiviy days.

Details of the amount spent during the last four yar

S.No. | Year 2009-10 2010-11 2011-12 2012-13

1. Land - - - -

2. Building - - 178646 1108249

3. Furniture 19823 (BF) - 102000 45830+623001

4. Equipment 136357 13500 449059 62580

5. Computers Deposit - 358100 89900

6. Books 131284 119319 491520 188472
27204 (BF)| 30791 955 21241

BF — Boys Fund
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4.1.4 How does the institution ensure that the in&structure facilities meet the
requirements of students with physical disabilitie®

Not to boast but our staff personally helps thesutglly challenged students.
We have special toilets and ramp facility for sstidents.

4.1.5 Give details on the residential facility andvarious provisions available within

them:
< Hostel Facility — Accommodation available: NO
< Recreational facilities, gymnasium, yoga center, et YES
<  Computer facility including access to internet in lostet NO
< Facilities for medical emergencies: Yes, Doctor is available on call.
< Library facility in the hostels: NO

= Internet and Wi-Fi facility:

Yes, Internet facility is available in almost #ike important departments and office of
the college.

< Recreational facility-common room with audio-visualequipments: Yes

< Available residential facility for the staff and oaupancy Constant supply of
safe drinking water

There are twenty two staff quarters (for teachigufty) having four rooms set each.
Besides, there is one Secretary quarter and oneipal quarter. College has its own
tube well for 24 hrs. fresh water supply.

=  Security:
Four watchmen are appointed to ensure securitydrthan clock.

4.1.6 What are the provisions made available to stients and staff in terms of health
care on the campus and off the campus?

First aid room with first aid box is available fitre students and staff in terms of health
care in the campus and it is looked after by Depant of Zoology.

4.1.7 Give details of the Common Facilities availdé on the campus —spaces for special
units like IQAC, Grievance Redressal unit, Women’s Cell, Counseling and
Career Guidance, Placement Unit, Health Centre, Caeen, recreational spaces
for staff and students, safe drinking water facilify, auditorium, etc.

Room no. 14-B a separate space has beendpb¥or IQAC. Grievance redressal
Committee is functioning effectively. Women Celkés care of the cause of issues
pertaining to the women. The cell organizes sympusion issues related to girls so
that they may play a vital role in changing globa¢nario etc. It organizes Easy, Kavita
Path, Ashubhashan, Chart Making, Card Making, Basbf Waste, Salad Decoration,
Pot decoration, Rangoli and Mehandi Competition.
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Health Centre with the facility of first aid is alable in the college.
A cafeteria in the college campus is available tea and refreshment. Recreational
space for staff is available as staff room. Thara iseparate Girls Common Room.
College has its own tube well, water cooler and.Ry3tem for safe drinking water.

4.2 Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee”Specify the composition of
such a committee. What significant initiatives havebeen implemented by the
committee to render the library, student/user frierdly?

Yes, the library has an advisory committee. The mmsition of this committee is as

follows:-

S.No. | Name Designation
1. Dr.N.S.Nathawat Chairperson
1. Sh. Mahesh Kumar Purohit Convener
2. Sh O.P. Saini Member

3. Dr. Anupam Sharma Member

4, Sh. Vinod Sharma Member

5. Mrs. Madhu Sharma Member

6. Sh. Manoj Sharma Member

This committee also works as the library cotteei The members as and when
required sit together, discuss and finalize theds®lated to the need of current titles
important Journals and other reading material. @&gards the finalization, catalogues,
publication lists, internet information are soudjelp of. Agents of various publishers
also visit our college and bring good collectionbofoks out of which valuable books
can be selected. Tenders are invited and orderglaced to the one whose terms and
conditions suit the institute most besides beirgnemical.

4.2.2 Provide details of the following:
"1 Total area of the library (in Sq. Mts.)
2453.85 Sq. Mts.

"1 Total seating capacity
A spacious reading hall accommodating 60 students/ailable. Student use this hall
for reading books, magazines and news papers daoiege working hours or during
their free periods.
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1 Working hours (on working days, on holidays, befoe examination days,
during examination days, during vacation)

S.No. | Details Time

From To
1. On working days 09.00 AM  05.00PM
2. On holidays NIL
3. Before examination days 09.00 AM  05.00PM
4. During examination days 09.00 AM  05.00PM
5. During vacation 10.00AM 01.00PM

1 Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading, IT zone for accessing e-resources)

NIL

4.2.3 How does the library ensure purchase and us# current titles, print and e-
journals and other reading materials? Specify the mount spent on procuring
new books, journals and e-resources during the lagbur years.

Head of various Departments and faculty memberemerend Text books and
Reference books according to their syllabus andadey@ntal requirements. The
advisory committee scrutinizes and places orderpdochasing books to the publishers
after considering the budget allotted for the patér department. The books are
directly purchased from the publishers at the maxmrate of rebate. The Journals
recommended by the faculty members or head ofdéqgartments are subscribed
directly from the publishers. The news places arelpsed from local vendors.

Details of the amount spent on Reading Materiaihduthe last four years
Library holdings | 2009-10 2010-11 2011-12 2012-13

Text books, 1,58,488/- 1,50,110 4,92,475 2,09,713
Reference Books
Journals and
Periodicals

4.2.4 Provide details on the ICT and other tools g#oyed to provide maximum access to
the library collection?

[] OPAC: NIL
1 Electronic Resource Management package for e-jourds: NIL
1 Federated searching tools to search articles in mijghle databases: NIL
"1 Library Website: NIL
1 In-house/remote access to e-publications: NIL
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"1 Library automation:
The Library is partly automated. The book-recordsehbeen entered in automated
library software through which the books can beeasedAround 15,000 books have
been uploaded under the e-library process till now.

1 Total number of computers for public access: 01
1 Total numbers of printers for public access: 01
] Internet band width/ speed:

One connection of Internet Broadband (256 KbpsyleunNational Mission for
Education Scheme is available in the library.

1 Institutional Repository: NIL
Content management system for e-learning: N/A
"1 Participation in Resource sharing networks/consorf (like Inflibnet):  N/A

(|

4.2.5 Provide details on the following items:

"1 Average number of walk-ins:
100 to 150

1 Average number of books issued/returned:
60 to70

1 Ratio of library books to students enrolled:
37.80 Books per Student

1 Average number of books added during last three yesa:
1122 Books

"1 Average number of login to opac (OPAC):
NIL

1 Average number of login to e-resources:
35

1 Average number of e-resources downloaded/printed:
22

1 Number of information literacy trainings organized:
NIL

1 Details of “weeding out” of books and other materiés
Torn and damaged books are weeded out for the parpbthe binding, News papers
and magazines, weekly, and other materials areiomect as per rules set by the
trustee's.

4.2.6 Give details of the specialized services pilided by the library

1 Manuscripts:
NIL

1 Reference
Reference books are stored separately in Bookcase.
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Reprography
The facilities are available to the students amel teachers of a concessional rate.
Whatever material they need can easily be photedopi

ILL (Inter Library Loan Service):
N/A

Information deployment and notification (Informatio n Deployment and
Notification)

The librarian both orally or through notice conveégghe staff about the new arrivals
in the library and also asks them to put forth theew requirements. The latest
acquisitions are notified on the Notice Board afsb dhe titles are exhibited at the
entrance of the library itself. Students receive ithformation through the notices and
or through the staff members. Discussions are &@ldng the staff members on various
new books.

Download: YES
Printing: YES
Reading list/ Bibliography compilation: N/A
In-house/remote access to e-resources: N/A

User Orientation and awareness

Library advisory committee organizes orientatioograms to create awareness
among the library users.

Assistance in searching Databases: NO
INFLIBNET/IUC facilities: NO

4.2.7 Enumerate on the support provided by the lorary staff to the students and
teachers of thecollege.

At present there is one computer available whicisiesd by library staff to support the
students and teachers of the college.

The library has broadband internet connectivity.

Photocopying and printing facilities are availaivie¢he library.

Circulating the list of latest arrivals. The pauli&rs of the title and book Jackets of new
arrivals are displayed on the notice board.

Library staff assists teachers and students irckgay books and Journals.

4.2.8 What are the special facilities offered by #h library to the visually/physically

challenged persons? Give detalils.

Library staff helps in the selection of newspaperagazines and books for physically
challenged persons.
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4.2

4.3

4.3.

4.3.

4.3.

.9 Does the library get the feedback from its ess? If yes, how is it analyzed and

used for improving the library services. (What strdegies are deployed by the
Library to collect feedback from users? How is thefeedback analyzed and used
for further improvement of the library services?)

Yes, the library gets the feedback from its uséhe feedback is collected through a
Drop-box. The collected feedback is put-up befoeeAdvisory Committee for library.
The committee analyses it. The committee take®matccordingly. The suggestions
which are found valuable for management of libraagd beneficial for its users are
implemented for improvement of library services.

IT Infrastructure

1. Give details on the computing facility avkable (hardware and software) at the
institution.

Number of computers with Configuration (provide adual number with exact

configuration of each available system) 43
Computer-student ratio 1:15
Stand alone facility NIL
LAN facility NIL
Wifi facility NIL

Ten connection of Internet Broadband (256 Kbps)eamational Mission for Education
Scheme are available in the college.

Licensed software
Antivirus — Quickheal and Library Automati®@oftware

Number of nodes/ computers with Internet facility
Ten computers are connected with internet facglitie

Any other

2 Detail on the computer and internet facilitymade available to the faculty and
students on the campus and off-campus?

Computer and internet facility are available to theulties and the students on the
campus on all working days.

3 What are the institutional plans and strategis for deploying and upgrading the
IT infrastructure and associated facilities?

This institute plans to establish

1. IT enabled job oriented courses like Tally, Compétecounting etc.
2. E-Library.
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4.3.4 Provide details on the provision made in thannual budget for procurement,
upgradation, deployment and maintenance of the comyers and their
accessories in the institution (Year wise for ladour years)

Details of the annual budget for the maintenandearhputers:-

Head 2009-10 2010-11 2011-12 2012-13
Maintenance of the | NIL NIL 358100/- 89900/-
computers

4.3.5 How does the institution facilitate extensiveuse of ICT resources including
development and use of computer-aided teaching/ leang materials by its staff
and students?

Institutes provide full support to department usi@d enabled class rooms programs.
Latest teaching-learning aids are deployed in departs which include interactive
boards, Wi-Fi projectors, computers, reprograpadailities and internet connection.

4.3.6 Elaborate giving suitable examples on how thkearning activities and
spaces etc.) by the institution place the student ghe centre of teaching-
learning process and render the role of a facilitair for the teacher.

Latest teaching aids are installed in many departsnelnternet connections are

available in departments and facilities are beusgpd for PG classes teaching

Department of Zoology, English and Geography hae# equipped separate rooms
with their facilities.

4.3.7 Does the Institution avail of the National Kowledge Network connectivity
directly or through the affiliating university? If so, what are the services availed of?

N/A
4.4 Maintenance of Campus Facilities

4.4.1 How does the institution ensure optimal allation and utilization of the
available financial resources for maintenance and pkeep of the following
facilities (substantiate your statements by providig details of budget allocate
during last four years)?

S.N. Year 2009-10 2010-11 2011-12 2012-13
1. Building -- -- 1,78,646 11,08,249
2. Furniture 19,823 - 1,02,000 1,08,131
3. Equipment 1,36,357 13,500 4,49,059 62,580
4. Computers -- -- 3,58,100 89,900

5. Vehicles -- -- -- --

6. Books 1,58,488 1,50,110 4,92,47%  2,09,713
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4.4.2 What are the institutional mechanisms for maitenance and upkeep of the
infrastructure, facilities and equipment of the colege?
As and when required the Heads of Departments plgeirement for maintenance
and upkeep of infrastructure facilities and equiptméefore the Principal with
estimated cost. The Principal sanctions the amandtissues order to the store keeper
to get work done.

4.4.3 How and with what frequency does the instite take up calibration and
other precision measures for the equipment/ instrurants?

The institute is always eager to purchase new gulaged instrument/equipment as
per the requirement put forth by various departsearid calibration is made twice a
year. First at the time of beginning of the sessaod second before the University
Examination, instruments provide accurate and peegiesults within admissible
experimental error. Instruments are installed irrioes departments and their
calibration and maintenance is taken up by respedipartments.

4.4.4 What are the major steps taken for locationupkeep and maintenance of
sensitive equipment (voltage fluctuations, constargupply of water etc.)?

Scientific equipments are installed in concernedadenents in dust and damp free
environment department of Botany, Chemistry, Zogpl#& Geography have their
separate instrumentation rooms, where equipmemspkaced with safety, Voltage
stabilizers/UPS/Invertors are used to project gostnd sophisticated

equipments from voltage flections, Equipmentsraaintained by faculty members of
concerned departments for their accuracy and poecihe college has its own tube
well and a huge overhead water tank for constgmplgwof water.
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CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Does the institution publish its updated prgsectus/handbook annually? If ‘yes’,

what is the information provided to students throudn these documents and how
does the institution ensure its commitment and accmtability?

Yes, the Prospectus and annual Magazine of théutesis published annually. The
Prospectus bears information about vision, goaini&sion and general information
related to the prescribed causes and the detadstahe fee structure, admission
criteria, attendance rules, scholarships providedhke college and different govt. and
non govt. appendices, books bend & library anddtieer facilities available in the
institute. It also contains information that neede followed by the students, besides,
the calendar of cultural, co-curricular & extracoutar activities, annual working days
and other necessary information's are inculcated. iiBesides, the information is
supplemented by written and oral notices as peauiregent and prescribed schedule.
Announcements and notices are displayed on theeditoard by the Career heel
authority throughout the year. The prospectus atetudes new admission policy
formulated by the Directorate, College Educationpv&nment of Rajasthan.
Transparency in the admission process is maintalmedhe institute. The whole
admission policy is uploaded every year on theegalwebsite (www. todicollege.com)

5.1.2 Specify the type, number and amount of institution& scholarships /
free ships given to the students during the last to years and whether the
financial aid was available and disbursed on time?

The Details of the scholarship granted to the stuaes of various categories are
given below:-

Type of 2009-10 2010-11 2011-12 2012-13
Scholarship No. Amount | No. Amount | No. Amount | No. Amount
Student Student Student Student

1/ AB.MJI.K. 256| 153600 303| 181800 309| 231750 218 | 163500
Social

2| Welfare 86 122 134 79
Department

3| Jindal Trust 8 20800 13 40300 6 24000 2 5500
Board of

4 Sec.Edu. 1 1500 X X 1 2000 0

5] UGC 100| 600000 0
Teacher

6| Welfare 01 2000
Fund
College

7| Fund for 203 | 316680 218 | 340080 200| 480000 168 | 604800
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Girls

College
8| Fund for 55+5| 46,000 40+02| 27015 32+02| 36190 38+01| 55575
Boys+ PH
Chief

Minister
9| Higher 82 41000
Education
Scholarship

Total 614 | 5,38,580 700 | 5,89,195 785 1375940 588 | 8,70,555

The institute provides information related to vasoscholarships and financial aids
provided by the college management, governmentkgndarious charitable trusts for
enabling the students from weaker section of tloeespto achieve higher education.

5.1.3 What percentage of students receive financiaksistance from state government,
central government and other national agemnes?

Approximately 50% of student receives financialistasice from various agencies.

5.1.4 What are the specific support services/fadikes available for

1. The specific support services/facilities avaitde for students from SC, ST, OBC
and economically weaker sections are

1. Scholarships - SC, ST, OBC, BPL, Fatherless
2. Book Bank - SC, ST, OBC, All Girls Candidates
2. Students with Physical disabilities

(1) There is special provision for admission of phghicchallenged candidates. They
are admitted at pass marks level and special sgtts are arranged for them.

(2) No. of seats are not reserved for physically emged candidates but they are
given priority in the admission procedure.

(3) Ramp has been constructed at the entrance gate ofdin building to be used by
the students who are physically challenged.

3. Overseas students
- NA -
4, Active participation of the students in National ard International Competition.
* Competition
* Cultural
* Games & Sports
* Academic
*NSS & NCC
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10.

5.1.5

Medical assistance to students

A First aid room is available at the college t@ypde them that aid during any
emergency

Organizing coaching classes for competitive examitians —

Yes, Institute arranges facility for coaching cesssfor various competitive
examinations such as -
a) P.T.E.T. Exam

b) RPSC % Grade Teacher

Skill Development (Spoken English, Computer liteacy, Knowledge of Medicinal
Plants, etc.)

The institute runs three Add-on-courses sanctidoyedGC. They are:-

a) Certificate Course in Spoken English
b) Certificate Course in Agricultural Managementédicinal Plants
c) Certificate course in Computer Accounting

A well furnished and adequately equipped Languaaje ik established in the college
since July 2008.

Support for slow Learners —

1. Remedial classes are conducted by the instiiuteslow learners at regular
intervals.

2. Teachers also provide assistance to slow leaindheir vacant periods, and they
also take extra classes whenever it is required.

Exposures of students to other institution of lgher learning/ corporate/business
house etc.

Our college arranges as educational tour once a jresitutes of Higher Education
visited since last four years are:-

1. Jain Vishwabharti University, Ladnun

2. BITS, Pilani

3. MITS, Lachhmangarh

Publication of student's magazine

We have 'Deepak’' magazine as an annual publication

Describe the efforts made by the institutionto facilitate entrepreneurial
skills, among the students and the impact of the fefrts.

The following short term Career Oriented Programspnsored by U.G.C. are being
run by the college to facilitate entrepreneuriallskamong the students and thereby
ensuring better prospects for them.

a) Certificate Course in Spoken English
b) Certificate Course in Agricultural Managementédicinal Plants
c) Certificate course in Computer Accounting
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5.1.6 Enumerate the policies and strategies of thenstitution which promote
participation of students in extracurricular and co- curricular activities such as
sports, games, Quiz competitions, debate and dis@isns, cultural activities etc.

| Games
To encourage games following facilities are pdewd

1. Games equipments

2. Games dress

3. Food allowance

4. Travelling allowance

5. Award/Prize

6. Special concession in fee during admission time

Il Co-curriculum Activity

1. State level Essay Competition. (Cash Prize 210000/- and 751/- fof] 11" and
11"" position).

2. State level Debate Competition (Cash Prize 21(avour) and 2100/- (Against)
along with the Running Trophy).

3. State level G.K. Competition.

[Il Various Cultural Competitions
1. Directed by musician students present theifiop@@ance in annual function.

2. Students are given travelling allowance for ipgrating in competitions held at
other colleges.

3. College students who participate in Annual Fiomcare awarded by Management
Committee.

4. Under supervision of Women-wing various comp®ig are organized for girls
such as Rangoli, Mehandi, Best out of Waste, S@a¢adration, Room Decoration etc.
Winner, | runner and Il runner up (Girls) are awetdn Annual Function.

5. There is custom to organize a 'Welcome Party'n@wv-comers by the senior
students (Il & Il yrs.) and also farewell party fie finalities | & Il yr. students.

5.1.7 Enumerating on the support and guidance praded to the students in
preparing for the competitive exams, give details o the number of students
appeared and qualified in various competitive examsuch as UGC-CSIR- NET,
UGC-NET, SLET, ATE/ CAT / GRE / TOFEL / GMAT / Ce ntral /State services,
Defense, Civil Services, etc.

1. Career Counseling Centre provides guidance tosthdents regarding various
competitive exams.

2. Books related to NET, SET, GATE, CAT, State SergjcDefense Services, Civil
Services, Central Service etc. are provided testhdents without taking any charge by
the Career Counseling Centre.

3. Employment Fair is organized in the college uniher aegis of Career Counseling
Centre and District Employment Office (Sikar).
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5.1.8 What type of counseling services are made akadble to the students (academic,
personal, career, psycho-social etc.)

Students are given suggestions for making theuréy preparing competitive exams
developing their educational qualities and alsalieir personal problems by Career
Counseling Centre.

5.1.9 Does the institution have a structured mech#@am for career guidance and
placement of its students? If ‘yes’, detail on the

Yes, Career Counseling Centre has been establiftregpreparing students for
interviews and also making them aware for employinocbiances. Employment Fair is
organized in which various companies such as ICIRSRTC are invited for taking
interviews of the college students.

5.1.10 Does the institution have a student grievaaaedressal cell? If yes, list (if any)
the grievances reported and redressed during the $&four years.

Yes, there is a Grievance Redressal Cell in whidferdnt types of problems and
complains of students are solved.

5.1.11 What are the institutional provisions for reolving issues pertaining to
sexual harassment?

Though this type of incident has not occurred sarfahis campus yet to solve this type
of problems’A Woman Harassment Cell" has been constituted.

5.1.12 Is there an anti-ragging committee? How manpstances (if any) have been
reported during the last four years andvhat action has been taken on these?

Yes, an Anti Ragging Committee is constituted ie tollege though this is an
absolutely anti- ragging free institute.

5.1.13 Enumerate the welfare schemes made availaldestudents by the institution.

. Common Room Facility

. Facility of cool R.O. water

. Ramp (for disabled)

. Bike Stand

. Books (Magazines, Journals& Course Books)
. First-Aid

. Canteen

~NOoO ok~ WNERE

5.1.14 Does the institution have a registered AlumrAssociation? If ‘yes’, what are
its activities and major contributions for institutional, academic and
infrastructure development?

Yes, a committee of Alumni’'s has been constitutecbur institution. Meetings are
conducted with them regularly. In these meeting/ thwe beneficial suggestions for

91



the development of the college. They also intewattt the students and discuss useful

matters related to their fields.

5.2 Student Progression

5.2.1 Providing the percentage of students progresg to higher education or
employment (for the last four batches) highlight tle trends observed.

Student progression

%

UGto PG 17%

PG to M.Pnil. N/A

PG to Ph.D. N/A

Employed

= Campus selection N/A
N/A

= Other than campus recruitment

5.2.2 Provide details of the programme wise pass fgentage and completion rate for
the last four years (cohort wise/batch wise as stipated by the university)?
Furnish programme-wise details in comparison with hat of the previous
performance of the same institution and that of theColleges of the affiliating
university within the city/district.

Last four year pass percentage.

Faculty of Arts (UG)

S.N. | Name of College 2009-10( 2010-11 | 2011-12 | 2012-13
(Per.) (Per.) (Per.) (Per.)
Sh. B.D. Todi College 86.42 88.98 65.05 59.35
Sh. Krishna Satsang Balik&2.89 93.35 88.53 97.90
Mahavidyalaya, Sikar(Raj.)
Faculty of Commerce (UG)
S.N. | Name of College 2009-10| 2010-11 | 2011-12 | 2012-13
(Per.) (Per.) (Per.) (Per.)
Sh. B.D. Todi College 86.65 72.64 79.36 80.43
Sh. Krishna Satsang Balik®1.89 93.93 91.83 98.78

Mahavidyalaya, Sikar(Raj.
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Faculty of Science (UG)

S.N. | Name of College 2009-10( 2010-11 | 2011-12 | 2012-13
(Per.) (Per.) (Per.) (Per.)

1 Sh. B.D. Todi College 63.65 45.19 65.31 71.17
Sh. Krishna Satsang Balikda 00 80.76 88.23 100
Mahavidyalaya, Sikar(Raj.)

Faculty of Arts (PG) (MA -Geography)

S.N. | Name of College 2009-10| 2010-11 | 2011-12 | 2012-13
(Per.) (Per.) (Per.) (Per.)

1 Sh. B.D. Todi College 100.00 90.00 90.22 80.43

5.2.3 How does the institution facilitate student ppgression to higher level of education
and/or towards employment?

Students are motivated for higher education amdHat institution has offered three
P.G. courses in English, Geography and Zoology.ifisitute also plans to start P.G.
in more subjects in the forthcoming years so thadents need not to move elsewhere.
Though our college has an employment consultanciester to provide the
opportunities for better employment but still weanize some of placement cell for
the selections of students in which different comes participates, but after a
discussion with guardians on live issue that whetts¢udents on this level of learning
should go for employment or continue receiving Harteducation. But teachers and
guardians still need to encourage the studentsifrer education.

5.2.4 Enumerate the special support provided to stents who are at risk of failure
and drop out?

The institution provides remedial facilities forode who are unable to pursue their

study and discontinue in between. Firstly, wetdrjocate those students who are in
such conditions and then find out the real reasaimna it. The college tries to help
them in the following manners:-

1. Remedial Classes

2. Scholarship/Free ship for economically weak stisl of the college.

3. Exemption from complete tuition fee to all thelGtudents.

4. Moral support/encouragement.
5. Career Guidance and Motivation.

5.3 Student Participation and Activities

5.3.1 List the range of sports, games, cultural ah other extracurricular activities
available to students. Provide details of participgon and program calendar.
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Sports:

. Race -100m., 200m & 400 m.
. Long Jump

. Shot put

. Discus throw
. Javelin Throw
. Kabbadi

. Volley Ball

. Basketball

. Table Tennis
10. Badminton
11. Cricket

12. Football

13. Football

14. Chess

OCO~NOOTPA,WNPE

Cultural Activities

Solo Dance

Group Dance

Solo Song

Fancy dress Competition
Play (Drama)

agrwnE

Extra curricular:

1. Debate Competition

2. General knowledge competition

3. Essay Competition

4. For Girls — (Rangoli, Mehandi, Card Decoration,a8aDecoration, Best out of the
Waste)

4.3.2 Furnish the details of major student achievements ni co-
curricular, extracurricular and cultural activities at different levels:
University / State / Zonal / National / Internatioral, etc. for the
previous four years.

Following Co-curricular (Cultural) activities:-

Year 2009-10

S. Organizer Activity Position | Name of Student | Class

No.

1. Moti Lal College B.Com.
Jhunjhunu Solo Song | I* Anuj Chitlangiya | Part-I

2. Kanodia College B.Com.
Mukundgarh Solo Song | 1" Anuj Chitlangiya | Part-I

3. Kanodia College B.Com.
Mukundgarh Solo Dance| 111" Navratan Saini Part-I1

4. Chamaria PG B.Com.
College, Solo Song | I¥f Anuj Chitlangiya | Part-I
Fatehpur
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Year 2010-11

S. Organizer Activity Position Name of Student | Class

No.

1. G.R. Chamarig Solo Song | ¥ Anuj Chitlangiya | B.Com.
PG College, Part-I
Fatehpur

2. Mandawa Solo Dance| Iff Kavita Kumari B.Sc.
College, Part- Il
Mandawa

Year 2011-12

S. Organizer Activity Position Name of Student | Class

No.

1. Kalu Kanya | Group 1 Anuj Chitlangiya,
Mahavidyalaya, | Song Arun  Indoriya,
Ladnun Amit Pareek, | —

Puspendra

2. Goenka  Girls| Fancy 1 Laxmi Meena B.A.
College, Dress Part- Il
Lachhmangarh

3. Sh. Krishna| Solo Consolati | Kavita Kumari B.A.
Satsang Balika] Dance on Part- Il
Mahavidyalaya, Prize
Sikar
Ministry of | N.S.S. Volunteer | Amit Pareek B.Sc.Pt

4. Youth and | Mega Ravikant Jangir | B.A.Pt I
Games, New| Camp
Delhi

5. Ministry of | N.S.S. Volunteer | Ravikant Jangir B.A.
Youth and | Youth Part- Il
Games, New| Festival
Delhi

Year 2012-13

S. Organizer Activity Position Name of Student | Class

No.

1. G.R. Chamaria Solo 1 Antima Tunwal B.Sc.
PG College,| Dance Part- |
Fatehpur

2. G.R. Chamarig Group 1 Antima Tunwal B.Sc.
PG College, | Song Puspendra Part- |
Fatehpur Sharma

3. G.R. Chamarig Group 1 Antima Tunwal B.Sc.
PG College,| Dance Rahul Saini Part- |
Fatehpur
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5.3.3How does the college seek and use data anedtgack from its graduates and
employers, to improve the performance and quality D the institutional
provisions?

We have an alumni association involving old studanthe institution who suggests
their valuable views for betterment of the instdat Every year students are asked to
give their feedback, andthus these valuable stiggssare taken for further betterment.
A suggestion box is also placed in the library alect the valuable advices from staff
and from students.

5.3.4 How does the college involve and encourageid#nts to publish materials like
catalogues, wall magazines, college magazine, anthey material? List the
publications/ materials brought out by the studentsduring the previous four
academic sessions.

The institution published a Magazine named 'Deepalch consists
articles, stories, poetry, short fictions etc cimited by faculties & students.

5.3.5 Does the college have a Student Council oryasimilar body? Give details on its
selection, constitution, activities and funding.

Yes, College has as student union which functionmstitution for the well being of
students. The union is elected by election andpibst of President, Vice-President,
General Secretary, Joint Secretary, and Class Bapaives are appointed made by
the process of direct Voting system.

Student Union Election — There is a well documerded scripted constitution of
students union. It has been formatted in the lightthe Lingdoh Committee
recommendation.

Student union implements the proposals passedebsttitent's parliament.
Mostly following activities are performed by theu8ent's Union-
1. Blood Donation Camp
2. Cultural & Sports Competitions.
3. Inaugural function of Student's Union office.
4. Student grievance redressal.
Funds are created by the Student'srUigies.

5.3.6 Give details of various academic and administrativebodies that have
student representatives on them.

Following Bodies are available for the participatend representation of the Student's.

1. NSS

2.NCC

3. Woman Wing

4. Students Union

5. Cultural Competition
6. Sports Activities
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5.3.7 How does the institution network and collaborate wih the Alumni and
former faculty of the Institution.

The institution possesses a Alumni Association dredsame is made available on
the website to make former student a part of th&titution. Apart from this
individual relations, their participation in anmh&aother function make their

presence supportive in the college.

Any other relevant information regarding Student Sipport and Progression which
the college would like to include.

NSS volunteer Mr. Ravikant Jangir participated #' National Youth Festival held
at Mangalore (Karnataka) from 12-16 January, 2@Exides he also participated in
the NSS Mega CAMP from 30 24" November, 2011 held in New Delhi. He also
underwent the Adventure Camp sponsored by NSS,siynof Youth Affairs and
Sports, Government of India at Atal Bihari Vajpayestitute of Mountaineering
&Allied Sports, Manali(HP) from 20.11.2011to 23.2011.
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CRITERION VI: GOVERNANCE, LEADERSHIP AN D
MANAGEMENT

6.1 Institutional Vision and Leadership

6.1.1 State the vision and mission of the Institulnh and enumerate on how the
mission statement defines the institution’s distinive characteristics in
terms of addressing the needs of the society, théudents it seeks to serve,
institution’s traditions and value orientations, vision for the future, etc.?

Vision
To form a way of academic excellence includingiirdisciplinary education of best

quality with a purposeful job oriented training &search as to make the youth a
capable & responsible citizen for the bright upcagnscenario.

Goal

To transform a layman into a skilful & creative hammresource in all walks of life to
make him fit for present environment.

Mission
* To provide a meaningful & skilful way of learningith a course of rich value
education.
* To ensure expression to multiform disciplines.
* To enhance employability skills among students

* Try to reach the disadvantageous, marginalized differently able students and
provide them a platform of high quality education.

* To enhance women education in the region by gliag exemption from complete
tuition fee to all the girl candidates.

* Try to provide a holistic & eco-friendly emeinment to the students.
* Institution is addressing the needs of societthm following ways—

1. Qualified faculty is available to materializeetgoal, vision, & mission of
the college.

2. Institute provides quality education at aroaféble price.
3. Institute also provides 100% tuition fee exémpto every girl student.

4. Institute also conducts various co-curriculativitees like Extension

Lecture, Seminar, Debate Competition, Essay Contnpeti G.K. & Quiz

Competition to develop leadership quality and ecbkahe personality of the
students.

5. The institute is quite sensitive towards disamemion based on caste,
religion, & gender. The college has the honour afihg a ragging and
tobacco free premise.

6. Students of our institute have deep sense peoet regard towards the
teachers & elderly people.
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6.1.2 What is the role of top management, Principahnd Faculty in design and
implementation of its quality policy and plans?
The top management trustees visit college timein@ tand go through the quality
control policies & give valuable suggestions & ficgal support. The principal &
faculty members perform significant role in designiand implementing the quality
control policies decided by the honourable trust@dse progress of such plans is
reviewed time and again to meet corrective measanes achieve the goals. IQAC
keeps a watch on the quality & implementation aingl & policies.

6.1.3 What is the involvement of the leadership iensuring:

= the policy statements and action plans for fulfilinent of the stated mission

< formulation of action plans for all operations andincorporation of the
same into the institutional strategic plan
The leadership of the institute has a complete lvaroent to formulate action plans
and it ensures regular interaction with the stuslgrarents, and alumni.

= Interaction with stakeholders
Institute organizes specific programmes to intevattt the stakeholders.

< Proper support for policy and planning through reed analysis, research
inputs and consultations with the stakeholders
N/A

= Reinforcing the culture of excellence
To achieve best in every field various committeescanstituted. Students of academic
excellence are honoured & awarded every year. Basttsman, best NCC Cadet &
NSS volunteers and a student who has performedimestrious activities round the
year is declared as the "Best Student" and is aaahar

< Champion organizational change
For all the points stated above the head of iriglituhas an active & positive attitude
toward all stakeholder viz. faculty, students, sartipg staff and alumni.

6.1.4 What are the procedures adopted by the instition to monitor and evaluate
policies and plans of the institution for effective implementation and
improvement from time to time?

Various plans and policies are supervised, mordtofe evaluated by IQAC, the
principal and the in charges of various committe@sstituted by the principal for this
purpose. The progress & status is monitored bytimeipal by holding meetings with
the convener & the members of the concerned comesithnd corrective measures are
implemented accordingly.

6.1.5 Give details of the academic leadership praled to the faculty by the top
management?
Management of the college (Trustees, Members &diral) gives necessary
guidance to faculty to achieve higher qualificatibinough faculty improvement
programmes, ASC Seminars, Orientation & Refreshaur§es. Leadership also
encourages faculty members to get active portseaeh so that the other stake
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holders get benefitted. Teaching plan and feedlasiekalso taken from time to
time for positive improvement in teaching learningthods and student services.

6.1.6 How does the college groom leadership at vaus levels?
The various committees are constituted for propgriémentation of plans & polices
designed by the management. Student’s Union etectiere conducted till 2012-13
in order to groom leadership among the students.st&ff members are also assigned
different responsibilities and duties to perfornrieas extracurricular activities for
the betterment of the students. Their performascevaluated by the Management
and the Principal time to time.

6.1.7 How does the college delegate authority andqvide operational
autonomy to the departments / units of the institubn and work towards
decentralized governance system?

Head of institution delivers necessary powers &ithcharges of various departments
and Officer In charge/ Programme Officer of Gamed Sports, NCC, NSS, Library &
conveners of different committees.

6.1.8 Does the college promote a culture of partipative management? If ‘yes’,
indicate the levels of participative management.

Yes, the staff involves itself under the guidandethee in charges of the different
Committees in various activities of the institutéhnan autonomy provided by higher
authorities to perform duties efficiently.

6.2 Strategy Development and Deployment

6.2.1 Does the Institution have a formally stated uplity policy? How is it developed,
driven, deployed and reviewed?
Yes, policies regarding academic and other cumicubatters are developed by the
Directorate College Education, Jaipur and theiafiflg University.
Policies regarding to financial matter are formegdthe trustees of the college as it is
now a private college.

6.2.2 Does the Institute have a perspective planrfaevelopment? If so, give the
aspects considered for inclusion in the plan.
Yes, Institution has framed proposal for buildingnstruction and developing sports
infrastructure (indoor & outdoor) & same has reeedidinancial assistance from UGC

as under:
1. Building Construction 4,25,000/- INR
(Work completed)
2. Sports infrastructure 60,00,000/- INR

(Indoor & Outdoor)
(Development of Outdoor sports infrastructure is progress whereas the fund
received for developing Indoor sports infrastruetbhas been returned to UGC.)
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6.2.3 Describe the internal organizational structue and decision making processes.
Shri Bhagwandas Todi Charitable Trust

Local Management Committee

!

Secretary

!

Principal

'

l ’ .

Academics DPE Librarian Acaus
J, |
Administration Acgttant

! o . v |

Academics Establishment  Storeom@uter LDC ubDC
Examination Operation
& Scholarship l l

LDC LDC LDC

6.2.4 Give a broad description of the quality impreement strategies of the institution
for each of the following

= Teaching & Learning

= Research & Development

= Community engagement

= Human resource management
= Industry interaction

We have made many improvements in Teaching Learnpiogess, research and other
things since previous accreditation. Green boaade heen fixed in every classroom &

101



Laboratory. All major departments have been are equipped along with computer
system along with broadband connection. All labmias are fully ornamented with
recent & adequate apparatus; we also have an I@Blesh special classroom. College
is also equipped with photocopier, printers, scanfex machine LCD, OHP, Slide
Projector.

Suitable & Adaptive space & environment are prodider those who are engaged in
research activities. Local community suggestsigsvs regarding development work as
a part of our alumni. We do not receive any kinccollection from local community
and all the expenses are met out by the colleaed&f grant received from UGC &
Management Trustees. We have no direct represemthbm public, educationist &
industrialist in our institute but occasionally weite them for the benefit and guidance
of our students.

We also have a ‘Suggestion Box’ for receiving feskofrom the stakeholders and the
right to open the Suggestion Box lies with the Elpal, Secretary and members of the
Trust.

6.2.5 How does the Head of the institution ensurdat adequate information (from
feedback and personal contacts etc.) is availablerf the top management
and the stakeholders, to review the activities ohe institution?

The head of the institution organizes meeting ofous committees time to time and
also interact with the students in the class roachia the campus to get feedback from
them about teaching & co-curricular  activities. eThinformation about various
activities is provided to the students throughae®boards, circulation of notices among
staff and students and through college website.

6.2.6 How does the management encourage and suppiosolvement of the staff
in improving the effectiveness and efficiency of & institutional processes?

Any kind of suggestion put forward by any staff nimregarding improvement in
teaching, research or other activities regardiregdvelopment of the college is always
appreciated by the management and the Principaldaedweight age is given to
resolve it and turn fruitful.

6.2.7 Enumerate the resolutions made by the Managemnt Council in the last year
and the status of implementation of such resolution
N/A

6.2.8 Does the affiliating university make a provien for according the status of
autonomy to an affiliated institution? If ‘yes’, what are the efforts made by the
institution in obtaining autonomy?

N/A

6.2.9 How does the Institution ensure that grievares / complaints are promptly
attended to and resolved effectively? Is there a mbanism to analyze the nature
of grievances for promoting better stakeholder relonship?

Any kind of grievance/complaints received by théege are put for immediate action
to the following concerned committees :-
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1. Discipline and Grievance Redressal Committee

2. Anti-raging Committee
Committees go through the complaints and discusghtthe members and submit its
report with recommendations to the Head of theititgin for further necessary
action.

6.2.10 During the last four years, had there beemg instances of court cases filed by

and against the institute? Provide details on thessues and decisions of the courts
on these?

During last few years, some civil writ petitiongse filed in the court by the institution

regarding the Grant-in-aid released by the Statee@wnent under the Grant-in-aid

rules/ Act. The petitions were filed due to theesafiled in the court by the employees
regarding their dues claimed under the Grant-inqaits. Some Grant was also
released by the Govt. by the Court order and theesaas distributed to the employees
by the institution. Still there are some pendingesain the court from both the sides
which are under process.

6.2.11 Does the Institution have a mechanism for aftyzing student feedback on

institutional performance? If ‘yes’, what was the awtcome and response of the
institution to such an effort?

Yes, a properly sealed feedback ‘Suggestion Bog' len fixed for students in the
library. Students may drop their feedback about ¢b#ege & other activities by
writing it on a plane paper and identity of suadgints remains confidential. This box
is only opened by the Principal, Secretary and Memslof the Trust and necessary
action is taken to resolve the problem.

6.3 Faculty Empowerment Strategies

6.3.1 What are the efforts made by the institutionto enhance the professional

development of its teaching and non teaching staff?

All the staff members are encouraged to partieipatvarious seminars, ASC Courses
and other Career Oriented Programmees by the maeajeof the college. It also

provides free ICT training and Internet facility ab the staff members. Staff members
are provided the facility of Academic Leave foreatling and participating in such

events.

6.3.2 What are the strategies adopted by the insition for faculty empowerment

through training, retraining and motivating the employees for the roles and
responsibility they perform?

By organizing different extension lectures by thareent Personalities.

6.3.3 Provide details on the performance appraisatystem of the staff to evaluate

and ensure that information on multiple activities is appropriately captured
and considered for better appraisal.
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Every staff member has to submit his/her Self AigalaReport annually to the head of
institution who is turn evaluates and put remankst.o

6.3.4 What is the outcome of the review of the pafmance appraisal reports by the
management and the major decisions taken? How ardn¢y communicated to the
appropriate stakeholders?

If there is any negative or adverse remark ovep#réormance of any employee he/she
is intimated and instructed by the principal to malecessary improvements and act
accordingly.

6.3.5 What are the welfare schemes available foraehing and non teaching staff?
What percentage of staff have availed the befit of such schemes in the last four
years?

Following welfare schemes were available for teaghiand non-teaching staff
members till July, 2011 when it was a Govt. Aidesttitute —

1. House building loan facilities.

2. Medical Leave.

3. Maternity & Paternity leaves.

4. Leave encashment.

5. Free education to their wards.

Most of the staff avail the benefits of these wafachemes.

6.3.6 What are the measures taken by the Institutio for attracting and retaining
eminent faculty?

By offering attractive perks with accommodationiliacin the campus.
6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monito effective and efficient use of
available financial resources?

Financial recourses are available through statet.Gfor the salary of aided staff till
2011), UGC & Fees collected from the student wlach utilized & monitored by the
cashier (Accountant) as per provisions & instruttad the Management & GF & AR
of state Govt. ruling. All the accounts are audivgdhe Chartered Accountant and also
audited by the accountants of A.G. Office, GovtRajasthan state time to time.

6.4.2 What are the institutional mechanisms for irdrnal and external audit? When
was the last audit done and what are the major autliobjections? Provide the
details on compliance.

Internal audit is carried out by the authorized @rad Accountant and external audit
is conducted by the audit team from Govt. of Rajaststate, last audit was done on
March 2013by AG office auditor's team. No major auabjections have so far been
reported.
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6.4.3 What are the major sources of institutional eceipts/funding and how is the
deficit managed? Provide audited income and expendie statement of academic
and administrative activities of the previous four years and the reserve
fund/corpus available with Institutions, if any.

Major sources of receipt/funding are:
(i) State Government (Against the salary of aidedf &ll 2011)
(i) UGC
(i) College fee
* The deficit if any regarding to any head is maghdy the trustee’s of the college

*Audited income & expenditure statement for prewdaur years have been enclosed
as per set annexure

6.4.4 Give details on the efforts made by the instition in securing additional
funding and the utilization of the same (if any).

UGC has released following grants under differezgds during the last four years —

2009-10
1. Seminar: History Department 1,12;8600 INR
2. Minor Research Project (MRP)
1. Zoology 41,000-00 INR
2. Sociology 80,000-00 INR
3. History 1,50,000-00 INR
4. Pol.Sc. 1,00,000-00 INR
3. Career Oriented Programme (CCA) 70,000-00NR |
4. XI Plan 3,88,416-00 INR
15,71,916-00 INR Total
2010-11
1. Minor Research Project (MRP) : ABST 12,000-00INR
2. Foundation Course (Human Rights) 200,00 INR
3. XI Plan (UG Assistance ) 73,168-0 INR
4. X1 Plan (Additional Grant/Scheme
merged with Development Grant) 385000-00 INR
28,21,168-00 INR in Total
2011-12
1. Building Construction 4,25,000-00 INR
2. Sports infrastructure 60,00,000H0R
3. Seminar Hindi Dept. 75,000-00 INR
4. MRP : Political Science 75,000-00 INR
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5. MRP : Zoology 1,20,000-00 INR
6. MRP : Geography 90,000-00 INR
7. MRP : Library Science 90,000-00 INR
8. MRP : Political Science 27,000-00 INR

9. Career & Counseling Cell

3,00,000-00 INR

2012-13

1. MRP : Hindi Lit 67,500-00 INR
2. MRP : Hindi Lit. 90,000-00 INR
3. MRP : History 75,000-00 INR
4. MRP : English Lit. ,6B60-00 INR
5. MRP : Economics 82,500-00 INR
6. MRP : Geography 1,20;000INR

7. Seminar in English 150D-00 INR

6,02,500-00NR in Total

6.5 Internal Quality Assurance System (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)

a. Has the

C.

institution established an Internal Quality Assurance Cell
(IQAC)? .6 If ‘yes’, what is the institutional policy with regard to quality
assurance and how has it contributed in institutiomlizing the quality
assurance processes?

Yes, IQAC is functional in the institute since 20@Ye committee meets time to time to
discus policy and action plan concerned to quatyes.

How many decisions of the IQAC have been approvedybthe management /
authorities for implementation and how many of themwere actually implemented?

Each and every decision made by IQAC has been apgrand implemented by the
Principal.

Does the IQAC have external members on its comttee?
If so, mention any significant contribution made bythem.

Yes, there are two external members i.e. Sh. Néagngx-Director, Department of

Higher Education, Government of Rajasthan and Brd@an Singh, Retired lecturer &
presently Director of Shri Krishna Satsang Colle§#ar, they are very experienced,
suggestive & worthy to our college.
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d. How do students and alumni contribute to the effecte functioning of the
IQAC?

Students and Alumni contribute to the effectivedlioning of the IQAC by giving
their valuable & effective feedback to make deveiept in qualitative issues.

e. How does the IQAC communicate and engage staff fromdifferent
constituents of the institution?

- Calling meetings
- Staff notices File

6.5.2 Does the institution have an integrated franveork for Quality assurance of the
academic and administrative activities? If ‘yes’, ge details on its
operationalisation.

Yes, institute ensures quality assurance of thelean& & administrative activities
through the framework created by 1.Q.A.C. It iscabnsured by the teaching plans
compulsorily prepared by all the faculty members.

6.5.3 Does the institution provide training to itsstaff for effective implementation
of the Quality assurance procedures? If ‘yes’, givedetails enumerating its
impact.

Various departments of college conduct extensioctutes and invite eminent
personalities to deliver lectures on quality issues

6.5.4 Does the institution undertake Academic Audibr other external review of the
academic provisions? If ‘yes’, how are the outcomessed to improve the
institutional activities?

Yes, Annual Report preparation & analysis of attman. The University results are
also evaluated at management level and result diVidual teacher is analyzed &
intimate to concern with instructions to make impgnment at quality scale.

6.5.5 How are the internal quality assurance mechasms aligned with the
requirements of the relevant external quality assusnce agencies/regulatory
authorities?

IQAC mechanism is as per IQAC norms.

6.5.6 What institutional mechanisms are in place tocontinuously review the
teaching learning process? Give details of its staiure, methodologies of
operations and outcome?

Structure:

The head of institution review teaching & learnprgcess time to time with instructive

suggestions.
Methodology: Institute adopt following operatiosfsmethodology:
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(@) Time Table

(b) Term Test (I, 11, & 1)

(©) Departmental Discussion

(d) Feedback from the students

(e) Use of I.C.T. & audio-visual aid in teachimgining.
Outcome:

Improvement in quality in teaching learning is emesulby above stated operational
methodology. Beside this IQAC & higher authoritialso revises the teaching and
learning process. Suggestions made by I.Q.A.Ché&Rrincipal are put before the
higher authority for necessary action and implemor.

6.5.7 How does the institution communicate its qudy assurance policies,
mechanisms and outcomes to the various internal anekternal stakeholders?

It is communicated through:-

(1)
(2)
3
(4)
(5)
(6)
(7)
(8)
9)

College Prospectus

College magazine "Deepak”

College websitenfww.todicollege.com

Via print media

Annual Report presented by the principal ahéad Function
Notice Board

Staff Files

Correspondence

Field visit by the faculty members

Any other relevant information regarding Governance
Leadership and Management which the college wouldkke to include.

Strength

Following are the strength of the college:-

(1) Experienced, devoted and qualified staff.

(2) Hug ventilated, double story building havinguffeient rooms
well- equipped with sufficient & comfortable furare.
(3) Well equipped laboratories.

(4) Quality research by the faculty members

(5) Lush green campus with big lawns.

(6) Sufficient strength of obedient & receptivedents.
(7) Harmony among stakeholders

(8) Co-cordial relation with society.

(9) Rich Library.

(10) Staff Residence facility (24 Quarters are lae).
(11) Playgrounds for various games.

Weakness: - (i) Educationally backward feeding area.

(ii) Lack of research work
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Opportunities:-

Challenges

(i) Well developed infrastructure and competeatity is available.

(i) Quality education at reasonable fee with a vsimn of providing
exemption from complete tuition fee to all girl damts and also providing
relaxation to the economically backward students.

(iif) Regular conduct of various Co-curricular&ports activities.

(iv) UGC sponsored Career Oriented Programmes.

() As it is a self financed institute, Manageméiats to donate fund to meet
out the expenses and pay handsome salary to tHfenstanbers as State
Government has withdrawn grant-in-aid after Julg 20

(i) Co-ordination among the institution, affiliay University & funding
agencies like UGC.
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CRITERIA VII: INNOVATIONS AND BEST P RACTICES
7.1 Environment Consciousness
7.1.1 Does the Institute conduct a Green Audit ots campus and facilities?
The institution conducts its different activitiegthva sense of responsibility in
environmentally conductive manner and always adeptsfriendly measures. The
institution has to initiate "Green Audit" duringetlturrent year. However there are

some units and committees that take care of it,etaNSS/NCC/Rover Crew. All
these units have been working for making the cangmasfriendly.

7.1.2 What are the initiatives taken by the colleg® make the campus eco-friendly?
7 Energy conservation

1. CFL bulbs are used in the building and eleddtlbs are being replaced in the
entire campus.

2. Unnecessary use of electricity is discouraged.
3. Save power and save water is our motto.

1 Use of renewable energy
N/A
1 Water harvesting

There is a historical Johra built sometime in 1880vater harvesting in the college
campus.

1 Check dam construction
N/A
1 Efforts for Carbon neutrality
N/A
"1 Plantation
College is keep towards keeping the campus neatksash with special focus on

Greenery. The student and faculty enthusiasticgarticipate in plantation
programmes undertaken by NSS/NCC/Rover Crew Units.
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1 Hazardous waste management
A proper system exists in the college for this pself any hazardous material is

created or collected it is destroyed at definitgcpl outside the locality of campus
area.

[ E-wastemanagement

The college disposes off e-waste as per the nsetigy the trustees.

7.2 Innovations

7.2.1 Give details of innovations introduced duringhe last four years which have
created a positive impact on the functioning of theollege.

Following are the innovations introduced duringf four years:-

1. Employability Skill Development Training:
The institution imparts skill development trainitg the students who need such
skills to secure and sustain challenging Jobs. sKilés that are developed among
the students include - ICT related skills, Commahan Skills, interview
techniques, effective listening, effective writiagd note making, time management
and effective study habits etc.

2. The Master Plan of the Institution:
The institution has also prepared its master pfaméxt few years for implementing
development projects. The development projectsdaeded and finalized by the
trustees after discussion with the members of taeagement committee.

3. Special supports to weaker and other interestedfor preparation of their
Courses:

N/A

4. Special Attention to Empowerment of women:
Special Attention to empowerment of women: Womeltl fienctioning in the
college is actively engaged in this direction. Marggrammes are conducted for
the empowerment of women. One of the basic aintiseo€ell is aimed at enhancing
the creativity among Girls students. Another impottactivity of the cell is that it
conducts games and sports activities for the Giddents.

5. Fully Qualified Lecturers:

The process of recruitment of qualified lectureras per UGC guidelines.

6. Availability of Sports & Games Facilities:
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The institution provides adequate games & spod#itfas for the students.
7. Beautiful Neat & Eco friendly Campus:

The Institution takes due care to keep campus nkegtn and pollution
free.NSS/NCC/Rover Crew makes special effort ia thirection.

8. English Language lab is also in operation:
There is also a language lab, where communicakils are taught to the students.
9. Incentive for Teachers:

There are so many UGC sponsored and funded schemdsr the faculty
development programs. The schemes include — Mirese&ch Projects/Seminars.
Teachers are encouraged to submit proposals faivieg financial grants from
UGC.

10. Every talent and Innovation promoted:

Two days Annual programme along with Prize Disttidu (for Academic and

Extracurricular activities) is organized every yé&aensure all-round development of
the students. Besides the college gives cash piizesompetitions like—Debate
Competition, State Level G.K. Competition, Essayrmpetition, Quiz Competition,

Departmental Competitions etc.

11. Special Attention is taken to inculcatereativity among students:

In this connection various activities such as galfuliterary and Games & Sports
Competition are organized every year in the campte. college annual magazine
"Deepak” also plays an important role in the dimtbf inculcating creativity among

the budding writers.

12. Priority for Value Education:
The college gives top priority for inculcating itudents & staff members proper
values, such as — work ethics, discipline, accdilitta punctuality, spirit for eco-
friendly and energy & water conservation, due rddarwomen.

13. The College has its own Website:

The institution has its own websit@ww.todicollege.comand it bears all the
necessary information related to the institute iangodated at regular intervals

14. Holistic Development of the Students:
The college organizes many training programmesherphysical, mental, moral,

spiritual, social and cultural development of thedsnts through NSS, NCC and
Rover Crew.
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15. Vision Mission, Quality Policy and Valué&ystem Defined for the College:
The institution has its clear well formulated visjonission, and quality policy and
value system. They are exhibited on college websiteéhe prospects and at the
focal places in the institution.

16. Yoga and Meditation Training:

The college also organizes Yoga and Meditatiomitmgi during the special Camp
organized by NSS.

17. Learning Skills Development Training:
The newly admitted students, especially first ygadents of under graduation, are
given special training to help them to develop rtimeoral ethics and better study
skills.

18. Publication of Seminar proceeding with ISBN Nurbers:
Proceeding of the UGC sponsored National Seminayarozed by Hindi
Department have been Published with ISBN numbedsthe proceedings of one
more UGC sponsored National Seminar organized lgfifnDepartment is under
process of publication with ISBN numbers.

19. Involvement of alumni in the Development activies of the Institution:
The alumni of the institution actively participatethe developmental activities of
the college. The meetings of the college alumno@asion are regularly convened
and the support of the alumni is solicited in theetmgs.

20. Setting up Close Circuit Camera in the Instituion Campus:
The CC Cameras have also been set up at differemhipent places of the
institution for controlling different activities sh as for keeping a vigil on
unnecessary crowd in the campus and maintain diseto environment in the
campus.

21. The Compact Storage of Less Used Books:
The college library has a separate space for thwage of less used books. The
gathering of less used books reduces the chancte ddttentions of the readers
towards the popular and new books.

22. Library User feedback Practice:

User feedback is collected on all aspects of lijpraervice. It is formally
implemented through complaint, suggestion slipsfaedback forms.
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23. Water Harvesting System:

There is a historical Johra built sometime in 1960 Water Harvesting in the
college campus.

24. Activities of 1.Q.A.C.
Internal Quality Assurance Cell of the instituticonducts regular meetings and
motivates different stakeholder to participate umlgy related issues concerned
with the institution.

25. Students Participation in Decision Making Procss:
The students have their representation in diffedectsion making bodies.

26. Conduct of Students Union Election:
We follow the Lingdoh Committee recommendationsanducting Students Union
Election. Peaceful & Fair Students Unielection are conducted in every academic
session.

27. Tobacco & Ragging Free Campus:
Our Institution is a ragging free campus and nadiexace of ragging has so far been

reported and the use of tobacco is completely lhimthe campus. “Tobacco Free
Campus” is the sign board that can be noticedeaéttrance of the college.

7.3 Best Practices

7.3.1 Elaborate on any two best practices in thewgn format at page no. 98, which

have contributed to the achievement of the Institubnal Objectives
and/or contributed to the Quality improvement of the core activities of the
college.

Annexure - |

Students participation in Quality Enhancement ajheér Education Institutions.

Annexure - Il

Developing Employability Skill among Students.
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Annexure -
1. Title of the Practice:
Student’s participation in Quality Enhancement ajh¢r Education Institutions.
2. Goal:

Following are the main objectives:

1. Making the Students quality conscious regardi institutions matters.

2. Encourage student’s participation in enhancemantquality through their
feedback.

3. Development of quality circles in the institutiovith active involvement of
students and other stakeholders.

4. Motivate students in designing [.Q.A.C. Actionans and also in its
implementation.

3. The Context:

The Students are integral part of the educatiotesysAny education system can only
survive, if the active participation of them is encaged for addressing quality related
issues. Higher education institutions are not ettoppof it. Being an important
stakeholder of higher education institution, studeplay their important role in
guality enrichment of these institutions. 1.Q.A.l@térnal Quality Assurance Cell) is
actively operating her functions in this directi@ne of the important functions of it
is to encourage student’s involvement in qualitpiavement by getting through their
feedback on the quality issue by conducting semirassay competitions/ workshops
etc.

4. The Practice:

Students being an integral part of quality enhamgnsystem, therefore it is
necessary to involve them in quality improvemerdcpss. It was decided to obtain
their feedback in the various development programnamd projects being
implemented in the institution. Most of effectiveethod of getting their views on
different matters of the institute, specially orfrastructure development, campus
beautification, application of ICT in teaching Ileeng process, introduction of new
Courses, launching various short-term professiopnatses and examination reforms
and Annual Plan of I.Q.A.C. is through conduct efmgnars. The action plan of
I.Q.A.C. was uploaded on the college website &rtlieedback was invited. These
were also displayed at various focal points ofitfstitutions such as—library, students
Notice Board, Notice Board of various Academic Dépents. This practice
motivated students to participate in different depment works and academic
curricular and non-curricular activities. Local needlso gave proper attention to this
seminar. The students of the institution are alswivated to directly involve in
quality issues of the college.
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5. Evidence of Success:

In this connection 1.Q.A.C. has reached the comatuas per the opinions put forth by
several students that focus need to be given ofollegving points—

1. Application of ICT in teaching learning process.

2. Market friendly courses should be conducted.

3. Emphasis should be given on developing commtiait& analytical skill among
students.

5. Institutions library should be modernized andoenation of library should be
encouraged.

6. Field Survey / Industrial Tours/ Educational T©should be increased.

7. Infrastructure of the institution should be catilple with international standards.

8. Autonomous status should be provided to thistuisn.

9. Examination system and Evaluation process shmiidhproved.

| proudly mention that our institution has implertezh most of suggestion made by
the students during past academic sessions. lbbeasme possible due to their
awareness and their disciplined behaviour and oatste role & support to
institution administration.

6. Problems Encountered & Resources Required:

At initial stage, it was felt very difficult to mofate students to participate in IQAC
activities. But vigorous efforts of I.Q.A.C. memlsard other faculty members played
an important role and fruitful outcome came outeTstudents began to participate
and put forth their suggestions on quality issues.

7. Note (Optional):

The conduct of such activity proved very succesafud an inspiring event for the
institution. It can assist any of the institutiam develop quality circles at different
levels and thus an effective “Quality System” candieveloped.

8. Contact Details:

Name of the Principal: Dr. Nagender Singh Nathawat

Name of the Institution: Shri Bhagwandas Todi College, Lachhmangarh(Sikar)
City: Lachhmangarh(Sikar)

Pin Code: 332311

Office: 01573-222234, 222089

Fax No.01573-224792

Mobile No. 09829042978

Accredited Status:B

Website: www.todicollege.com

Email: principalshdtc@gmail.com
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Annexure -l

1. Title of the Practice:
Developing Employability Skill in Students.
2. Goal:

1. Identification of Employability Skill according need of students
2. Inculcating Market Oriented employability skilsnong students.
3. Conduct Short Term Employability Skill Developmé&rogrammes.
4. Organizing Campus Interviews.

5. Conducting Extension lectures on employabilkylS

3. The Context:

Trained & skilled human capital is the backbonenation’s growth. A country
without skilled manpower cannot face the waves obmrstantly fluctuating economy.
India has the lowest proportion of trained youthtie world. The quantitative
dimension of India’s Skill Development challengsghat 80 percent of new entrants
to the workforce have no opportunity for skill traig. Against 12.8 million per
annum new entrants to the work trace, the existraging capacity is only 3.1
million per annum. Therefore it is imperative fos uo provide basic Skill
Development Training to our students so that they get better opportunity in job
market.

4. The Practice:

Career Counselling Centre is very keen in orgagiziemployability Skill
Development Programmes. The cell conducts varidil[Zevelopment programmes
according to need of job market. Some of theselsSkile communicative skills,
problem solving skill, ICT enabled skills, interwieskills, resume writing and
personality related issues. Similarly our instiati plays an important role in
providing coaching for competitive exams like RTHEBacher's Exam conducted by
RPSC and Civil Services. The Spoken English Lalp dislps the students in
developing communication skills.

5. Evidence of Success:

Career Counselling Centre of our college has bearking since last eight years. It
has conducted many extension lectures to inculeatgloyability Skill among
students on the topics mentioned below:

1. Communicative English
2. Personality Development
3. Interview Techniques

4. ICT Training

5. Problem solving
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The activities of Career Counselling Centre aredikby the students as they get
benefitted by it.

Many students have been selected in various sensoeh as—Defence Services,
School Teaching, Banking & accounts service antlier private Sectors.

6. Problems Encountered & Resources Required:

The Career Counselling Centre was established éyfuhds received from UGC.
Initially it was felt very difficult to motivate sidents to participate in the activities
started by it. But dedicated efforts of Co-ordimatmade students to participate in its
activities.

7. Contact Details:

Name of the Principal: Dr. N.S. Nathawat

Name of the Institution: Shri Bhagwandas Todi College, Lachhmangarh(Sikar)
City: Lachhmangarh(Sikar)

Pin Code: 332311

Office: 01573-222234, 222089

Fax No0.01573-224792

Mobile No. 09829042978

Accredited Status:B

Website: www.todicollege.com

Email: principalsbdtc@gmail.com
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Post Accreditation Initiatives and Achievements

The institution has been striving sincerely towapdssuing excellence. Since previous peer
team conducted inspection on 17-19 January, 200Rawve initiated and implemented a lot
many activities, which shows our zeal to move forvan the direction of making
improvements in our functioning and outcome.

The initiatives, we have taken, are as follows:
1. Application of ICT in Teaching Learning & Research

1) Each PG department is well equipped with modstacational technology teaching aids
(PC/Printer/ UPS/ LCD projector / Green Board amerinet connectively.

2) Institution’s website (www.todicollege.com) hdeen developed and it is updated
regularly.

3) Short term ICT training programmes have alsmlmmaducted for teaching staff.

4) Network Resource Centre is also in operationre/Budents and faculty members can
freely access internet facility.

5) The college offers several career oriented prograssuch as: Certificate Course in
Spoken English, Certificate Course in Agriculturamdgement of Medicinal Plants, and
Certificate Course in Computer Accounting.

2. Facilities for Students

1) All the Girl candidates are provided exemptionif complete tuition fee.

2) The institution exercises student oriented pedegl methodologies. The curriculum
endeavours to associate knowledge with skill, sio @nsure and sustain an environment of
learning and activity.

2. Library Automation:

The library automation was also initiated. Thedilyris partly automated and the process is
in progress.Around 15,000 books have been uploaded under thieragy process. The
library has internet facility as well as facility Berox machine.

3. Office Automation
Establishment, Accounts & Scholarship sectionshefinstitution is using ICT in preparing
Salary Bills / on line submission of Scholarshipphpation and office work.

4. Infrastructure Development

The Institution received liberal financial assigtarior infrastructure development from UGC
during the last five years for the following purpes

1) Construction of Games & Sports (Indoor and Oatdstadium) of the worth of Rs.60 Lac
( Under Process).

2) Construction of Class Rooms in the college wathRs. 4.25 Lac. by the financial

assistance of UGC.

3) Career Counselling Cell received a sanctiono6Rac.

4) College received under Xl Plan (Additional Gf&eheme merged with Development
Grants) an amount of Rs.25.36 Lac.

5) College received under Xl Plan an amount of Bd.ac.

6) The college received from UGC an amount of Reelfor providing Remedial Coaching.
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7) The college received from UGC an amount of R$4@ under during X Plan under its
scheme of Career Oriented Programmes.

5. Research Infrastructure

A Conference hall has been prepared through graciived from UGC. Today Internet
facility is available at 10 differemtlaces in the college. There is separate allocatidoudget
for the proper maintenance of the equipments.

6. Research Activities/Publication

The institution also encourages quality researctkwothe campus. The proceedings of the
UGC sponsored National Seminar conducted by theament of Hindi have been
published with ISBN number and the publication bé tproceedings of another UGC
sponsored National Seminar conducted by DepartimfeBnhglish is under process. During
the last four year as many as 17 research papevarafus faculty members have been
published in Seminar proceedings and Journalstenddllege has been sanctioned 14 Minor
Research Projects.

7. Academic Initiatives

1) The institution submitted five proposals for danting National Seminar to UGC-CRO,
Bhopal and all the proposals were accepted andaime were conducted during the last five
years in the college.

2) The teachers are motivated to participate moua conferences, seminars, workshops and
deputed in various training programmes and areigeovthe facility of Academic Leave.

8. Special Drive to Quality Enhancement

Enhancement quality is a joint venture. In thisgess, all the concerned stakeholders were
motivated to participate in different quality issuef the institution. In this connection,
activities of 1.Q.A.C. (Internet Quality AssuranCell) were strengthened.

9. Special Encouragement to contribute Research Pags & Books

The institution always motivates its faculty to tdvute their research papers to accredited
research journals and publish their own books.tl has yielded fruitful results. We are
delighted to mention that during the last four yaammany as 17 research papers of various
faculty members have been published in Seminaregdiogs and Journals and the college
has been sanctioned 14 Minor Research Projects.

All the above-cited achievements have been attaided to initiatives of college
administration. Now we have achieved competencecréate an efficient academic &
research ambience in the institution.
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Profile and Evaluative Report of the Departments

Name of the Department: Hindi
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N¢8hil., Ph.D.,
Integratedlasters; Integrated Ph.D., etc.) :(UG) B.A.

Names of Interdisciplinary courses and the departs/units involved:
NIL

Annual/ semester/choice based credit systeng anome wise):
Annual Exam

Participation of the department in the courdésred by other departments:
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(y) with reasons:
P.G. (Lack of Interest among Students)

Number of Teaching posts

Sanctioned Filled
Professors
Associate Professors
Asst. Professors/Lecturers 02 02
Total 02 02
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10. Faculty profile with name, qualification, dgisation, specialization,
(D.Sc./D.Litt/Ph.D. / M. Phil. etc.,)

No. of Years No. of Ph.D.
Name Qualification | Designation |Specialization ' of Students
: guided for the
Experience
last 4 years
Dr.Anupam M.A. Ph.D. Lecturer Premchand 14 Years --
Sharma
Mrs. Meena M.Phil. Lecturer Premchand 03 Years --
Vedi
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleakes handled (programme
wise)y temporary faculty: NIL
13. Student -Teacher Ratio (programme wise): UG - 258:02
14. Number of academic support staff (technicat) atiministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with DSc/Lidt/ Ph.D/ MPhil / PG.
One Ph.D. and One M.Phil.
S. Name of Faculty Member Educational Qualification
No.
1. Dr.Anupam Sharma M.A. Ph.D.
2. Mrs. Meena Vedi M.Phil.
16. Number of faculty with ongoing projects fromNgtional b) International funding
agencies and grants received:
A National Seminar by Dr. Anupam Sharma on the topic “Ucch Shiksha
mein Pathaykram Nirmaan evam Pariksha Ankan PadhatiMein Sudhar Ki
Gunjais”.An amount of Rs.1,00,000/- was sanctionday UGC-CRO, Bhopal.
17. Departmental projects funded by DST - FIST; UBG8T, ICSSR, etc. and total
grants received
An amount of Rs.1,00,000/- was sanctioned by UGCRD, Bhopal.
18. Research Centre /facility recognized by theversity : NIL
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19. Publications:
1 Publication per faculty: 01

"1 Number of papers published in peer reviewed jolgr{aational
/international) by faculty and students : 01 (Shodh Shree)
] Number of publications listed in InternationatBbase (For Eg: Web

of Science, Scopus, Humanities in&ional Complete, Dare
Database — International Sociale@ces Directory, EBSCO host,
etc.) : NIL

] Monographs: NIL

1 Chapter in Books: NIL

"] Books Edited: NIL

'l Books with ISBN/ISSN numbers with details of psibers: NIL
U

N

N

Citation Index: NIL

SNIP: NIL

SJR: NIL

) Impact factor: NIL

1 h-index: NIL

20. Areas of consultancy and income generated: NIL

21. Faculty as members in:

a) National committee :
Dr. Anupam Sharma-— Faculty Member of BOS in Uniersity of

Rajasthan
b) International Committees : NIL
c) Editorial Boards.... : NIL

22. Student projects: No

A) Percentage of students who have done in-house gbsojecluding inter
departmental/programme:
NIL
B) Percentage of students placed for projects in azgdons
outside the institution i.e.in Resdarlaboratories/Industry/ other agencies:
NIL

23. Awards / Recognitions received by faculty ahdlents:
NIL

24. List of eminent academicians and scientistsitors to the department:
NIL
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25. Seminars/ Conferences/Workshops organized &dhece of funding:-

a) National:

b)International:

One National Seminar (funded by UGC)

NIL

26.  Student profile programme/course wise:
Name of the Applications Enrolled
Course/programme received Selected Pass
. *M *F percentage
(refer question no. 4)
B.A. Ist Year 98 98 77 21 67.78%
B.A. lind Year 61 61 43 18 93.45%
B.A. llird Year 99 99 69 30 97.78%
*M = Male *F =Female

27. Diversity of Students

% of students from | % of students from % of students
Name of the the same state other States from abroad
Course
B.A. 100% NIL NIL

28. How many students have cleared national atelcanpetitive examinations such as
NET, SLET, GATE, Civil services, Defense services, ?:

29.  Student progression: -

NIL

Student progression

Against % enrolled

Entrepreneurship/Self-employment

UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

- NIL

= Campus selection NIL
= Other than campus recruitment

NIL
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30.

31.

32.

33.

34.
NIL
35.

Details of Infrastructural facilities

a) Library:

Well equipped and spacious library having approx 4M00 books (Both Text and

Reference), Journals & Encyclopedias along with imrnet facility. Around

15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Studentges

c) Class rooms with ICT facility:

d) Laboratories:

Number of students receiving financial assistafrom college,

Yes

N/A

university government or other agencies52 Students

Details on student enrichment programmes (spéectures / workshops

/seminar) with external experts:

Department of Hindi has invited following academicans as resource persons:

S.N.

Name

Designation

Date

1. Dr. Jagmeet Bawa

PTU, Jalandhar

22 Sep. 201

Teaching methods adopted to improve studemileg
Power Point Presentation, Classroom Seminars, Kavyath, Debate and
Poetry competition.

Participation in Institutional Social Respoiilgip (ISR) and Extension Activities:

SWOC analysis of the department and Futuresplan

Strength:

Well qualified and experienced Lecturers

Weakness:

Our department lacks P.G. course in Hindi.

Opportunity:

1. Creative writing

2. Journalism

Future Plan:

1. Post Graduate Classes in Hindi
2. Establishment of Hindi Language Lab.
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Profile and Evaluative Report of the Departments

Name of the Department: Political Science
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N¢8hil., Ph.D.,
Integratedasters; Integrated Ph.D., etc.): UG - B.A.

Names of Interdisciplinary courses and the depamts/units involved:
NIL

Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

Participation of the department in the courdésred by other departments:
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(yf) with reasons:
Yes, PG Programme discontinued because lack of Steialts.

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors/Lecturers 02 02
Total 02 02
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10. Faculty profile with name, qualification, desigeatj specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)

Singh

No. of No. of Ph.D.
Name Qualification | Designation |Specialization ) Students
Years .
of guided for the
Experi last 4 years
ence
Sh. Vinod Kumar [M.A., SLET Lecturer Indian Political 12 --
Sharma Ph.D(Pursuing) Thought
Dr. Rana Pratap [M.A., Ph.D. Lecturer International 11 --
Politics

11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleskes handled (programme
wise)by temporary faculty:  NIL
13. Student -Teacher Ratio (programme wiseldG — 497: 02
14. Number of academic support staff (technicat) atiministrative staff;
Sanctioned and filled: NIL
15. Qualifications of teaching faculty with DSc/Ldt/ Ph.D/ MPhil / PG.
S. No. | Name of Faculty Member Educational Qualifara
1. Sh. Vinod Kumar Sharma M.A., SLET, Ph.D(Pursuing)
2. Dr. Rana Pratap Singh M.A., Ph.D.
16. Number of faculty with ongoing projects fromN@tional b) International funding

agencies and grants received:
Two Minor Research Project Submitted and one Projeiis ongoing:-
1. Dr. Sanjay Bhardwaj—“ The Position ( Status) of Waonen with Special
Reference to Shekhawati Region, in Rajasthan”. Aamount of Rs. 37,000/-
was sanctioned by UGC-CRO, Bhopal
2. Sh. Vinod Kumar Sharma —“Narega Yojana Se Gramin Barat Ka Badalata
Swaroop:- Mabhila Sashaktikaran Evam Panchayati Rake Sandarbh Mein
( Rajasthan Rajya ke Sikar Evam Churu jile ka Adhyan)” An amount Rs.
70,000/- was sanctioned by UGC-CRO, Bhopal
3. Dr. Rana Pratap Singh - “Human Trafficking: A Curse (Special Study of
Shekhawati Region)”. An amount Rs. 80,000/- was setioned by UGC-CRO,

Bhopal.
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17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received : 1, 87,000 Rupees from UGC

18. Research Centre /facility recognized by theversity: NIL
19.  Publications:
[J  Publication per faculty: 09

1 Number of papers published in peer reviewed jolgaational
/international) by faculty and students:
Publication per faculty

S.N. Name of Lecturers Pub. In Pub. In
Journals Books/Proceedings
1 Dr. Sanjay Bhardwaj -- 02
(Ex. Faculty Member)
3 Sh. Vinod kumar Sharma 01 03
4 Dr. R.P. Singh -- 03

] Number of publications listed in InternationatBbase (For Eg: Web
of Science, Scopus, Humanities Intgronal Complete, Dare
Database — International So8alences Directory, EBSCO host,etc.)

NIL
'l Monographs: NIL
1 Chapter in Books: NIL
"1 Books Edited: NIL
1 Books with ISBN/ISSN numbers with details of psibers: NIL
1 Citation Index: NIL
1 SNIP: NIL
7 SJR: NIL
1 Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a) National committees
1. Sh. Vinod Kumar Sharma— Faculty Member of BOS inUniversity of
Rajasthan and Member of Rajasthan Political Sciencéssociation.
2. Dr. Rana Pratap Singh— Member of Rajasthan PolitichScience

Association.
b) International Committees: NIL
c) Editorial Boards.... : NIL
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22. Student projects:
a) Percentage of students who have done in-house gtsojecluding inter

departmental/programme: NIL
b) Percentage of students placed for projects in azgdons outside the

institution i.e.in Research laboratories/Industiyier agencies :
NIL

23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientistsitors to the department:
NIL
25. Seminars/ Conferences/Workshops organizece&dhirce of funding
a) National: NIL

b) International: NIL

Student profile programme/course wise:

NET, SLET, GATE, Civil services, Defense servicets,?

NIL
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26.
Name of the Applications Enrolled Pass
Course/programme | received Selected
- *M *F percentage
(refer question no. 4)
B.A. Ist Year 192 192 166 26 84.75
B.A. lind Year 140 140 115 25 88.20
B.A. llird Year 170 170 128 37 86.66
*M = Male *F = Female
27.  Diversity of Students
% of students % of students % of students from
Name of the from the same from other abroad
Course state States
B.A. 100% NIL NIL
28. How many students have cleared national atelcapetitive examinations such as




29.  Student progression

Student progression Against % enrolled
UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection m:t

= Other than campus recruitment
Entrepreneurship/Self-employment NIL

30. Details of Infrastructural facilities
a) Library:
Well equipped and spacious library having approx @,000 books (Both Text and
Reference), Journals & Encyclopedias along with irnet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & StudentsiYes
c) Class rooms with ICT facility: NO

d) Laboratory: N/A

31. Number of students receiving financial assis¢éafrom college,
universitygovernment or other agenciesl’52 Students

32. Details on student enrichment programmes (spéectures / workshops
/seminar) with external experts:

S.N. Name Designation Date

1. Dr.Amita Agrwal Head, Department of Political | 10 Dec. 2009
Science,S.K. College, Sikar
(Raj.)

2. Dr. Ashok Acharya Principal, Law College, Bikane 11 Dec. 2010
(Raj.)

3. Dr. Satish Sastri Dean faculty of Law, MITS, | 10 Dec. 2011
Lachhmangarh (Raj.)

4, Prof. K.S. Saxena Head, Department of Politica] 10 Dec. 2012
Science, JNVU, Jodhpur (Raj.)

These were the following academicians as resourcergons invited by the
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Department of Political Science.

33. Teaching methods adopted to improve studemileg
Power Point Presentation, Classroom Seminars and Date competition.

34. Participation in Institutional Social Resporil# (ISR) and Extension
Activities: NIL

35. SWOC analysis of the department and Futuresplan

Strength:
Well Qualified Teaching Staff.

Rich library facility.
Use of Power Point Presentation to make study nmbeeesting and encouraging

for the students.

Classrooms discussion, Paper Presentation on ttoggos organized time to
time.

Weakness
Rural background of most of stedents.

Not having P.G. in Political Sace.

Opportunity:
To start P.G. in Political Science
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Profile and Evaluative Report of the Departments

Name of the Department: Sociology
Year of Establishment: July 1998

Names of Programmes / Courses offered (UG,N¢8hil., Ph.D.,
Integrated/asters; Integrated Ph.D., etc.)UG - B.A.

Names of Interdisciplinary courses and the departs/units involved:
NIL

Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

Participation of the department in the courdésred by other departments:
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(yf) with reasons: NIL

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors . -
Asst. Professors/Lecturers 01 01
Total 01 01
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10. Faculty profile with name, qualification, aggation, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

No. of Years No. of Ph.D.
Name Quialification | Designation|Specialization i . Students
of Experience )
guided for the
last 4 years
Sh. Pawan | M. A., NET Lecturer Industrial 09 NIL
Kumar Verma Sociology
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleakes handled (programme
wise)by temporary faculty: NIL
13. Student -Teacher Ratio (programme wisg)G — 81: 01
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with DSc/At/ Ph.D/ MPhil / PG.
S. No. | Name of Faculty Member Educational Qualtfaa
1. Sh. Pawan Kumar Verma M. A., NET
16.  Number of faculty with ongoing projects fromNagtional b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL
19. Publications:
1 Publication per faculty: NIL

1 Number of papers published in peer reviewed jolgr(aational /
international) by faculty and students:

NIL

] Number of publications listed in InternationatBbase (For Eg: Web
of Science,Scopus, Humanities Intgronal Complete, Dare
Database — International Sociale@ces Directory, EBSCO host, etc.):

'l Monographs:

1 Chapter in Books:
"1 Books Edited:
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1 Books with ISBN/ISSN numbers with details of psibers:  NIL
1 Citation Index: NIL
1 SNIP: NIL
1 SJIR: NIL
" Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL
21. Faculty as members in
a) National committees: NIL
b) International Committees: NIL
c) Editorial Boards.... : NIL

22.

23.

24.

25.

26.

Student projects

a) Percentage of students who have done in-house gtsojecluding inter

departmental/programme:

NIL

b) Percentage of students placed for projects in azgdons outside the
institution i.e.in Research laboratories/Industiyier agencies:

NIL

Awards / Recognitions received by faculty ahdlents: NIL

List of eminent academicians and scientistssitors to the department:

NIL

Seminars/ Conferences/Workshops organizede&adlirce of funding

a) National: NIL
b) International: NIL

Student profile programme/course wise:

Name of the Applications Enrolled
Course/programme received Selected Pass
; *M *F percentage
(refer question no. 4)
B.A. Ist Year 39 39 35 04 79.49
B.A. lind Year 33 33 29 04 100
B.A.llird Year 19 19 16 03 100

*M = Male *F = Female
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27. Diversity of Students

% of students | % of students from | % of students from
Name of the from the same other States abroad
Course State
B.A. 100% NIL NIL

28. How many students have cleared national atelcapetitive examinations such as
NET, SLET, GATE, Civil services, Defense serviaets,? : NIL

29.  Student progression :

Student progression

Against % enrolled

Entrepreneurship/Self-employment

UGto PG N/A
PG to M.Phil. N/A
PG to Ph.D. N/A
Ph.D. to Post-Doctoral N/A
Employed

< Campus selection H:t
= Other than campus recruitment

NIL

30. Details of Infrastructural facilities

a) Library:

Well equipped and spacious library having approx 4@00 books (Both Text and

Reference), Journals & Encyclopedias along with imrnet facility. Around

15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT facility:

d) Laboratories:

31. Number of students receiving financial assis¢éafrom college,
Yes

university,government or other agencies:

No
N/A

32. Details on student enrichment programmes (spéectures / workshops
/seminar) with external experts:
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33. Teaching methods adopted to improve studentilea
Power Point Presentation, Classroom Seminars and Date competition.

34.  Participation in Institutional Social Resporigip (ISR) and Extension

Activities: NIL

35. SWOC analysis of the department and Futuresplan

Strength:
Well Qualified Staff

Weakness:
Student’s lack of interest in the subject.

Opportunity:
Efforts to promote interest of the students inghibject and increase their strength.

Challenges:

Tough competition with private Sectastitute of Higher Education

Future Plan: _
P.G. Course to be introduced
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Profile and Evaluative Report of the Departments

Name of the Department: Geography
Year of Establishment: UG - July 2006
PG - July 2011

Names of Programmes / Courses offered (UG,N¢8hil., Ph.D.,
Integrated/asters; Integrated Ph.D., etc.):UG - B.A., PG - M.A.

Names of Interdisciplinary courses and the departs/units involved:
NIL

Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

Participation of the department in the courdésred by other departments:

NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(y) with reasons: NIL

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors/Lecturers 05 03
Total 05 03
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10. Faculty profile with name, qualification, desagion, specialization, (D.Sc./D.Litt.
/Ph.D./ M. Phil. etc.,)
No. of No. of Ph.D.
Name Quialification Designation |Specialization ' Students
Years of .
. guided for the
Experience
last 4 years
Dr. Manisha | M.Sc., M.Phil. Lecturer Geography 9 Years --
Sharma Ph.D.
Dr. Uma Khichi M.A. Ph.D. Lecturer Geography 4 Years --
Sh. Naresh M.A., Ph.D. Lecturer Geography 8 Years --
Kumar Verma | (Submitted)
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleakes handled (programme
Wise) by temporary faculty: NIL
13. Student -Teacher Ratio (programme wise)
UG -319: 03
PG - 48:03
14. Number of academic support staff (techniaatj administrative staff; sanctioned and
filled
Post Sanctioned Filled No. with
Lab Assistant 01 01 --
Peon 01 01 --
Total 02 02 --
15. Qualifications of teaching faculty with DSc/t/ Ph.D/ MPhil / PG.
S. Name of Faculty Member Educational Qualification
No.
1. Dr. Manisha Sharma M.Sc., M.Phil., Ph.D.
2. Dr. Uma Khichi M.A., Ph.D.
3. Sh. Naresh Kumar Verma M.A., Ph.D.(Submitted)
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16.

Number of faculty with ongoing projects fromNational b) International
funding agencies and grants received:

Two Minor Research Project
1. Dr. Manisha Sharma —* Industrial Development of Silar”
An amount of Rs. 1,15,000/- was sanctioned by UGCRO, Bhopal
2. Dr. Uma Khinchi — “Jodhpur Jile me Odhyogikaran badhte Nagrikaran
ka aadhar tatha utpann samasyaen v samadhan”.
An amount of Rs.1,50,000/- was sanctioned by UGOGRO, Bhopal

17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received
2,65,000/- Received byJGC — CRO, Bhopal
18. Research Centre /facility recognized by theversity: NIL
19. Publications:
'l Publication per faculty: 01
1 Number of papers published in peer reviewed jolgaational
/international) by faculty and students: NIL
1 Number of publications listed in InternationadtBbase (For Eg: Web
of Science,Scopus, Humanities Intgronal Complete, Dare
Database — International Sociale&ces Directory, EBSCO host,
etc.): NIL
'l Monographs: NIL
] Chapter in Books: NIL
"1 Books Edited: NIL
"1 Books with ISBN/ISSN numbers with details of psibers:  NIL
1 Citation Index: NIL
[l SNIP: NIL
1 SJIR: NIL
" Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL
21. Faculty as members in

a) National committees :
Dr. Manisha Sharma— Faculty Member of BOS in Univesity of Rajasthan.

b) International Committees: NIL
c) Editorial Boards.... : NIL
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22. Student projects

a) Percentage of students who have done in-house gisajecluding
interdepartmental/programme:
Students of M.A.(Previous) have to prepare villagsurvey Report.

b) Percentage of students placed for projects in azgéons outside the institution
i.e.in Research laboratories/Industry/ other agenci

23. Awards / Recognitions received by faculty ahdlents:

NIL

NIL

24. List of eminent academicians and scientistsitors to the department:

NIL

25. Seminars/ Conferences/Workshops organized &dhece of funding

a) National:

b) International:

NIL

NIL

.

26.  Student profile programme/course wise:
Name of the Applications Enrolled
Course/programme received Selected P Pass percentag
(refer question no. 4)
B.A. Ist Year 109 109 93 16 65.09%
B.A. lind Year 61 61 48 13 94.91%
B.A. llird Year 116 116 83 33 42.02%
M.A. Pre. 20 20 08 12 94.73%
M.A. Final 14 14 05 09 85.71%
*M = Male *F = Female
27. Diversity of Students
% of students % of students % of students
Name of the from the same from other from abroad
Course state States
B.A. Geography 100% Nil Nil
M.A. Geography 100% Nil Nil
28.

How many students have cleared national atel@apetitive examinations such as
NET, SLET, GATE, Civil services, Defense services, ?

One Student has qualified NET 2012 (Dec.)
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29. Student progression

Student progression Against % enrolled
UGto PG 48

PG to M.Phil. N.A.

PG to Ph.D. N.A.

Ph.D. to Post-Doctoral N.A.

Employed

= Campus selection H:t

= Other than campus recruitment
Entrepreneurship/Self-employment NIL

30. Details of Infrastructural facilities
a)Library :
Well equipped and spacious library having approx 4@00 books (Both Text and
Reference), Journals & Encyclopedias along with imrnet facility. Around

15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: YES
c) Class rooms with ICT facility: NO
d) Laboratories: YES

31. Number of students receiving financial assis¢éafrom college,
University government or other agencies:
Yes, 152 Student$SC/ST/OBC/Minorities/Handicapped/Women Candidates
etc.) receive scholarships from the Government ortber agencies.

32. Details on student enrichment programmes (gspéectures / workshops
/seminar) with external experts:
Department organizes seminar and exhibition everysar.

33. Teaching methods adopted to improve studentiles
Modern ICT Technology is being used in the teachintgarning process.

34. Participation in Institutional Social Respotigip (ISR) and Extension activities:
Department is engaged in creating awareness abouhf&ronment Protection and
making efficient use of resources
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35. SWOC analysis of the department and Futuresplan

Strength:
Day by day the number of students is increasirgpih UG and PG level.

Weakness:
Lack of sufficient regular staff as per the prdsed workload.

Opportunity:
Research activities are being carried out by thadment. The department also
conducts class room seminar, Paper presentatibihigan etc.

Challenges:
To establish the Department upgraded with latefstuments. Educate and channelize

student towards gainful employment eventually depielg them into a building block
of nation.

Future Plan:
To introduce new optional papers at P.G. level.
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Profile and Evaluative Report of the Departments

1. Name of the department: Economics
2.  Year of Establishment: July 1965

3.  Names of Programmes / Courses offered (UG,N¢8hil., Ph.D.,
Integratedasters; Integrated Ph.D., etc.): UG - B.A.

4.  Names of Interdisciplinary courses and the departs/units involved:
NIL

5.  Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

6. Participation of the department in the courdésred by other departments:
NIL

7. Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

8.  Details of courses/ programmes discontinuedn(y) with reasonsNIL

9.  Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors i -
Asst. Professors/Lecturers 01 01
Total 01 01

10. Faculty profile with name, qualification, dg®ation, specialization, (D.Sc./D.Litt./Ph.D. /
M. Phil. etc.,)
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Name

Qualification

Designation

Specialization

No. of
Years of
Experience

No. of Ph.D.
Students
guided for the
last 4 years

Sh. Ravi
Shankar Saini

M.A. NET

Lecturer

Economics

08 Years

11.
12.

List of senior visiting faculty:

NIL

Percentage of lectures delivered and praatieskes handled (programme

wise)by temporary faculty : NIL
13. Student -Teacher Ratio (programme wise) : UG-29:01
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with DSc/dt/ Ph.D/ MPhil / PG.:
S. Name of Faculty Member Educational Qualification
No.
1. Sh. Ravi Shankar Saini M.A. NET
16. Number of faculty with ongoing projects from
a) National :
Minor Research Project
Sh. Ravi Shankar Saini— “Impact of Watershd Development Programme on
Agriculture Development in Rajasthan (With SpecialReference to Jhunjhunu and
Sikar District)”
An amount of Rs 1,20.000/- was sanctionby UGC-CRO, Bhopal
b) International funding agencies and grantsivece NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total grants
received:
An amount of Rs 1,20.000/- has been sponsored b0-CRO, Bhopal
18. Research Centre /facility recognized by theversity: NIL
19. Publications:
1 Publication per faculty: NIL

1 Number of papers published in peer reviewed jolgraational
/international) by faculty and students:
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] Number of publications listed in InternationatBbase (For Eg: Web
of Science,Scopus, Humanities Intgronal Complete, Dare
Database — International Sociale@ces Directory, EBSCO host,

etc.): NIL

'l Monographs: NIL

1 Chapter in Books: NIL

"1 Books Edited: NIL

1 Books with ISBN/ISSN numbers with details of psibers:  NIL

'l Citation Index: NIL

"1 SNIP: NIL

1 SJIR: NIL

" Impact factor: NIL

1 h-index: NIL

20. Areas of consultancy and income generated: NIL
21. Faculty as members in

aNational committees: NIL

b) International Committees: NIL

c) Editorial Boards....: NIL

22. Student projects

a)Percentage of students who have done in-house qisajecluding inter
departmental/programme: NIL

b) Percentage of students placed foregtsjin organizations outside the
institution i.e.in Research laboras/Industry/ other agencigsiL

23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientistsitors to the department:
NIL
25. Seminars/ Conferences/Workshops organizece&oirce of funding
Nationalihternational NIL

26.Student profile programme/course wise:

Name of the Applications Enrolled

Pass
Course/programme(refer received Selected *M *F | percentage
question no. 4)

B.A. Ist Year 15 15 13 02 .33%
B.A. lind Year 07 07 06 01 B5%
B.A. llird Year 07 07 04 03 100%

*M = Male *F = Female
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27. Diversity of Students

% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.A. 100% NIL NIL

28. How many students have cleared national tael sompetitive examinations such as
NET,

SLET, GATE, Civil services, Defense sersgicetc.?: NIL
29.  Student progression

Student progression Against % enrolled
UGto PG N.A.

PG to M.Phil. N.A.

PG to Ph.D. N.A.

Ph.D. to Post-Doctoral N.A.

Employed

< Campus selection m:t

= Other than campus recruitment
Entrepreneurship/Self-employment NIL

30. Details of Infrastructural facilities
a) Library:
Well equipped and spacious library having approx 4@00 books (Both Text and
Reference), Journals & Encyclopedias along with imrnet facility. Around

15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: NO
d) Laboratories: N/A

31. Number of students receiving financial assis¢gafrom college, university,
government or other agencies: 152 Students

32. Details on student enrichment programmes (gspéectures / workshops
/seminar) with external experts: NIL
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33. Teaching methods adopted to improve studemileg
Modern ICT Technology is being used in the teachinggarning process,
P.P.T., Paper Presentation, Classroom Sarar etc... at class level.

34. Participation in Institutional Social Resporigip (ISR) and Extension
activities: NIL

35. SWOC analysis of the department and Futurespséans :

Strength :
Well qualified Staff.

Weakness:
The low number of the students, resulimthe small size of the department.

Opportunity:
Students join RBI, Indian Economic and statistszivice after completing B.A. with
Economics as a subject.

Challenges:
Tough Competition with Private Institutions
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Profile and Evaluative Report of the Departments

Name of the Department:

Year of Establishment:

English
July 1965

Names of Programmes / Courses offered (UG,N¢8hil., Ph.D.,

IntegratedMasters; Integrated Ph.D., etc.)JG - B.A.
PG - M.A.

Names of Interdisciplinary courses and the depamts/units involved:

Annual/ semester/choice based credit systeng(@nome wise):

NIL

Annual Exam

Participation of the department in the courdésred by other departments:

NIL

Courses in collaboration with other universitieglustries, foreign

institutions, etc.:

NIL

Details of courses/ programmes discontinuedr(y#) with reasonsNlIL

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors . B
Asst. Professors/Lecturers 04 02
Total 04 02
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10.

(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)

Faculty profile with name, qualification, desigion, specialization,

No. of No. of Ph.D.
Name Qualification| Designation Specialization : Students
Years of .
. guided for the
Experience

last 4 years

Dr. Nagender Singhf M.A., M.Phil. | Lecturer |Indo-English | 11Years NIL
Nathawat Ph.D. Literature
Mrs. Sapna Sharma M.A. M.Phil. | Lecturer Romantic 12 Years NIL
Poets

11.

List of senior visiting faculty:

1. Dr. Ankit Gandhi, MITS, Lachhmangarh.
2. Prof. Nikhilesh Yadav, Indira Gandhi University, Rewari

12.

wise)by temporary faculty:

13.

14.
filled:

15.

Student -Teacher Ratio (programme wise):

NIL

0%

Qualifications of teaching faculty with DSc/dt/ Ph.D/ MPhil / PG. :

Percentage of lectures delivered and praatieaskes handled (programme

UG -42:03, PG-13:03

Number of academic support staff (technicad) asiministrative staff sanctioned and

S.No.

Name of Faculty Member

Educational Qualifmat

1.

Dr. Nagender Singh

Nathawat

M.A. M.

Phil. Ph.D.

2.

Mrs. Sapna Sharma

M.A. M.Phil.

16.

agencies and grants received:

One Minor Research Project

Number of faculty with ongoing projects fromNgtional b) International funding

Mrs. Sapna Sharma “Words worth and Coleridge: Thess Theory of Poetry”.
An amount of Rs. 70,000/- was sanctioned by UGCRO, Bhopal

17.

grants received:
Dr. N.S. Nathawat

Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total

1. UGC sanctioned an amount of Rs. 1,50,000/- for ti¢ational Seminar to him
on the topic “Development of Communication Skillamong the Under-
Privileged Students of Rural Colleges” during the aademic session 2013-14.

2. He was appointed as Coordinator of One year certifiate course in Spoken
English sponsored UGC during its X' Plan Period under it scheme of Career
Oriented Programmes. An amount of Rs. 5, 00,000/-as sanctioned for
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establishing language lab & running this course aseed money for a period
of 05 year. This course was run from July 2008 to &rch 2013.

18. Research Centre /facility recognized by theversity: NIL

19. Publications:

'l Publication per faculty: 02
1 Number of papers published in peer reviewed jolar(aational /
international) by faculty and students : 02

) Number of publications listed in InternationaatBbase (For Eg: Web of
ScienceScopus, Humanities International Complete, Dar¢abDase —

InternationalSocial Sciences Directory, EBSCO host, etc.) : NIL
1 Monographs: NIL
1 Chapter in Books: NIL
"1 Books Edited: NIL
'l Books with ISBN/ISSN numbers with details of psibers: NIL
'l Citation Index: NIL
1 SNIP: NIL
1 SJIR: NIL
) Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a. National committees:
Dr.N.S.Nathawat—
Faculty Member of BOS, University of Rajasthan, Jgpur
Life Member of Rajasthan Association for Studies irEnglish
Life Member of Comparative Literature Association d India
Fellow, Society of Education
Life Membership of Global Association for Teachersf English Studies,
Pune
6. Donor Membership of ELTAI, Chennai

arwnE

b. International Committees: NIL
c. Editorial Boards....:

Dr.N.S.Nathawat—
1. Editorial Board Member of International Journal of Educational Research
and Technology{P-ISSN 0976-4089 E-ISSN 2277-1557}

22. Student projects

a. Percentage of students who have done in-house qgtsojencluding inter
departmental/programme: NIL
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b. Percentage of students placed for projects in ézg#ons outside the institution

i.e.in Research laboratories/Industry/ other agenci

NIL
23. Awards / Recognitions received by faculty ahdlents: NIL
24. List of eminent academicians and scientistsitors to the department:
1. Dr. Ankit Gandhi, MITS, Lachhmangarh.
2. Prof. Nikhilesh Yadav, Indira Gandhi University, Rewari
3. Prof.R.P.Bhatnagar (Retd.), UoR, Jaipur
4. Dr.Satish K.Harit,Jai Narain Vyas Univesity,Jodhpur
5. Dr. Mininanda, UoR, Jaipur
25. Seminars/ Conferences/Workshops organizece&dhirce of funding
a) National: 01(UGC, CRO-Bhopal)
b) International: NIL
26.  Student profile programme/course wise:
Name of the Applications Enrolled
Course/programme received Selected PR er;ﬁ; .
(refer question no. 4) b 9
B.A. Ist Year 11 11 08 03 90.91%
B.A. lind Year 17 17 14 03 85.00%
B.A. llird Year 24 24 18 06 90.74%
*M = Male *F = Female
27.  Diversity of Students
% of students | % of students | % of students
Name of the from the same| from other from abroad
Course state States
B.A. 100% NIL NIL
28. How many students have cleared national atelcapetitive examinations such as

NET, SLET, GATE, Civil services, Defense services,?:
1. Sh. Vijayraj Kumawat- NET, Dec. 2012
2. On an average five students get selected in Befe Services and State
Competitive Examination every year.
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29.

30.

31.

32.

33.

34.

35.

Student progression

Student progression Against % enrolled
UGto PG 50%

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection N0”5‘

= Other than campus recruitment
Entrepreneurship/Self-employment NIL

Details of Infrastructural facilities

a) Library:
Well equipped and spacious library having approx 4@00 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around

15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: Yes
d) Laboratories: N/A

Number of students receiving financial assis¢gafrom college,
universitygovernment or other agencies: 152 Students

Details on student enrichment programmes (spéetctures /
workshops/seminar) with external experts: NIL

Teaching methods adopted to improve studemtites
Lecture and Power Point Presentation

Participation in Institutional Social Resporigip (ISR) and Extension activities:
NIL
SWOC analysis of the department and Futuresplan

Strength:
Well qualified and experienced staff.
Student’s interest in English Laage

Weakness:
Most of the tudent belongs to the rural background and theediare low
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competence level.

Opportunity:
Communicative English can assist in accessingnamployment market.

Challenges:

Educate and channelize student towards gainful @mnpnt eventually
developing them into a building block of nation.pgdading the department and to
build up linkage programmes for smooth flow of islead resources.

Future Plan:
To restart UGC Sponsored Certificate Course irkBpdenglish.
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Profile and Evaluative Report of the Departments

Name of the Department: History
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG - B.A.

Names of Interdisciplinary courses and the departs/units involved:
NIL

Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

Participation of the department in the courdésred by other departments:
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(yf) with reasons:

Yes, PG Programme discontinued because lack of Stewlts.

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors/Lecturers 02 02
Total 02 02
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10. Faculty profile with name, qualification, desadgion, specialization, (D.Sc. /D.Litt.
/Ph.D. / M. Phil. etc.,)

No. of No. of Ph.D.
Name Quialification | Designation Specialization ' Students
Years of .
) guided for the
Experience

last 4 years

Dr. Rohitash | M.A., M.Phil. Lecturer Modern India 13 Years NIL

Kumawat Ph.D., SLET
Sh. Niwas Ram M.A., M.Phil. Lecturer Ancient India 05 Years NIL
Saini
11. List of senior visiting faculty: NIL

12. Percentage of lectures delivered and praatieases handled (programme wise)by
temporary faculty: NIL

13. Student -Teacher Ratio (programme wise): UG —381:02

14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled: NIL

15. Qualifications of teaching faculty with DSc/t/ Ph.D/ MPhil / PG.

S. No. | Name of Faculty Member Educational Qualtfara
1. Dr. Rohitash Kumawat M.A. M.Phil. Ph.D. SLET
2. Sh. Niwas Ram Saini M.A. M.Phil.

16. Number of faculty with ongoing projects from
a) National: One Minor Research Project
b) International funding agencies and graateived: NIL

17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total grants

received

Minor Research Project

Dr. Rohitash Kumawat “Uttari Purvi Rajasthan Mein grameen Paryatan ki Naveen
Sambhavnayen”

An Amount of Rs.1,00.000/- was sanctioned by UGGRO, Bhopal

18. Research Centre /facility recognized by theversity: NIL
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19. Publications:

1 Publication per faculty: 04
1 Number of papers published in peer reviewed joler(aational /
international) by faculty and students : 04

1 Number of publications listed in InternationatBbase (For Eg: Web of
ScienceScopus, Humanities International Complete, Dareabase

— InternationaSocial Sciences Directory, EBSCO host, etc.) : NIL
'l Monographs: NIL
[] Chapter in Books: NIL
(] Books Edited: NIL
1 Books with ISBN/ISSN numbers with details of psibers: NIL
71 Citation Index: NIL
1 SNIP: NIL
1 SJIR: NIL
" Impact factor: NIL
U h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a. National committees:
Dr. Rohitash Kumawat—
Member of Indian History Congress
Faculty Member of BOS, University of Rajasthan.

b. International Committees: NIL
c. Editorial Boards.... : NIL

22. Student projects

a) Percentage of students who have done in-house qtsojecluding inter
departmental/programme: NIL

b) Percentage of students placed for projects in dzgéons outside the
institution i.e.in Research laboratories/Industiyier agencies: NIL

23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientistsitors to the departmeniiL

25. Seminars/ Conferences/Workshops organizece&dhirce of funding
a) National: 01

b) International: NIL
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26. Student profile programme/course wise:
Name of the Applications Enrolled
Course/programme(refer | received Selected Py ercpeaniz .
question no. 4) P 9
B.A. Ist Year 153 153 136 17 65.75%
B.A.lInd Year 115 115 96 19 79.17%
B.A. llird Year 114 114 96 18 100%
*M = Male *F = Female
27.  Diversity of Students
% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.A. 100% NIL NIL
28. How many students have cleared national atelcapetitive examinations such as
NET, SLET, GATE, Civil services, Defense services, ?NIL
29.  Student progression
Student progression Against % enrolled
UGto PG N/A
PG to M.Phil. N/A
PG to Ph.D. N/A
Ph.D. to Post-Doctoral N/A
Employed
= Campus selection “:t
= Other than campus recruitment
Entrepreneurship/Self-employment NIL
30. Details of Infrastructural facilities

a) Library:

Well equipped and spacious library having approx 4@00 books (Both Text and

Reference), Journals & Encyclopedias along with irnet facility. Around

15,000 books have been uploaded under the e-libraprocess.
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31.

32.

33.

34.

35.

b) Internet facilities for Staff & Students: Yes
c) Class rooms with ICT facility: NO

d) Laboratories: N/A

Number of students receiving financial assis¢gafrom college, university,
government or other agencies: 152 Student

Details on student enrichment programmes (gpéectures / workshops
/seminar) with external experts: NIL

Teaching methods adopted to improve studemileg
Modern ICT Technology is being used in the teachinggarning process.

Participation in Institutional Social Resporigip (ISR) and Extension activities:
NIL

SWOC analysis of the department and Futuresplan

Strength:
Well qualified Staff.

Weakness:
Not having PG Department
Opportunity:

History is very useful subject for competitive exaniihere are enough job opportunities in

the field of Tourism and archives for graduateswistory as a subject.

Challenges:

How to make thisubject more interesting in the present era ohsei@nd technology?
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Profile and Evaluative Report of the Departments

1. Name of the Department: Physical Education
2. Year of Establishment: July 2005

3. Names of Programmes / Courses offered (UG,N¢@8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG -B.A.

4.  Names of Interdisciplinary courses and the departs/units involved:
NIL
Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam
Participation of the department in the courdésred by other departments:

NIL
Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL
Details of courses/ programmes discontinuedn(yf) with reasons:
NIL
Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors . .
Director of Physical Educatipn 01 01
Total 01 01

10. Faculty profile with name, qualification, deségjon, specialization, (D.Sc./D.Litt.
/Ph.D./ M. Phil. etc.,)
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No. of Ph.D.

Name Qualificationy Designation| Specialization No. o(Ierars Students
: guided for the
Experience
last 4 years
Sh. Om Prakash| M.P.Ed Director of. Football 08 Years --
Dholpuria Physical
Education
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleskes handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wise): UG -47:01
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with DSc/dt/ Ph.D/ MPhil / PG.
S. No. | Name of Faculty Member Educational Qualtfara
1. Sh. Om Prakash Dholpuria M.P.Ed
16. Number of faculty with ongoing projects fromN#tional b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL
19.  Publications:
O Publication per faculty : NIL
1 Number of papers published in peer reviewed joler(aational /
international) by faculty and students : NIL
1 Number of publications listed in InternationatBbase (For Eg: Web of

N I A 0 O

ScienceScopus, Humanities International Complete, Dareabase

— InternationaSocial Sciences Directory, EBSCO host, etc.) :

Monographs :

Chapter in Books :

Books Edited :

Books with ISBN/ISSN numbers with details of psibers:

Citation Index:
SNIP;
SJR:
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1 Impact factor:

[1 h-index:

20. Areas of consultancy and income generated:

21. Faculty as members in

a. National committees:
b. International Committees:
c. Editorial Boards.... :

22. Student projects

NIL
NIL

NIL

NIL
NIL
NIL

a. Percentage of students who have done in-house qtsojacluding inter
departmental/programme:
b. Percentage of students placed for projects in ézgdons outside the institution
i.e.in Research laboratories/Industry/ other agenci

23. Awards / Recognitions received by faculty ahdlents:

NIL

NIL
NIL

24. List of eminent academicians and scientistgvis to the department:NIL

25. Seminars/ Conferences/Workshops organizece&adhirce of funding,

a) National: NIL
b) International: NIL
26.  Student profile programme/course wise:
Name of the Applications Enrolled
Course/programme received Selected Pass
. *M *F percentage
(refer question no. 4)
B.A. Ist Year 23 23 20 03 95.45%
B.A. lind Year 13 13 12 01 60.00%
B.A.llird Year 11 11 11 NIL 92.86%
*M = Male *F = Female
27. Diversity of Students
% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.A. 100% NIL NIL
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28. How many students have cleared national atelcapetitive examinations such as
NET, SLET, GATE, Civil services, Defense servicets, ?NIL

29. Student progression

Student progression Against % enrolled
UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection m:t

= Other than campus recruitment
Entrepreneurship/Self-employment NIL

30. Details of Infrastructural facilities
a) Library:
Well equipped and spacious library having approx 4@00 books (Both Text and
Reference), Journals & Encyclopedias along with irnet facility. Around

15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: YES
c) Class rooms with ICT facility: NO
d) Laboratories: N/A

31. Number of students receiving financial assiséafrom college, university,
government or other agencies: 152 Students

32. Details on student enrichment programmes {apé&ctures / workshops
/seminar) with external experts: NIL

33. Teaching methods adopted to improve studemileg
Modern ICT Technology is being used in the teachintearning process.

34. Participation in Institutional Social Resporigip (ISR) and Extension activities:
NIL
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35. SWOC analysis of the department and Futuresplan

Strength:
Qualified Staff.

Weakness:
Lack of Students

Opportunity:
To acquire job under Sports Quota. The collegetasonour of creating Arjun
Awardee like Sh.Suresh Mishra(Volleyball).

Challenges:
To increase the strength of students
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Profile and Evaluative Report of the Departments

Name of the Department: Zoology
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.):

UG- B.Sc.

PG — M.Sc.( Proposed Session 2014-15)

Names of Interdisciplinary courses and the depamts/units involved:
NIL

Annual/ semester/choice based credit systeng aname wise):
Annual Exam

Participation of the department in the courdésred by other departments:
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:

NIL
Details of courses/ programmes discontinuedn(y) with reasons:

NIL
Number of teaching posts

Sanctioned Filled

Professors - -
Associate Professors B .
Asst. Professors/Lecturers 02 02
Total 02 02
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10. Faculty profile with name, qualification sifgnation, specialization, (D.Sc./D.LiEh.D. /

M. Phil. etc.,)
No. of No. of Ph.D.
Name Qualification | Designation |Specialization : Students
Years of )
. guided for the
Experience
last 4 years
Mrs. Madhu | M.Sc. M.Phil. Lecturer Entomology 10 Years NIL
Sharma B.Ed.
Sh. Manoj M.Sc. M.Phil. Lecturer Entomology 08 Years NIL
Sharma B.Ed.
11. List of senior visiting faculty: NIL

12. Percentage of lectures delivered and praatleskes handled (programme wise)

By temporary faculty: NIL
13. Student -Teacher Ratio (programme wise): UG - 127:02
14. Number of academic support staff (technicat) atiministrative staff; sanctioned and
filled
Post Sanctioned Filled No. with
Lab Assistant 01 01 -
Peon 00 00 --
Total 01 01 --
15. Qualifications of teaching faculty with DSc/At/ Ph.D/ MPhil / PG.
S. No.| Name of Faculty Member Educational Qualifara
1. Mrs. Madhu Sharma M.Sc., M.Phil., B.Ed.
2. Sh. Manoj Kumar Sharma M.Sc. M.Phil., B.Ed., MSW
PGDRD

16. Number of faculty with ongoing projects from a) Matl b) International funding
agencies and grants received

Two Minor Research Project, One MRP ongoing and on®RP is Submitted:-
1. Mrs. Madhu Sharma —“Study on the Ecology and Behawr of Cattle egret
(Bubulcusibis) inhabiting arid Zone of Rajasthan State”
An amount of Rs.1,50,000/-was sanctioned by UGC-CR Bhopal

2. Sh. Manoj Sharma — “Reptilian fauna of Shekhawati egion (A Transition
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Zone between Arid & Semi-arid Zones ) of Rajastharstate”
An amount of Rs. 57,000/-was sanctioned by UGC — @R Bhopal.

17.Departmental projects funded by DST - FIST; UGC,IDECSSR, etc. and total
grants received:

Two Minor Research Project have been funded by UG@nd an amount of
Rs.2,07,000/- has been sanctioned for it.

18. Research Centre /facility recognized by theversity: NIL

19. Publications:
[J  Publication per faculty: NIL

1 Number of papers published in peer reviewed jolgr{aational
/international) by faculty and students: NIL
"1 Number of publications listed in InternationatBbase (For EQ:
Web of Science, Scopus, Humanities Internatid@®ahplete,
DareDatabase — International Social Sciences DireceB5CO

host,etc.) : NIL

1 Monographs: NIL
1 Chapter in Books: NIL
"] Books Edited: NIL
1 Books with ISBN/ISSN numbers with details of psibers: NIL
1 Citation Index: NIL
1 SNIP: NIL
1 SJR: NIL
1 Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a) National committees:
Mrs Madhu Sharma—Faculty Member of BOS (Universityof Rajasthan)

b) International Committees: NIL
c) Editorial Boards.... : NIL

22. Student projects

a) Percentage of students who have done in-house qisojecluding inter
departmental/programme: NIL
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b) Percentage of students placed for projects in dzgdons outside the
institution i.e.in Research laboratories/Industiyfer agencies: NIL

23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientisissitors to the
department: NIL

25. Seminars/ Conferences/Workshops organizece&oirce of funding
a) National: NIL
b) International: NIL

26. Student profile programme/course wise:

Name of the Applications Enrolled
Course/programme | received Selected Pass

* *
(refer question no. 4) M | *F |percentage

B.Sc. Part Ist 63 63 44 19 59.77%
B.Sc. Part lind 20 20 09 11 87.30%
B.Sc. Part llird 08 08 03 05 100%

*M = Male *F = Female

27.  Diversity of Students

% of % of students % of students from
Name of the students from other States abroad
Course from the
same state
B.Sc. 100% NIL NIL

28. How many students have cleared national el sompetitive examinations such as
NET, SLET, GATE, Civil services, Defense serviets.?
Approximately 5-10 students are selected every yeiom the faculty in various
National and State level competitive services.
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29.

30.

31.

32.

Student progression

Student progression Against % enrolled
UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection NIL

= Other than campus recruitment 5-10
Entrepreneurship/Self-employment NIL

Details of Infrastructural facilities
a) Library:

Well equipped and spacious library having approx 8,000 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students:Yes

c) Class rooms with ICT facility: Yes

d) Laboratories:

Yes the department has a well equipped laboratory.

Number of students receiving financial assistafrom college,
university,government or other agencies:

Yes, 122 Students (SC/ST/OBC/SBC/Minorities /Handapped/Women
Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

Details on student enrichment programmes (spéectures / workshops /
seminar) with external experts.

Two extension lectures were conducted by the degarent. The detail is
mentioned below:-

S.N. Name Designation Date
1. Dr. Sunil Sharma S.S. Institute, Jaipur 18 2602
2. Dr. R.K. Chobisa OTS, Jaipur 27 Sep. 2012
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33.

34.

35.

Teaching methods adopted to improve studemileg

Power Point Presentation with Slide Projector Overlead Projector and
Classroom seminar, Paper Presentation etc.

Participation in Institutional Social Resporigip (ISR) and Extension activities:

NSS, Blood Donation camp, Pulse Polio camp.

SWOC analysis of the department and Futuresplan

Strength:
Well-equipped laboratory.

Weakness:
There is a need of a Lab-boy.

Opportunity:
After completing B.Sc. with Biology students canfgojobs in Dairy Industry,
Medical field like M.R., Lab assistant etc.

Challenges:
To promote students so that they may compete wiiterammerging institutions.

Future Plan:

Department is planning to start M.Sc. Zoology fribra session 2014-15. Attempt
will be made to make use of ICT during teachingHe®y process to make classes
more interactive.

169



Profile and Evaluative Report of the Departments

Name of the Department: Chemistry
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG -- B.Sc.

Names of Interdisciplinary courses and the depamts/units involved:
NIL

Annual/ semester/choice based credit systeng aname wise):
Annual Exam

Participation of the department in the courdésred by other departments:
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:

NIL
Details of courses/ programmes discontinuedn() with reasons:

NIL
Number of Teaching posts

Sanctioned Filled

Professors - -
Associate Professors . .
Asst. Professors/Lecturers 03 03
Total 03 03
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9. Faculty profile with name, qualification, desigmaij specialization, (D.Sc./D.Litt./Ph.D.

/ M. Phil. etc.,)
No. of No. of Ph.D.
Name Qualification Designation | Specialization ' Students
Years of .
. guided for the
Experience
last 4 years
Sh. Anand Sharma M.Sc. Lecturer Inorganic 04 NIL
Chemistry
Sh. Dheeraj Vedi M.Sc. Lecturer Organic 01 NIL
Chemistry
Mrs. Meenakshi M.Sc. Lecturer Organic 01 NIL
Saini Chemistry
11. List of senior visiting faculty: NIL
12.

13.

temporary faculty:

NIL

Student -Teacher Ratio (programme wis&)G -- 243: 03

Percentage of lectures delivered and praatieases handled (programme wikg)

13.Number of academic support staff (technical) andiattrative staff; sanctioned and

filled
Post Sanctioned Filled No. with
Lab Assistant 01 01 --
Peon 00 00 --
Total 01 01 -

14.Qualifications of teaching faculty with DSc/ D.li®h.D/ MPhil / PG.

16.

S. Name of Faculty Member Educational Qualification
No.

1. Sh. Anand Sharma M.Sc.

2. Sh. Dheeraj Vedi M.Sc.

3. Mrs. Meenakshi Saini M.Sc.

Number of faculty with ongoing projects fromNgtional b) International funding
agencies and grants received:
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17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL

18. Research Centre /facility recognized by theversity: NIL

19. Publications:
1 Publication per faculty: NIL

1 Number of papers published in peer reviewed jolsr{aational
/international) by faculty and students: NIL

1 Number of publications listed in InternationadtBbase (For EQ:
Web of Science, Scopus, Humanities Internatid@@ahplete,
DareDatabase — International Social Sciences DireceB5CO

host.etc.) : NIL

1 Monographs: NIL
[J Chapter in Books: NIL
'] Books Edited: NIL
1 Books with ISBN/ISSN numbers with details of psibers:  NIL
1 Citation Index: NIL
1 SNIP: NIL
L SJR: NIL
) Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a. National committees: NIL
b. International Committees: Yes (01)
c. Editorial Boards.... : NIL

22. Student projects

a. Percentage of students who have done in-house gisojmcluding inter

departmental/programme: NIL

b. Percentage of students placed for projects in azgéons outside the institution
I.e.in Research laboratories/Industry/ other agenci NIL
23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientist#is to the department:NIL
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25. Seminars/ Conferences/Workshops organizece&dhirce of funding
a) National: NIL

b) International: NIL

26. Student profile programme/course wise:

Name of the | Applications Enrolled
Course/programme received Selected

(refer question no. 4)

Pass
*M | *F |percentage

B.Sc. Ist Year 148 148 126 22 59.61
B.Sc. lind Year 57 57 42 15 79.77
B.Sc llird Year 38 38 26 12 99.07

*M = Male *F = Female

27. Diversity of Students

% of students % of students % of students
Name of the from the same | from other States from abroad
Course State
B.Sc. 100% NIL NIL

28. How many students have cleared national atel sdmpetitive Examinations such as
NET, SLET, GATE, Civil services, Defences Servjcsts.?:

Approximately 5-10 students are selected every yeiom the faculty in various
National and State level competitive services.

29. Student progression

Student progression Against % enrolled
UGto PG N/A
PG to M.Phil. N/A
PG to Ph.D. N/A
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30.

31.

32.

33.

34.

35.

Ph.D. to Post-Doctoral N/A

Employed
< Campus selection 2'_”1‘0
= Other than campus recruitment
Entrepreneurship/Self-employment NIL

Details of Infrastructural facilities

a) Library:

Well equipped and spacious library having approx 8,000 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.
b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT facility: Yes

d) Laboratories:

Two well equipped laboratories in situated of Chenstry are established in the
college.

Number of students receiving financial assis¢gafrom college, university,
government or other agencies:

Yes, 122 Students (SC/ST/OBC/SBC/Minorities /Handapped/Women
Candidates/Meritor and poor students etc.) receivearious scholarships from the
Government and other agencies.

Details on student enrichment programmes (gspéectures / workshops
/seminar) with external experts: NIL

Teaching methods adopted to improve studamhing: A/V Devices, Projects.
Power Point Presentation with Slide Projector, Ovenead Projector, Classroom
Seminar, Paper Presentation etc.

Participation in Institutional Social Respoiigip (ISR) and Extension activities
SWOC analysis of the department and Futuresplan

Strength:
Qualified teaching staff and well established |abories.

Weakness:
There is no PG in Chemistry.
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Opportunity:
After completing B.Sc. with Chemistry students garfor jobs in Dairy Industries,

Medical line like M.R., Lab assistants etc.

Challenges:
To promote students so that they may compete wiiterommerging institutions.

Future Plan:
Department is planning to start M.Sc. Chemistryefapt will be made to make use
of ICT during teaching learning process to makesz#a more interactive.
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Profile and Evaluative Report of the Departments

Name of the department: Mathematics
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG - B.Sc.

Names of Interdisciplinary courses and the depamts/units involved:
NIL

Annual/ semester/choice based credit systeng aname wise):
Annual Exam

Participation of the department in the courdésred by other departments:

NIL
Courses in collaboration with other universitieglustries, foreign institutions, etc.:

NIL
Details of courses/ programmes discontinuedn(yf) with reasons:

NIL
Number of teaching posts

Sanctioned Filled

Professors - -
Associate Professors . .
Asst. Professors/Lecturers 02 02
Total 02 02
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10. Faculty profile with name, qualification, desigiatj specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

177

No. of Years No. of Ph.D.
Name Qualification | Designation Specialization ' of Students
: guided for the
Experience
last 4 years
Mrs. Swati Soni M.Sc. M.Phil. Lecturer Pure 8 Year NIL
Mathematics
Sh. Ghanshyan M. Sc. Lecturer Applied 3 Year NIL
Verma Mathematics
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleskes handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wise): UG- B.Sc. -- 152: 02
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled
Post Sanctioned Filled No. with
Lab Assistant 01 01 -
Peon 00 00 --
Total 01 01 --
15.  Qualifications of teaching faculty with DSc/t/ Ph.D/ MPhil / PG.
S. No. Name of Faculty Educational Qualification
Member
1. Mrs. Swati Soni M.Sc. M.Phil.
2. Sh. Ghanshyam M. Sc.
Verma
16.  Number of faculty with ongoing projects fromNagtional b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL




19. Publications:

U
[

Publication per faculty: NIL

Number of papers published in peer reviewed jolsgr{aational
/international) by faculty and students : NIL

"1 Number of publications listed in InternationatBbase (For Eg:
Web of Science, Scopus, Humanities Internatid@®ahplete,
DareDatabase — International Social Sciences Direct&B5CO
host,etc.) : NIL

'l Monographs: NIL

1 Chapter in Books: NIL

"I Books Edited: NIL

'l Books with ISBN/ISSN numbers with details of psibers: NIL

1 Citation Index: NIL

'l SNIP: NIL

1 SJR: NIL

" Impact factor: NIL

1 h-index: NIL

20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a. National committees: NIL
b. International Committees: NIL
c. Editorial Boards.... : NIL

22. Student projects

a. Percentage of students who have done in-house qisojacluding
inter departmental/programme: NIL

b. Percentage of students placed for projects in azgéons outside the
institution i.e.in Research laboratories/Industyier agenciesNIL

23. Awards / Recognitions received by faculty ahdlents: NIL

24. List

of eminent academicians and scientisissitors to the

department: NIL

25. Seminars/ Conferences/Workshops organizece&oirce of funding

a)

National: NIL

b) International: NIL
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26. Student profile programme/course wise:

Name of the Applications Enrolled
Pass
Course/programme | received Selected "M | *F |percentage
(refer question no. 4)

B.Sc. Ist Year 85 85 82 03 70.89%
B.Sc. lind Year 37 37 33 04 82.86%
B.Sc. llird Year 30 30 23 07 93.0%

*M = Male *F = Female

27. Diversity of Students

% of students % of students % of
Name of the from the same| from other States students
Course state from
abroad
B.Sc. 100 Nil Nil

28. How many students have cleared national atelanpetitive examinations such as
NET, SLET, GATE, Civil services, Defences servicss,?
Approximately 5-10 students are selected every yeiom the faculty in various
National and State level competitive services.

29. Student progression

Student progression Against % enrolled
UGto PG N/A
PG to M.Phil. N/A
PG to Ph.D. N/A
Ph.D. to Post-Doctoral N/A
Employed
= Campus selection NIL
= Other than campus recruitment 5-10
Entrepreneurship/Self-employment NIL
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30. Details of Infrastructural facilities
a) Library:

Well equipped and spacious library having approx 8,000 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: YES

c) Class rooms with ICT facility: NO
d) Laboratories:
Well equipped laboratory of Mathematics are estabBhed in the college.

31. Number of students receiving financial assistafrom college, university,
government or other agencies:

Yes, 122 Students (SC/ST/OBC/SBC/Minorities /Handapped/Women
Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

32. Details on student enrichment programmes (spéectures / workshops /
seminar) with external experts: NIL

33. Teaching methods adopted to improve studemileg

Power Point Presentation with Slide Projector Overlead Projector and
Classroom seminar, Paper Presentation etc.

34. Participation in Institutional Social Respoiil#ip (ISR) and Extension activities:
NIL

35. SWOC analysis of the department and Futuresplan

Strength:
Well established laboratory.

Weakness:
Not having PG in Mathematics.

Opportunity:
Students can go for job in NDA and other Defena# EBngineering Departments.

Challenges:
To promote students so that they may compete wiiterommerging institutions.

Future Plan:

Department is planning to start M.SdathematicsAttempt will be made to make
use of ICT dunning teaching-learning process toer@diisses more interactive.

180



no

o

Profile Evaluative Report of the Departments

Name of the Department:

Year of Establishment:

Physics
July 1965

Names of Programmes / Courses offered (UG,NP8hil., Ph.D.,
IntegratedMasters; Integrated Ph.D., etc.):

UG -B.Sc

Names of Interdisciplinary courses and the depamts/units involved:

NIL

Annual/ semester/choice based credit systeng(@nome wise):

Annual Exam

Participation of the department in the courdésred by other

Departments:

Courses in collaboration with other universitieglustries, foreign institutions, etc.:

NIL

NIL
Details of courses/ programmes discontinuedn(yf) with reasons:

NIL
Number of teaching post

Sanctioned Filled
Professors -- --
Associate Professors . .
Asst. Professors/Lecturers 02 02
Total 02 02
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10. Faculty profile with name, qualification, desigion, specialization, (D.Sc./D.Litt/Ph.D.
/ M. Phil. etc.,)
No. of Years No. of Ph.D.
Name Quialification | Designation Specialization ' of Students
. guided for the
Experience
last 4 years
Sh. Praveen M.Sc. Lecturer Microwave 05 NIL
Dhand Electronic
Sh. Ashok M.Sc., NET Lecturer Microwave 02 NIL
Prajapat Electronic
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatieases handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wise): UG- B.Sc. 152: 02
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled:
Post Sanctioned  Filled No. with
Lab Assistant 01 01 --
Peon 00 00 --
Total 01 01 --
15. Qualifications of teaching faculty with DSc/t/ Ph.D/ MPhil / PG.
S. No. Name of Faculty Member Educational
Qualification
1. Sh. Praveen Dhand M.Sc.
2. Sh. Ashok Prajapat M.Sc., NET
16. Number of faculty with ongoing projects fromNational b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL
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19. Publications:
[J  Publication per faculty: NIL

1 Number of papers published in peer reviewed jolsr{aational
/international) by faculty and students: NIL

1 Number of publications listed in InternationahtBbase (For E.g.: Web of
Science, Scopus, Humanities International ComplebDgre Database -
International Social Sciences Directory, EBSCO heist): NIL

1 Monographs : NIL
] Chapter in Books: NIL
"] Books Edited: NIL
1 Books with ISBN/ISSN numbers with details of psibers:  NIL
1 Citation Index: NIL
1 SNIP: NIL
L SJR: NIL
1 Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a. National committees: NIL
b. International Committees: NIL
c. Editorial Boards....: NIL

22. Student projects

a. Percentage of students who have done in-house gisojecluding inter
departmental/programme: NIL
b. Percentage of students placed for projects in dzgéons outside the

institution i.e.in Research laboratories/Industyfer agencies: NIL

23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientistsitors to the department:

NIL
25. Seminars/ Conferences/Workshops organizece&thirce of funding
a) National: NIL
b) International: NIL
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26. Student profile programme/course wise:
Name of the Applications Enrolled
Course/programme received Selecte P i F;atlss
(refer question no. 4) percentage
B.Sc. Ist Year 85 85 82 03 40.00%
B.Sc. lind Year 37 37 33 04 74.27%
B.Sc. llird Year 30 30 23 07 94.88%
*M = Male *F = Female
27. Diversity of Students
% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.Sc. 100% NIL NIL

28. How many students have cleared national atelcapetitive examinations such as
NET, SLET, GATE, Civil services, Defence services,?
Approximately 5-10 students are selected every yeiom the faculty in various
National and State level competitive services.

29.  Student progression

Student progression Against % enrolled
UGto PG N/A
PG to M.Phil. N/A
PG to Ph.D. N/A
Ph.D. to Post-Doctoral N/A
Employed
: NIL
= Campus selection 510
= Other than campus recruitment
Entrepreneurship/Self-employment NIL
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30. Details of Infrastructural facilities
a) Library:

Well equipped and spacious library having approx 8,000 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT facility: NO
d) Laboratories:

Well equipped laboratories in situated of Physicsr@ established in the college.

31. Number of students receiving financial assiséafrom college, university,
government or other agencies:

Yes, 122 Students (SC/ST/OBC/SBC/Minorities /Handapped/Women
Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

32. Details on student enrichment programmes (spéectures / workshops /
seminar) with external experts: NIL

33. Teaching methods adopted to improve studemilgaModern ICT Technology.
Power Point Presentation with Slide Projector, Ovenead Projector and
Classroom seminar, Paper Presentation etc.

34. Participation in Institutional Social Respotigp (ISR) and Extension activities:
NIL

35. SWOC analysis of the department and Futuresplan

Strength:
Well equipped laboratory.

Weakness
Lack of PG in Physics.

Opportunity
After completing B.Sc. with Physics students canhfopteaching and research field.

Challenges
To promote students so that they may compete witbrommerging institutions.

Future Plan

To equiplaboratorywith latest equipments.
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Profile Evaluative Report of the Departments

Name of the Department: Botany
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG- B.Sc.

Names of Interdisciplinary courses and the depamts/units involved:

UGC granted — Certificate Course in Agricultural Management of Medicinal
Plants.

Annual/ semester/choice based credit systeng aname wise):
Annual Exam

Participation of the department in the courdésred by other departments
NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(y#) with reasons\IIL

Number of teaching posts:

Sanctioned Filled
Professors -- --
Associate Professors n -
Asst. Professors/Lecturers 02 02
Total 02 02

Faculty profile with name, qualification, desagion, specialization, (D.Sc./D.Litt.
/Ph.D. / M. Phil. etc.,)

186




No. of No. of Ph.D.
Name Qualification | Designation |Specialization : Students
Years of )
) guided for the
Experience
last 4 years
Sh. Rajendra | M.Sc. NET Lecturer | Desert Ecology 05 Years NIL
Verma
Miss. Smriti M.Sc. Lecturer | Desert Ecology NIL NIL
Goswami
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatieases handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wise): UG - B.Sc. - 101: 02
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled
Post Sanctioned Filled No. with
Lab Assistant 01 01 --
Peon 00 00 --
Total 01 01 --

15.  Qualifications of teaching faculty with DSc/t/ Ph.D/ MPhil / PG.

S. No. | Name of Faculty Member Educational
Quialification

1. Sh. Rajendra Verma M.Sc. NET

2. Miss. Smriti Goswami M.Sc.

16.  Number of faculty with ongoing projects fromNgtional b) International funding
agencies and grants received: NIL

17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL

18. Research Centre /facility recognized by theversity: NIL

19. Publications:

[J  Publication per faculty: NIL
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"1 Number of papers published in peer reviewed jolgr(aational
/international) by faculty and students: NIL

1 Number of publications listed in InternationahtBbase (For E.g.: Web of
Science, Scopus, Humanities International Complebgre Database -
International Social Sciences Directory, EBSCO heist): NIL

'l Monographs: NIL
1 Chapter in Books: NIL
"] Books Edited: NIL
"1 Books with ISBN/ISSN numbers with details of psibers:  NIL
1 Citation Index: NIL
1 SNIP: NIL
1 SJR: NIL
) Impact factor: NIL
1 h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

d. National committees: NIL
e. International Committees: NIL
f. Editorial Boards.... : NIL

22. Student projects

C. Percentage of students who have done in-house gbsojecluding inter
departmental/programme: NIL
d. Percentage of students placed for projects in dzgéons outside the

institution i.e.in Research laboratories/Industyfer agencies: NIL
23. Awards / Recognitions received by faculty ahdlents: NIL

24. List of eminent academicians and scientistsitors to the departmentyIL

25. Seminars/ Conferences/Workshops organizede&dlirce of funding
a) National: NIL

b) International: NIL
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26. Student profile programme/course wise:

Name of the Applications Enrolled
Course/programme received Selected

(refer question no. 4)

Pass
*M | *F |percentage

B.Sc. Ist Year 63 63 44 19 49.49%
B.Sc. lind Year 20 20 09 11 72.22%
B.Sc. llird Year 08 08 03 05 91.66%

*M = Male *F = Female

27. Diversity of Students

% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.Sc. 100% NIL NIL
28 . How many students have cleared nationaliatel sompetitive examinations such as

NET, SLET, GATE, Civil services, Defence sergicetc.?:
Approximately 5-10 students are selected every yeiom the faculty in various
National and State level competitive services.

29.  Student progression

Student progression Against % enrolled

UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A
Employed

= Campus selection 2'_”1‘0

= Other than campus recruitment

Entrepreneurship/Self-employment NIL

30. Details of Infrastructural facilities

a) Library:
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31.

32.

33.

34.

35.

Well equipped and spacious library having approx 8,000 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students:Yes
c) Class rooms with ICT facility: NO
d) Laboratories:

Well equipped laboratory of Botany is establishedn the college.

Number of students receiving financial assistafrom college, university,
government or other agencies:

Yes, 122 Students (SC/ST/OBC/SBC/Minorities /Handapped/Women
Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

Details on student enrichment programmes (spéectures / workshops
/seminar) with external experts:  NIL

Teaching methods adopted to improve studemites:
Power Point Presentation with Slide Projector, Ovenead Projector and
Classroom Seminar etc.

Participation in Institutional Social Respoiigip (ISR) and Extension activities
Department is engaged in creating awareness alomitoBEment Protection.:
NIL

SWOC analysis of the department and Futuresplan

Strength:
Qualified teaching staff and well established |abory.

Weakness:
Lack of PG in Botany.

Opportunity:
After completing B.Sc. with Bio-science student ganin teaching and Research
field.

Challenges:
To promote students so that they may compete witbrommerging institutions.

Future Plan:
Department is planning to start PG in Botany.
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Profile and Evaluative Report of the Departments

1. Name of the Department:
Economics Administration & Financial Management

Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,N8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG - B.Com.

Names of Interdisciplinary courses and the depamts/units involved:
NIL

Annual/ semester/choice based credit systeng aname wise):
Annual Exam

Participation of the department in the courdéered by other
Departments: NIL

Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL

Details of courses/ programmes discontinuedn(y) with reasons:
NIL

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors _ .
Asst. Professors/Lecturers 01 01
Total 01 01
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10. Faculty profile with name, qualification, desigion, specialization,
(D.Sc./D.Litt./Ph.D. / M. Phil. etc.,)
No. of Years No. of Ph.D.
Name Quialification| Designationy Specialization ' of Students
: guided for the
Experience
last 4 years
Dr. Pawan M.Com., Lecturer E.A.F.M. 06 NIL
Kumar Ph.D., L.L.B.
Nirwan
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatieases handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wisé&)G - B.Com. - 249:01
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with DSc/At/ Ph.D/ MPhil / PG.
S. No. Name of Faculty Member Educational Qualifaa
1. Dr. Pawan Kumar M.Com., Ph.D., L.L.B.
Nirwan
16.  Number of faculty with ongoing projects fromNagtional b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL
19. Publications:
*  Publication per faculty: NIL

* Number of papers published in peer reviewed jolsr{aational
/international) by faculty and students:

NIL

* Number of publications listed in InternationatBbase (For Eg:
Webof Science, Scopus, Humanities Intéormal Complete,
Dare Database — International Social SmerDirectory, EBSCO
Host etc.):

* Monographs:

* Chapter in Books:
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* Books Edited: NIL
* Books with ISBN/ISSN numbers with details of psibers: NIL
* Citation Index: NIL
*  SNIP: NIL
* SJIR: NIL
* Impact factor: NIL
* h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

a. National committees: NIL
b. International Committees: NIL
C. Editorial Boards.... : NIL

22. Student projects

a. Percentage of students who have done in-house qtsojacluding inter
departmental/programme: NIL

b. Percentage of students placed for projects in dzgéons outside the
institution i.e.in Research laboratories/Industyier agenciesNIL

23. Awards / Recognitions received by faculty ahdlents:

Anuj Chitlangiya(B.Com Pt.Il) was chosen Rgasthan Idol in Vocal Music.

24. List of eminent academicians and scientistsitors to the department:
NIL

25. Seminars/ Conferences/Workshops organizece&dhirce of funding
a) National: NIL
b) International: NIL

26.  Student profile programme/course wise:

Name of the Applications Enrolled
Course/programme received Selecte Pass

* *
(refer question no. 4) M1 *F | percentage

B. Com. Ist Year 98 98 96 02 76.59%
B.Com. lind Year 66 66 65 01 92.30%
B.Com. llird Year 59 59 59 00 72.41%

*M = Male *F = Female
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27. Diversity of Students

% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.Com. 100% NIL NIL

28. How many students have cleared national andstat@etitive examinations such as
NET, SLET, GATE, Civil services, Defence service,.?:

Approximately 10-20 students are selected every yeftom the faculty in
C.A.and C.S.Services.

29. Student progression

Student progression Against % enrolled
UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection NIL

= Other than campus recruitment 10-20
Entrepreneurship/Self-employment 3-5

30. Details of Infrastructural facilities

a) Library:
Well equipped and spacious library having approx 4@00 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT facility: NO
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32.

33.

34.

35.

d) Laboratories: N/A

31. Number of students receiving financial assise from college, university,
government or other agencies:

Yes, 87 Students (SC/ST/OBC/SBC/Minorities /Handiggped/Women
Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

Details on student enrichment programmes (spéectures / workshops
/seminar) with external experts:

A Valuable addition Lecture on “Emotion Intelligence, Shortcut of Mathematics
and Importance of Communication” was delivered by D. Sudhir Sharma on 09
Oct.2013.

Teaching methods adopted to improve studemileg

Modern Education Technology being used in teachinCT Based Technology)

Participation in Institutional Social Respoiigyp (ISR) and Extension activities:
NIL

SWOC analysis of the department and Futuresplan

Strength:
Rich faculty, diligent students, increasing enrahin@ commerce faculty encouraging
response of alumni’s of the college in enhanceroéquality education.

Weakness
Lack of job oriented papers in the curriculum.

Opportunity:
At present job oriented courses such as E-Commeapéal & stock market,
Agriculture Marketing related courses can be laexdch

Challenges:
Increasing privatization of higher education in oauntry seems be a big challenge

for us where there is no focus on quality education

Future Plans:
We shall design and implement some job orientedsasusuch as E-commerce,
Financial Market and insurance related courses.
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Profile and Evaluative Report of the Departments

1. Name of the Department: Accounting and Business Statistics
2.  Year of Establishment: July 1965

3.  Names of Programmes / Courses offered (UG,N¢8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG- B.Com.

4.  Names of Interdisciplinary courses and the departs/units involved:
NIL

5.  Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

6. Participation of the department in the courdésred by other departments:

NIL
7. Courses in collaboration with other universitieglustries, foreign institutions, etc.:
NIL
8.  Details of courses/ programmes discontinuedn(yf) with reasons: NIL
9.  Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors . .
Asst. Professors/Lecturers 02 02
Total 02 02

10. Faculty profile with name, qualification, dg®ation, specialization, (D.Sc./D.Litt./Ph.D. /
M. Phil. etc.,)
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No. of No. of Ph.D.
Name Qualification) Designation| Specialization ) Students
Years of )
) guided for the
Experience
last 4 years
Sh. Mahesh M. Com. Lecturer A.B.S.T. 3 Years NIL
Kumar Agarwal
Miss. Vinita Vedi| M. Com. Lecturer AB.S.T. 2 Years NIL
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatleskes handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wis¢)G - B.Com. 249:01
14. Number of academic support staff (technicad) ashministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with DSc/dt/ Ph.D/ MPhil / PG.
S. No. | Name of Faculty Member Educational Qualtfara
1. Sh. Mahesh Kumar Agarwal M.Com.
2. Miss Vinita Vedi M.Com.
16.  Number of faculty with ongoing projects fromNagtional b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL
19. Publications:
*  Publication per faculty: NIL

* Number of papers published in peer reviewed jolsr{aational

/international) by faculty and students:

NIL

* Number of publications listed in InternationaitBbase (For Eg:
Web of Science, Scopus, Humanities Intéomal Complete,
Dare Database — International Social So#s Directory, EBSCO

Host etc.):

* Monographs:
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* Chapter in Books: NIL
* Books Edited: NIL
* Books with ISBN/ISSN numbers with details of psibers: NIL
* Citation Index: NIL
*  SNIP: NIL
* SJR: NIL
* Impact factor: NIL
* h-index: NIL
20. Areas of consultancy and income generated: NIL

21. Faculty as members in

d. National committees: NIL
e. International Committees: NIL
f. Editorial Boards.... : NIL

22. Student projects

c. Percentage of students who have done in-house qtsojacluding inter
departmental/programme: NIL

d. Percentage of students placed for projects in azgdons outside the
institution i.e.in Research laboratories/Industyier agenciesNlIL

23. Awards / Recognitions received by faculty ahdlents:
Anuj Chitlangiya(B.Com Pt.ll) was chosen Rgasthan Idol in Vocal Music.

24. List of eminent academicians and scientistsitors to the department:
NIL

25. Seminars/ Conferences/Workshops organizece&adhirce of funding
a) National: NIL
b) International: NIL

26.  Student profile programme/course wise:

Name of the Applications Enrolled
Course/programme received Selecte Pass

* *
(refer question no. 4) M| *F | percentage

B. Com. Ist Year 98 98 96 02 76.59%
B.Com. lInd Year 66 66 65 01 92.30%
B.Com. llird Year 59 59 59 00 72.41%

*M = Male *F = Female
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27. Diversity of Students

% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.Com. 100% NIL NIL

28. How many students have cleared national atelcapetitive examinations such as
NET, SLET, GATE, Civil services, Defence servicet,.?:
Approximately 10-20 students are selected every yefiom the faculty in
C.A.and C.S.Services.

29. Student progression

Student progression Against % enrolled
UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection NIL

= Other than campus recruitment 10-20
Entrepreneurship/Self-employment 3-5

30. Details of Infrastructural facilities
a) Library:

Well equipped and spacious library having approx 4@00 books (Both Text and
Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT facility: NO

d) Laboratories: N/A
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32.

33.

34.

35.

31. Number of students receiving financial assise from college, university,
government or other agencies:

Yes, 87 Students (SC/ST/OBC/SBC/Minorities /Handiggped/Women
Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

Details on student enrichment programmes (spéectures / workshops
/seminar) with external experts :

A Valuable addition Lecture on “Emotion Intelligence, Shortcut of Mathematics
and Importance of communication” was delivered by . Sudhir Sharma on 09
Oct.2013.

Teaching methods adopted to improve studemileg
Modern Education Technology being used in teachinCT Based Technology)

Participation in Institutional Social Respoiigip (ISR) and Extension activities:
NIL

SWOC analysis of the department and Futuresplan

Strength:
Rich faculty, diligent students, increasing enrahin@ commerce faculty encouraging
response of alumni’s of the college in enhanceroéquality education.

Weakness
Lack of job oriented papers in the curriculum.

Opportunity:
At present job oriented courses such as E-Commeapéal & stock market,
Agriculture Marketing related courses can be laedch

Challenges:
Increasing privatization of higher education in oauntry seems be a big challenge
for us where there is no focus on quality education

Future Plans:
We shall design and implement some job orientedsasusuch as E-commerce,
Financial Market and insurance related courses.
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Profile and Evaluative Report of the Departments

Name of the Department: Business Administration
Year of Establishment: July 1965

Names of Programmes / Courses offered (UG,Ne8hil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.): UG - B.Com.

Names of Interdisciplinary courses and the departs/units involved:
NIL

Annual/ semester/choice based credit systeng(@nome wise):
Annual Exam

Participation of the department in the courdésred by other

Departments: NIL
Courses in collaboration with other universitieglustries, foreign institutions, etc.:

NIL
Details of courses/ programmes discontinuedn(yf) with reasons:

NIL
Number of Teaching posts

Sanctioned Filled

Professors - -
Associate Professors . B
Asst. Professors/Lecturers 01 01
Total 01 01
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10. Faculty profile with name, qualification, dgsation, specialization (D.Sc./D.Litt./Ph.D. /

M. Phil. etc.,)
No. of No. of Ph.D.
Name Qualification| Designation | Specialization ' Students
Years of )
) guided for the
Experience
last 4 years
Sh. Indra Raj M.Com. Lecturer Bus.Admn. 12 Years NIL
Singh M.Phil.
11. List of senior visiting faculty: NIL
12. Percentage of lectures delivered and praatieases handled (programme wikg)
temporary faculty: NIL
13. Student -Teacher Ratio (programme wisé)G - B.Com. 249:01
14. Number of academic support staff (technicad) @ashministrative staff; sanctioned and
filled: NIL
15. Qualifications of teaching faculty with D.Sc/lt/ Ph.D/ MPhil / PG.
S. No. | Name of Faculty Member Educational Qualtfara
1. Sh. Indra Raj Singh M.Com. M.Phil.
16.  Number of faculty with ongoing projects fromNgtional b) International funding
agencies and grants received: NIL
17. Departmental projects funded by DST - FIST; UGBT, ICSSR, etc. and total
grants received: NIL
18. Research Centre /facility recognized by theversity: NIL
19. Publications:
*  Publication per faculty: NIL

* Number of papers published in peer reviewed jolgr(aational
/international) by faculty and students:

NIL

* Number of publications listed in InternationaitBbase (For Eg:
Web of Science, Scopus, Humanities Ina¢ional Complete,
Dare Database — International Social SmsrDirectory, EBSCO

Host etc

)

* Monographs:

* Chapter in Books:

x Books

* Books with ISBN/ISSN numbers with details of psibers:

Edited:
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20.

21.

22.

23.

24.

25.

26.

x Citation Index:
x  SNIP:

* SJIR:
* Impact factor:
* h-index:

Areas of consultancy and income generated:

Faculty as members in

g. National committees:
h. International Committees:

i. Editorial Boards..

Student projects

NIL
NIL

NIL
NIL
NIL

NIL

NIL
NIL
NIL

e. Percentage of students who have done in-house qisojacluding inter
departmental/programme:

f. Percentage of students placed for projects in dazgéons outside the
institution i.e.in Research laboratories/Industyier agenciesNlIL

Awards / Recognitions received by faculty ahdlents:

NIL

Anuj Chitlangiya(B.Com Pt.llI) was chosen Rgasthan Idol in Vocal Music.

List of eminent academicians and scientistssitors to the department:

NIL

Seminars/ Conferences/Workshops organizece&dhirce of funding

a) National:

b) International:

Student profile programme/course wise:

NIL

NIL

Name of the icati
Appllcapons Selecte Enrolled Pass
Course/programme received
: *M *F | percentage
(refer question no. 4)
B. Com. Ist Year 98 98 96 02 76.59%
B.Com. lind Year 66 66 65 01 92.30%
B.Com. llird Year 59 59 59 00 72.41%

*M = Male *F = Female
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27. Diversity of Students

% of % of students % of
Name of the students from other students
Course from the States from
same state abroad
B.Com. 100% NIL NIL

28. How many students have cleared national atelcapetitive examinations such as
NET, SLET, GATE, Civil services, Defence servicet,.?:
Approximately 10-20 students are selected every yefiom the faculty in
C.A.and C.S.Services.

29. Student progression

Student progression Against % enrolled
UGto PG N/A

PG to M.Phil. N/A

PG to Ph.D. N/A

Ph.D. to Post-Doctoral N/A

Employed

= Campus selection NIL

= Other than campus recruitment 10-20
Entrepreneurship/Self-employment 3-5

30. Details of Infrastructural facilities
a) Library:
Well equipped and spacious library having approx 4@00 books (Both Text and

Reference), Journals & Encyclopaedias along with ternet facility. Around
15,000 books have been uploaded under the e-libraprocess.

b) Internet facilities for Staff & Students: Yes

c) Class rooms with ICT facility: NO

d) Laboratories: N/A
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31.

32.

33.

34.

35.

Number of students receiving financial assise from college, university,
government or other agencies:
Yes, 87 Students (SC/ST/OBC/SBC/Minorities /Handiggped/Women

Candidates/Meritor and poor students etc.) receivegarious scholarships from
the Government and other agencies.

Details on student enrichment programmes (spéectures / workshops
/seminar) with external experts:

A Valuable addition Lecture on “Emotion Intelligence, Shortcut of Mathematics
and Importance of Communication” was delivered by D. Sudhir Sharma on 09
Oct.2013.

Teaching methods adopted to improve studemileg
Modern Education Technology being used in teachinCT Based Technology)

Participation in Institutional Social Respoiigip (ISR) and Extension activities:
NIL

SWOC analysis of the department and Futuresplan

Strength:

Rich faculty, diligent students, increasing enrahin@ commerce faculty encouraging

response of alumni’s of the college in enhanceroéquality education.

Weakness
Lack of job oriented papers in the curriculum.

Opportunity:
At present job oriented courses such as E-Commeapéal & stock market,
Agriculture Marketing related courses can be laedch

Challenges:
Increasing privatization of higher education in oauntry seems be a big challenge
for us where there is no focus on quality education

Future Plans:
We shall design and implement some job orientedsasusuch as E-commerce,
Financial Market and insurance related courses.
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